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[IpeaucnroBUe

MexAyHapoAHaa opraHuM3aumnsa Tpyaa - cneluaAn3npoBaHHOe areHTCTBO cucteMbl OpraHusaumu
06beAnHeHHbIX Hauui, obbeanHAtowee 183 rocyaapctBa, KOTOPbIE MOAAEPXMBAKOT MPUHLMMBLI COLMANBHOM
CrnpaBeAAMBOCTH, NPoOBO3rAalleHHble B YcTaBe MOT. YctaB MOT raacuT, Uto «<HenpeAcTaBAeHUE Kakon-Anbo
CTPaHOW TPYAALLMMCSH YEAOBEUYECKUX YCAOBUIN TPyAa ABASETCA NPENATCTBUEM AAA APYTUX HAPOAOB, XeAaroLLMX
YAYULLUTb MOAOXEHWE TPYASLLMXCS B CBOMX CTpaHax», U NpMU3biBaeT YAyUllaTb YCAOBUSA TPyAd, TEM CaMbIM
AOBUBAACH COLMANBHOM CNPaBEAAMBOCTU. ITOT MOAXOA OTPAXEH B KOHBEHUMAX, PEKOMEHAALMAX U NAAHAX
pencteuii MOT, ueAb KOTOPbIX — NMPEAOCTaBUTb PaboTHUKAM NpPaBOBbIE U MPOLEAYPHbIE UHCTPYMEHTbI 60PbObI
¢ 6eAHOCTbIO, YHUXEHUAMMU, AUCKPUMUHALMEN, PUCKAMU U IKCNAyaTaUuMeEN — SBAEHUSAMMU, KOTOPbIE NO-
NpexXHeMy WMPOKO pacnpocTpaHeHbl Ha paboumx MecTax BO BCEM MUpeE.

3apaua pynnbl TEXHUYECKOM MOAAEPXKKM MO BONPOCaM AOCTOMHOIO Tpyaa n bropo MOT anst cTpaH

BocTtouHol EBponbl 1 LeHTpanbHOM A3uMn — ocyLecTBAATb MaHaaTr MOT B cTpaHax perMoHa, Kotopble

CEroAHS MepexunBaroT NePUoA MOAUTUUECKUX U IKOHOMMUYECKUX Npeobpa3oBaHuin. Hawa paboTta BeaeTcs No
MHOTMM HamnpaBAEHUAM: NMPOABUXEHNE NPUHLMNOB CBOOOABI 0O6bEAUHEHUS U KOAMEKTUBHbIX MEPETOBOPOB;
paclwmpeHne 3aHATOCTU; pa3BUTUE NPOPECCUOHAABHbBIX HABbBIKOB U HaBbIKOB NPEANPUHUMATEALCTBA;
bopMUpoBaHME CNPaBEAAMBOIN NOAMTUKKM B 06AACTM 3apaboTHOM NAaThl; couManbHOe obecnevyeHune; oxpaHa
TPYyAQ; 3allMTa NpaB TPYASLLMXCA MUTPaHTOB; 60pbba ¢ AETCKMM TPYAOM; NMOAAEPXKA NPOrpamMm NPOCBELLEHUS
Ha pabounx mecTax no Bonpocam BUY/CMNAaE. Beca Halla AeATEABHOCTb OCHOBbIBAETCA Ha MEXAYHAPOAHbIX
TPYAOBbIX CTaHA@pPTax, CGOPMYAMPOBaAHHbIX B KOHBeHUMAX MOT, a Takxe Ha NpuMHUMNax reHAepPHoro
paBeHCTBa B chepe TpyAa.

Bropo KoopanHupyeTt peatenbHocTb MOT B poecATH rocypapctBax — AzepbaripxaHe, ApmeHuun, benapycn,
Mpy3unun, KasaxctaHe, Kupruscrane, Poccuickon ®Pepepaunn, TapkmkuctaHe, TypkMeHuctaHe n YabekucraHe.
Bce a1 cTpaHbl - pecnybankn 6biBiero CCCP. TeppuTtopus pervoHa obwmnpHa - 6oaee 20 MAH KB. KM, a
0611aa YNCAEHHOCTb HAaceAeHUs cocTaBASIET OKOAO 230 MAH YEAOBEK.

AeatenbHocTb MOT CTpOMTCS Ha NpUHUMNAxX TPMNapTM3amMa, No3TOMY Mbl COTPYAHWMYAEM He TOAbKO C
npaBUTEALCTBAMM, HO K C 06 bEAMHEHWUSIMU PAaBOTHUKOB M paboTopatenen. Mbl COAENCTBYEM Pa3BUTHIO
noteHuMana npodcoto3oB U paboTopaTener ¢ Tem, UTobbl 06ecneUmnTb UX MOAOTYETHOCTb U AEMOKPATUUHbIN
npoLecc NPUHATUA PeLLeHN, a TakXe NOMOUYb UM NPEAOCTaBAATb HOBbIE YCAYTM CBOMM YAEHAM M

NoBblLWaTh KBAAMPUKALIMIO CBOMX COTPYAHUKOB. TEM caMbIM Mbl MOMOTraeM nNpodpcoto3am U 06beAUHEHUAM
pabotopaTeAel BbICTYNaTb B KA4eCTBE MOAHOMPABHbIX COLIMAAbHbIX MAPTHEPOB NPaBUTEALCTBA B pa3paboTke
COLMaNbHOM U TPYAOBOW NOAUTUKH.

B coTpyaHUUecTBe CO CTpaHaMu PerMoHa Mbl ONUMpPaemMcsa Ha NPorpaMmMbl AOCTOMHOMO TpyAa. TU NPOrpamMmel
NpPeACTaBAAIOT cobol cornaweHns mexay MOT M ee HaUMOHAAbHbIMUM MapTHEPAMM U COAEPXKAT KOHKPETHbIE
3apauu, onpepeneHHble AN COBMECTHbIX AEUCTBUI NapTHEPOB Ha TPEX— MAM UYETbIPEXAETHUIN NepuoA. Lieab
nporpaMmm AOCTOMHOIO TPyAa — Ha NPaKTUKe COAEWCTBOBATb YAYULLIEHUIO XM3HU PAaBOTHUKOB 1 UX CEMEN.
TPexcTopoHHUE yYaCTHUKMU NEPUOANYECKU aHAAUIUPYIOT XOA OCYLLLECTBAEHUSA NPOrpaMmm 1 nNpu Heo6X0AMMOCTH
BHOCSAT B HUX UBMEHEHMUA C TeM, 4YTObObl 0becneunTb 3GPEKTUBHOCTb U aKTyaAbHOCTb 3TUX NPOrPaMMHbIX
AOKYMEHTOB. Ha CeropAHALWHWIA AeHb NPOrpaMMbl AOCTOMHOIO TPyAa MOANMCAHbI C NSATbIO CTPAHaMK PerMoHa -
AzepbanaxaHom, ApmeHunel, KasaxctaHoM, KMpPruactaHoMm 1 TapXMKUCTaHOM.

Aanee B aToM 6poLutope Mbl 6oree NoAPOOHO pacckaxem o peAtenbHocT MOT B pervoHe. B tom, uto
YAAAOCb AOCTUYb CEFOAHS, €CTb BKAGA KaXXAOMo HaLLero cneumanmcTa u KoopaMHatopa NpoekToB. Mbl
NPOAOAXAEM BbISBASITb U aHAAM3MPOBATb CYLLLECTBYIOLLME TEHAEHLMM U NPOBAEMbBI U UCKATb MYTU KX
pelueHusi. B npuAOXeEHMU K BPOLLIOPE MOXHO 03HAKOMUTLCS C TabAMLEN paTUdMKaLUKU CTPaHaMK PErnoHa
OCHOBOMNOAAraroLMX U NPUOPUTETHBLIX KOHBEHLMI MOT.

MpoaBUWras NpMHLMMNbLI AOCTOMHOMO TPyAa, Bropo MOT cTpeMuUTCs BHECTU BKAGA B SKOHOMUUYECKUE U
NOAUTUYECKME NPeobpa3oBaHMa B perMoHe ¢ TeM, UToObl KaXAbli YEAOBEK MOT MOAYYMUTb HAAAEXKALLIMIA AOCTYMN
K 06pa3oBaHNIO M NpPodeccroHarbHOMY 0OyUYEHUIO, K BO3MOXHOCTAM 6e30MacHON M MPOAYKTUBHOW 3aHATOCTH,
a TakXe MOr OKa3blBaTb BAUSHWE Ha GOPMUPOBAHWE FOCYAAPCTBEHHOW MOAUTUKU, ONPEAEASIOLLEN ero XU3Hb.
Hala uenb - okasbiBaTb COAENCTBUE TPEXCTOPOHHMUM NapTHEPAM B YAYULIEHUU YCAOBUIM TpyAa B CTpaHax
pervoHa CeropHsa 1 B byayiem.
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Foreword

The International Labour Organization is a specialized agency of the United Nations, a union of 183 member
states whose governments have recognized the vision of social justice enshrined in the ILO Constitution.
That Constitution holds that “the failure of any nation to adopt humane conditions of labour is an obstacle
in the way of other nations which desire to improve the conditions in their own countries” and calls for
improvements in working conditions as a means of achieving social justice. This vision is embodied in ILO
conventions, recommendations, and programmes of action whose purposes are to give workers the legal
and procedural means to escape poverty, indignity, discrimination, danger, and exploitation, still common in
work places around the world.

ILO Decent Work Technical Support Team and Country Office for Eastern Europe and Central Asia is working
to achieve the ILO mandate in the regional context of political and economic transformation. Our efforts
focus on many fronts: promotion of freedom of association and collective bargaining, employment creation,
skills development, entrepreneurship, equitable wage policies, social security, occupational safety and
health, protection of migrant workers’ rights, combating child labour, and supporting workplace education
on HIV/AIDS. The international labour standards embodied in the ILO Conventions provide a framework

for our efforts. Promoting
gender equality in the
workplace is a cross cutting
theme.

Armenia

Azerbaijan

The ILO Office works in

ten countries - Armenia,
Azerbaijan, Belarus, Georgia,
Kazakhstan, Kyrgyzstan,
Russia, Tajikistan,
Turkmenistan, and
Uzbekistan. All were formerly
part of the Soviet Union. This
immense region, covering an
area of more than 20 million
square kilometers, is the
home of roughly 230 million
people.

Belarus
Georgia
Kazakhstan
Kyrgyzstan

Russia

As a tripartite organization,
we work not only with
governments but also

with trade unions and
employer associations. We
build capacity to promote
organizational decision Uzbekistan
processes that are democratic
and accountable, to help
develop new member services, and to build internal expertise in labour and social issues, so as to enable the
organizations to fulfill their roles as the governments’ social partners in labour and social policy making.

Tajikistan

Turkmenistan
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Disclaimer: The above map does not reflect a position by the ILO on the legal status of any country

or territory or the delimitation of any frontiers

ILO Decent Work Country Programmes provide a framework for our work at the country level. These agreements
between the ILO and our national partners target specific objectives to be achieved through joint efforts within
a three to four year period. They aim at practical measures to improve the lives of workers and their families.
DWCPs are reviewed periodically in tripartite settings to record achievements and make mid-course corrections
to ensure performance and continuing relevance. The Office currently has DWCPs in effect in five countries -
Armenia, Azerbaijan, Kazakhstan, Kyrgyzstan, and Tajikistan.

The following pages explain ILO work in the region in greater detail. Each specialist or project coordinator of
our team has contributed an account of his or her area of expertise, setting out the current state of affairs, the
challenges, and our efforts to address them. These are followed by an appendix showing regional ratification of
ILO fundamental and other priority Conventions.

Through promoting decent work, the ILO Office seeks to contribute to the economic and political
transformation of the region, with the goal of ensuring that all people have access to relevant education and
skills training, safe and productive employment options, and a voice in shaping the public policies that affect
their lives. Our goal is to assist the ILO tripartite constituents in improving conditions of labour for the people
of the region today and tomorrow.

DECENT WORK @

A better world starts here




Me)XxxaAyHapoAHble

TPYyAOBbl€ HOPMbl

Nno pPeryAapHoOMy NpeACTaBAEHUIO
AOKAAAOB O 3aKOHOAATEAbHBbIX U
NpaKTUYECKUX Mepax, MPUHUMaEMBbIX
UMW AN POBEAEHWS B XM3Hb
NMOAOXEHUI KaXXAON paTMdULMPOBAHHON
KOHBEHLUMW. HeKkoTopble CTpaHbl
BOO6LLE He NPEACTAaBASIHOT AOKAAAOB,
APYyre NpeACTaBASIHOT UX HE B MOAHOM
obbeme Anbo HeperyaapHo. CTeneHb
yyacTusi opraHv3aumin pabotopatenei u

Pasamme MEXAYHaPOAHOTO TPYAOBOTO
3aKOHOAQTENLCTBA, PENYAUPYIOLLETO
YCAOBUSI TPYA@ M 3aHATOCTH, ObIAO
npuumnHon co3panmns MOT 1 ocTaeTcA

€e rhnaBHoM 3apaden. MexayHapoaHble
TPYAOBbIE HOPMbI BCTYNatoT B CUAY C
MOMEHTa WX NPUHATUS MeXayHapOoAHOM
KOHbEpPEeHLMEN Tpyaa — OpraHoMm, B
KOTOPOM MPEACTABAEHbI AeNeraThbl

OT NPaBUTEALCTB, TPYAALLIMXCA U

pabotopaTenei NpakTMUecku BCex CTpaH ) o TPYASILLMXCSA B MpoLiecce NpeACTaBAEHUSA
mMupa. Hopmbl MOT npuHumatoTcs B ynpaspHeHWe NPUHYAUTEABHOTO TPYAQ, AOKAAAQA SIBASIETCSI OFPAHUYEHHOMN.
ABYX dopmMax — B GopMe KOHBEHLIMI NpaBo Ha BEAEHWE KOAEKTUBHbIX
N pekoMeHAaUMi. B To Bpemsa Kak neperoBopoB, AEMCTBEHHOE B cBeTe BbILLEU3N0)KEHHOro
PEKOMEHAALIMM M3AAratoT PYKOBOASILLIME 3anpeLueHne AETCKOro TpyAa, Bropo MOT npeanaraet cBOUM
MPUHLMMABI U OPUEHTUPbI ANS yCTpaHeHWe AUCKPUMUHALMKN B TPEXCTOPOHHUM YuacTHUKaM:
pa3paboTKK HaLMOHAABHOWM NMOAUTUKM 0bAacTv Tpyaa M 3aHATUIA. [ToMUMO
W NPAKTUUYECKUX MeP, KOHBEHUMKM MOT 3THX GYHAAMEHTAAbHbIX KOHBEHLIWH, B CBOIO MOAHYIO MOAAEPIKKY B
MPEACTaBAAOT COB0N MEXAYHaPOAHbIE MOT npuaaet ocoboe 3HaueHne OArOTOBKE M NPeACTaBAEHHM
COTrAALLEHUS], MOAAEXKALLME paTUPUKALMK  UYETbIPEM APYTMM MPUOPUTETHBIM AOKAGAOB M B BbIMOAHEHHM APYIMX
rocypapctBamu-uyaeHamu. MOT KOHBEHLIMAM: O MOAUTUKE 3aHSATOCTH, 0653aTeAbCTB B COOTBETCTBHUM C
MOCTOAAHHO KOHTPOAMPYET NPUMEHEHWE 006 MHCNEKLUMKW TPyAa (ABE KOHBEHLMN) YeraBom MOT. Mbl Ha MOCTOSHHOI
rocypapctBamMu pamcbmum POBaAHHbIX N O TPEXCTOPOHHUX KOHCYAbTaLMAX. OCHOBe npeaocTaBAsieM
UMW MEXAYHAPOAHbBIX TPYAOBBIX HOPM. 3a uckaroueHnem KoHseHumn 1964 npaBUTEAbCTBaM W COLUAAbHBIM
MexaHW3M KOHTPOAS! B 3HAUUTEAbHOM roaa o NoAuUTMKe 3aHsaTocTh (Ne 122), naprHepamM TeEXHUYECKYI MOMOLLb
CTENEeHW OCHOBbLIBAETCSA Ha AOKAAAAX, MOAOXEHWE C paTUPUKaLMEN ITUX U 0byyeHHe, ¢ TemM YToObI yAyULLNTD
KOTOpPbIE MEPUOANYECKM NPEACTABASIKOT NPUOPUTETHBIX KOHBEHLMI B PETMOHE CHUTyaLHIO C OTYETHOCTbIO MO
npaBuTeAbCTBa. O6bEAUHEHNSA MeHee bAaaronpuaTHoe. MHorue cTpaHbl BbINOAHEHUIO KOHBEHLIMI B PerMoHe;
paboTopatenel U paboTHUKOB Takxe ellle He paTMOULIMPOBAAN KOHBEHLMK
YIMEIOT BO3MOXHOCTb NMPEACTaBASITb 06 nHenekumn Tpyaa (Ne 81 m Ne 129), W [IOMOLUb IIPY PACCMOTPEHUH
MHHOPMALMIO U BbiCKa3blBaTb CBOE W 10 CPABHEHMIO C APYTUMI CTPaHaMM Ha TDEXCTOPOHHEHN 0CHoBE
MHEHKE No BONpocam NpUMeEHEHUS B perMoHe HabAtoAaeTcs HU3KKI CYLLECTBYIOLLMX M MpeAnoAaraembix
KOHBEHUMM. ypoBeHb patndukaumm KonseHummn 1976 06A3aTeLCTE CTPaH PernoHa
COOTBETCTBUMU C KOHBEHUMusMKU IVIOT.
roAa O TPEXCTOPOHHMX KOHCYABTALMAX PaTHOUKALMA HEKOTOPBIX KAIOYEBRIX
EOAbLIJVIHCTBO CTpaH pernoHa (MexayHapoAHbIe TPYAOBbIE HOPMbI) KOHBEHLMI — HAMPHMIED, 0 YACTHBIX
patnouLmMpoBasm BOCEMb 5 (Ne 144). Kpome TOro, HEKOTOPbIE areHTCTBAX 3aHATOCTH, 0’6 oxpaHe u
OCHOBOMOAArakoLLMX KOHBEHLIMHN, rOCyA@pCTBa MUCNbITbIBAKOT CEPbE3HbIE 6e30macHOCTH TpyAa, 0 MHrpPaLMH,
KOTOPbIE AETAM B OCHOBY AeKknapaumm TPYAHOCTM C BbINOAHEHWEM 00S3aTEALCTB 0 paboTHMKaX ¢ cemeiHbIMM
MOT 1998 roaa 06 — : 0653aHHOCTAMM - 0603HaYeHa
OCHOBOMOAAratoLLmx

B HEKOTOPbIX HALMOHAABbHbIX
Mporpammax A0CTOMHHOro TpyAa

KaK npuopUTeTHoe HanpaBareHue. B
3TO0¥ cBA3U HE06X0AMMO NPOBOAUTL
TIaTeAbHoe U3yYeHHue YCAOBHH,
HeobX0AUMbIX ANA paTUPUKALIUN
KOHBeHUMH. B T0 )xe Bpems psa,
rocyAapcTB «yHacAeA0BaAW» C
COBETCKMUX BpeMeH patuduxaLmmn

NPUWHUMNax 1 NpaBax
B chepe Tpyaa. Peub
MAET O KOHBEHUMAX,
OXBaTblBaOLWMX
Takue BOMNpPOChl, Kak
cBoboaa accoumaLmi,

OcHoBononaraowme KoHseHuun MOT YCTapeBLUNX MAM YTPATUBLLMX
CUNy KOHBeHHMﬁ, B CBA3U C
e KoHBeHuMA 1948 roga o cBobofe accoumaumm 1 3almurte npasa Ha yem Heo6X0AMMO PacCMOTpPETb
opraHusaumio (Ne 87) MHCTPYMEHTbI UX 3aMeLLUEHHS;

e KoHBeHLMA 1949 roga o npaBe Ha OpraHM3aumio U Ha BeeHune

B TEXHUYECKYIO 3KCNnepTU3y npu
KONNEKTUBHbIX Neperosopos (No 98) y PTH3Y i

pa3paboTke pedopm TPyAOBOro

e KoHBeHuMA 1930 roga o NpuHyAuUTebHOM AN 0ba3aTenbHom Tpyae (Ne 29) npaBa ana 6onee 3pPpeKTUBHOrO
- npUMeHeHUs CTaHAapToOB 1
e KoHBeHuMA 1957 roga 06 ynpasaHeHUM npuHyamutenbHoro Tpyaa (Ne 105) RO OHEINETOHAIENEE
* KoHseHuma 1973 roga 0 MMHMMaNbHOM BO3pacTe ANA npuema Ha paboty 3aKOHOAATeAbCTBE M, B KOHEYHOM
(Ne 138) urore, ANSl yAYYLLEHUS CUTYaLUN
e KoHBeHumMa 1999 ropa o Hanxyawmx popmax getckoro Tpyaa (Ne 182) B PUOPHTETHLIX 0OAACTSX, TaKHX
Kak cB060sa 06besAMHEHHUS,
e KoHBeHLMA 1951 roga o paBHOM Bo3HarpaxkaeHuu (Ne 100) KOMEKTUBHbIE Nleperosopbl,
e KoHBeHuuA 1958 roga o AnCKpUMUHaLMK B obnactu Tpyaa v 3aHATni (Ne 111) reHAepHoe paBeHCTBO, AETCKMI

TpyA, OXpaHa TpyAa.
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International

Labour Standards

Development of international
standards governing conditions

of work and employment was the
reason for the creation of the ILO and
remains its main means of action.
International labour standards derive
their authority from their adoption by
the International Labour Conference, a
body in which governments, employers
and workers from virtually all countries
of the world are represented. These
standards take two forms: Conventions
and Recommendations. While
Recommendations are intended

to provide guidance for national

policy and practice, Conventions

are international treaties creating
obligations under international law

for countries that ratify them. The

ILO supervisory machinery seeks to
ensure that ratifying member States
put the provisions of the Conventions
in effect, both in law and practice. For
that purpose, it relies in large part on
the reports on ratified Conventions
that must be periodically submitted by
governments. Employers’ and workers’
organizations have the opportunity to
provide information and express their
views.

he eight Conventions underpinning
the Declaration on Fundamental
Principles and Rights at Work of
1998 - on freedom of association
and the right to collective bargaining,
the abolition of forced labour, the
effective abolition of child labour
and the elimination of discrimination
in employment or occupation - are
ratified by most countries in the region.

In addition to these fundamental
Conventions, the ILO attaches a special
importance to four other “priority”
Conventions - on employment policy,
labour inspection (two conventions)
and tripartite consultations. Except for
the Employment Policy Convention,
1964 (No. 122), the regional
ratification status of these priority
Conventions is less favourable. Many
countries have yet to ratify the Labour
Inspection Conventions (Nos. 81 and
129) and, by comparison with the rest
of the world, the ratification level of the
Tripartite Consultation (International
Labour Standards) Convention, 1976
(No. 144) is low. In addition, some
governments appear to encounter
serious difficulties in discharging their
reporting obligations. Reporting is non-
existent in some countries, insufficient
or erratic in many others. The
involvement o workers’ and employers’
organizations in implementation and
reporting seems limited.

In that context, the ILO Office
offers its constituents:

m its full support for efforts to fulfil
their reporting and other obligations
under the ILO Constitution. Training
and technical advice regularly
provided to the governments and
social partners are intended to
help improve the regional reporting
record;

m assistance in a tripartite
review of their existing and
contemplated commitments under
ILO Conventions. Ratification
of certain key Conventions - in
particular on private employment
agencies, occupational safety

and health, migration for
employment or workers with family
responsibilities - is identified

in several ILO Decent Work Country
Programmes as instrumental in
advancing priority objectives.

This calls for a careful examination
of the conditions required for
ratification. On the other hand,
some countries have inherited
from the period of the Soviet

Union ratifications of outdated

or irrelevant Conventions and

their replacement with up to date
instruments should be considered;

its technical expertise in
developing labour law reforms
to improve implementation of
ILO standards and principles
through domestic law and
procedures and, in this way, to
improve conditions of work in
priority areas such as freedom
of association, collective
bargaining, gender equality, child
labour, and occupational safety
and health.
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e 100th Session of the

1 International Labour Conference
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Fundamental ILO Conventions

e Freedom of Association and Protection of the Right to Organise Convention,

1948 (No. 87)

e Right to Organise and Collective Bargaining Convention, 1949 (No. 98)
e Forced Labour Convention, 1930 (No. 29)

e Abolition of Forced Labour Convention, 1957 (No. 105)

e Minimum Age Convention, 1973 (No. 138)

e Worst Forms of Child Labour Convention, 1999 (No. 182)

e Equal Remuneration Convention, 1951 (No. 100)

e Discrimination (Employment and Occupation) Convention, 1958 (No. 111)

A batter world starts here. =



rho6anbHoM poknase MOT o

npekpaLleH1Un AETCKOro Tpyaa
rosoputcsi 06 061LLEen TEHAEHUUN
COKpalleHWA YMcaa paboTatoLmnx AeTen
B CTPaHaXx C NePEXOAHON 3KOHOMUKON B
BoctouHon EBpone u LieHTpanbHOM A3un.
JKOHOMUYECKMI POCT, COKpaLLEHNE
6eAHOCTU 1 B3siTble rOCyAapPCTBaMM Ha
cebsi 06A3aTenbCTBa N0 MCKOPEHEHWIO
AETCKOro TpyAa NPUBEAW K OLLYTUMbIM
pesyAsTaTamM. KoAMuecTBO patudukaumi
06enx kKoHBeHuun MOT no AeTckomy
TPyAy Bnevataser. AeBATb U3 AECATU
cTpaH CHI patndurumposanm obe
OCHoBonoharatowme KonseHummn MOT -
Ne 138 1 Ne 182.

OAHaKO B pPSIAE€ CTPaH, B 0COOEHHOCTU
B rocypapcrtBax LleHTpanbHOM

A3nn 1 KaBkasa, rae HepopmanbHas
9KOHOMMKa MOANUTLIBAET IKCMAyaTaLMIO
AETEN, COXPaHAITCA CePbE3HbIe
npobaembl. B ropoaCKux parioHax
MHorne pabotaroLine AeTU CTaHOBATCA
XepTtBaMu HauxyaLLmMx GOpm AETCKOro
TPYA@ — CEKCYaAbHOM 3KCMAyaTaLuH,
HaPKOTOProBAK U APYTUX BUAGX
AESATEABHOCTW, HAHOCALLMX BPEA

nX GU3NYECKOMY YU MOPAAbHOMY
3A0POBbI0. B ceAbCKON MECTHOCTH
AETUN MPOAOANXKAKT BbIMOAHATb

BPEAHYIO CEAbCKOXO3ANCTBEHHYHO
paboty, B 4acTHOCTW, BO Bpemsa cbopa
xAonka. boaee Toro, 3a nocaepHue
roAbl PE3KO COKPATUAOCh YMCAO

AETEN, MOCEeLLAOLLNX AOLLIKOAbHbIE
yupexaeHus, obuieobpasoBaTtenbHble
LLUKOAbI U NpodeCCUOHaNAbHbIE yuebHble
3aBeAeHus.

poMe TOro, AETU 13 CEAbCKOM

MECTHOCTHU NMoABepraroTca
HAaCUAbCTBEHHOMY
nepemMeLleHnto B
ropoaa A bonee
6AaronoAyyHble CTpaHbl
AASI IOCAEAYHOLLEN
TPYAOBOM 3KCMAyaTaumu.
HapeXHoW CTaTUCTUKK
no maclutabam
TOProBAM A€TbMW HEe
cyliecTtByeT. AaHHble
roCyA@pPCTBEHHbIX
CTaTUCTUYECKMX OPraHoB
rAaBHbIM 06pa3om
OCHOBbIBAKTCA Ha
CAyYanX, AOLLEALLMX AO

OcHoBHble KoHBeHun MOT

CyAa, W, CAEAOBATEABHO, MOKa3blBaOT
3HAUUTEABHO 3aHWXEHHbIE UMPbI.

6LLEeCTBEHHOCTb MAOXO

MHGOPMUPOBaHa 0 Npobreme
AETCKOIO TPYyAQ, U 3TO MELLAET NOAYUYUTb
NMOAHOMACLUTAOHYHO MOAAEPXKY
00LLeCTBa AAST KOAMEKTUBHbIX AEMCTBUI.
Moatomy 3apauya MOT cocTouT B TOM,
ytobbl paspabotatb U MPUMEHUTb
pa3Ho0bpasHbie MOAEAU MCKOPEHEHWS
AETCKOIo TPYAQ Kak Ha PEerMoHaAbHOM,
Tak ¥ Ha HALUMOHAAbHOM YPOBHSIX.
Yepes cBoto MexayHapoAHYHO
nporpammy no ynpasaHeHW AETCKOro
Tpyaa (MMEK) MOT BbinoAHsET
PSIA KOHKPETHbIX PEMMOHAAbHbIX U
CTPaHOBBIX MPOrPaMM TEXHUYECKOTO
COTpyAHMYecTBa. baaropaps
NpoBeAEeHHbIM MeponpuaTham boree
5 TbicAY A€TEN, HAXOAMBLLMXCS B
KPUTUYECKON CUTyaLIMK, U UX POAUTEAM
NOAYyUMAK NoAAEPXKY MOT. O6bIUHO
MCMOAb3YETCA ABYCTOPOHHWI MOAXOA,
Koraa paboTa ¢ COOTBETCTBYHOLLMMMU
NpPaBUTEAbCTBEHHbIMU CTPYKTYpaMM,
couManbHbIMKU NapTHeEpaMK,
HenpaBUTEALCTBEHHbBIMMU
OpraHu3auMsiMu coyeTaeTcs ¢ NPSIMoW
NMOAAEPXKOM paboTatoLLmMX AU paHee
paboTaBLLUMX AETEN YAWLL U UX CEMEN.

Bce nporpamMmMbl OCYLLIECTBASIOTCA
B TECHOM COTPYAHWYECTBE C
opraHamMu BAACTU, B YaCTHOCTH, C
MWHKUCTEPCTBaMU Tpyaa. Kpome

TOr0, B HUX YYaCTBYIOT OpraHu3aLmm
pabotopatenen, Kotopble CrOCO6HbI
o0becneunTb YCAOBKSA AAS YCTIELLIHOTO
6u13Heca 6e3 pabounx MeCT AN AETEN.
MpodCoto3bl UrparoT KAKOUEBYHO POAb B
3aLUMTE NPaB U MHTEPECOB TPYASILLIMXCS,

e KoHBeHUMA 1973 roga 0 MMHUManbHom Bo3pacte (Ne 138)
e KoHBeHumaA 1999 roga o Hamxyawwmx popmax aetckoro Tpyaa (Ne 182)

[IOCTOMHbIA TPYA

+ 110 NepiR Wir K Apaueny MHpY.

NPOBOAS LUMPOKME MHPOPMALIMOHHO -
Pa3bACHUTEAbHbIE KaMMaHUW CPEAU
paboTHMKOB. Bo MHOIMX CAydasix K
y4yacTuio NpUBAEKAKOTCA NPOGCOO3bl
yUYnUTEAEN, MOCKOABKY NpernoaaBaTeny
Ayylle MHOTMX APYTMX 3HAKOT 0 npobaeme
AETCKOTO TPyAa W MyTsIX €€ NPEO0AOAEHUSI.
HakoHeL, BaXXHYO POAb B UCKOPEHEHUH
N MPODUNAKTUKE AETCKOTO TPyAa UrpaeT
rpaxaaHckoe obLIEeCTBO C ero TeCHbIMMU
CBA3AMM B MECTHbIX coobuiectBax. Mbl
CTPEMUMCA K CO3AQHMIO YCTOMUMBbIX
CTPYKTYP Ha OCHOBE MECTHbIX COODOLLECTB,
K Pa3BUTUIO AMAEPCKUX KauecTB U
COAMAQPHOCTH CPEAM MOAOAEXM. OByuasn
MOAOABIX AKOAEV MO NPUHLMMY «PaBHbIN —
paBHOMY», Mbl XOTUM OKa3aTb NMOAAEPXKKY
MOAOAEXM M TaKUM 00pa3omM YCUAWTb
BO3MOXHOCTM Ha MeCTax B UCKOPEHEHUN
HamxyALLMX GOPM AETCKOrO TpyAa.

Hawe rnaBHOM uaeen ABASeTCA
TO, YTO HU OAHO roCyAapcTBo,
He3aBHUCHUMO OT YPOBHSA €ro
3KOHOMMUYECKOro pa3BUTHUSA, HE
AO/KHO TEePMNUMO OTHOCUTLCA

K Hauxyawum ¢popmam

AEeTCKOro Tpyaa. AeTckui Tpya
noapbIBaeT nporpecc, UMeHHO
noaTomy Ba)XHbIM 3A€MEHTOM
9KOHOMMUYECKOro U COLLMaAbHOro
pa3BUTUA ABAAKTCA NPOrpamMmbl
60pb6bI C AETCKUM TPYAOM C
yKa3aHueM KOHKPETHbIX CPOKOB
UX BbINoAHeHusA. HeaaBHee
COKpalleHHe Ynucaa paboraroLmux
AeTel B pAAe CTpaH ¢ NepexoAHOH
3KOHOMMKOM NOKa3bIBaET, YTO
AOCTH)XKEHMUE ycrexa B 3TOM
HanpaBAeHUU BO3MOXKHO.




Child labour

he ILO’s 2006 Global Report on

Child Labour suggests an overall
decline in the number of children
working in transition economies
in Eastern Europe and Central
Asia. Economic growth and poverty
reduction linked with political
commitment to combating child labour
have led to significant progress. The
ratification rate of both of the ILO
Child Labour Conventions has been
encouraging. Nine of 10 CIS countries
have ratified the both fundamental ILO
Conventions No. 138 and No. 182.

H owever, large problems remain
in certain parts of the region,
especially among Central Asian
countries and in the Caucusus,
where large informal economies
foster the exploitation of children. In
urban areas, many street children
still fall victim to the worst forms of
child labour - sexual exploitation,
drug trade, and other work that is
harmful to their physical and mental
development. In rural settings,
children still perform hazardous
work in agriculture, especially during
cotton harvest. Moreover, the last 15
years have seen a steep decline in
pre-school attendance, secondary
schooling and Vocational Education
and Training (VET). llliteracy is also
on the rise in some countries. These
trends contribute directly to the child
labour problem.

Furthermore, children from rural
areas are trafficked to urban

centres or wealthier countries for

labour exploitation. Reliable statistics
on the magnitude of trafficking remain
unavailable. Data from government
agencies mostly relate to prosecutions
and, therefore, vastly underestimate
the extent of the problem.

Public awareness of child labour

is still very limited, making it
difficult to build grass roots support
for collective action. The ILO strategy,
therefore, has been to develop and
promote models of intervention to
combat child labour at both the
regional and national levels. Through
its International Programme on the
Elimination of Child Labour (IPEC),

the ILO is implementing a number of
regional and country specific technical
cooperation programmes. More then
5000 children at risk and their parents
have been reached through these
activities. Usually a two-pronged
approach is chosen that involves both
strengthening relevant governmental
institutions, social partners, and NGOs
on how to combat child labour, while
directly supporting (ex-) working street
children and their families.

he programmes are carried out in

close cooperation with government
agencies, particularly Ministries of
Labour. The programmes involve
employers’ organizations in order
to create conditions for successful
business with child labour-free
workplaces. Trade unions play a key
role in protecting
workers’ rights and
interests, including
awareness-raising
and sensitization
campaigns. Teachers’
unions are often
involved, since
teachers are well
placed to know of
and combat child
labour. In addition,
civil society, with
its close ties to and
knowledge of local
communities, plays
a crucial role in
the prevention and
elimination of the

Relevant ILO Conventions

worst forms of child labour. We seek to
build sustainable, community-based
structures and to nurture leadership
and solidarity among youth. Through
training peer educators, we seek to
empower young people and in this way
build local capacities to combat the
worst forms of child labour.

Our key messages are that the
worst forms of child labour
cannot be tolerated in any
society, regardless of its level
of economic development. Child
labour is a blight on progress,
and time bound programmes

to combat child labour are a
crucial part of economic and
social development. The recent
reductions in child labour in
some countries in transition
demonstrates the possibilities for
success.

e Minimum Age Convention, 1973 (No. 138)
e Worst Forms of Child Labour Convention, 1999 (No. 182)

e ——————————
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A better world starts here.




3aHATOCTb

HacTosiLlee BpeMsi CTpaHbl BocTouHoM

EBponbl 1 LieHTpanbHOM A3MK B LLIEAOM
NPOLUAK NEPUOA SKOHOMUYECKOTO KpH3nca
1 napeHust npomnssoacTea 2008-2010 rr.
O6bem BBI1 B aT1x CTpaHax B LEAOM AOCTUT
AOKPU3UCHbBIX NOKa3aTeAel, a HEKOTOPbIE U3
HMX AEMOHCTPUPYHOT AOCTATOYHO BbICOKME
TeMMbl 3KOHOMUYECKOro pocTa. OAHaKO 3TOT
pocT obecneurBaeTcs 3a cUeT HEOOABLLOIO
yncAa OTPaCAEN (CEKTOPOB) 3KOHOMMKMH,
Npexae BCero TONAMBHO-CbIPbEBbIX,
YTO NOKa He MOXET CrnocobCcTBOBaTb
CYLLECTBEHHOMY YBEAMUEHWIO MacLUTaboB
3aHATOCTU. MpoLecc pecTpyKTypusaLmm
oTpacAel MPOMBbILLAEHHOCTU, AOCTABLLMXCS
B HACAEACTBO OT COBETCKOM CUCTEMbI
XO35MCTBOBAHUS, eLLe AANEK OT
3aBepLUeHns. HaunMoHaAbHble PbIHKK
OTKPbITbl AAA TAOBAABHBIX UTPOKOB M AAS
XECTKOW KOHKYPEHLIMM Ha GoHe chabetoLLei
CrnocobHOCTH rocyAapCTBa K PErYAMPOBaHWIO
3KOHOMMUKW. XapaKTEPHbIMK YepTamMu AN
BCEro perMoHa no-npexHemy ocrarorcs
HW3KWI YpOBEHb 3apaboTHOM
nAaTbl ¥ MPOU3BOAWUTEABHOCTU
TpyAQ, paclunpeHre Macltabos
HedOpManbHON (HEOPULMANBHOK)
3aHATOCTU, @ TakKe MacliTaboB
6eaHOCTU. PbIHKM TpyA@ BCe elue
XapaKTepU3YHOTCS CTPYKTYPHbLIM
AMCHANAHCOM MEXAY MPEANOKEHUEM
paboueit CUAbI 1 CIPOCOM Ha Hee.

Bosmoxmocm rocyAapcTs
3aHMMaTbCA peLleHnem aTnx

[IOCTOHHbIN TPYA

- 310 NI War X ApRUENY MDY

np06/\e|v| CKOBaHbl OrpaHNYeHHOCTbHO
dUHaHCOBbIX pecypcoB. CokpalleHue
6t0AKETHOMO GUHAHCUPOBAHUS

CKa3anoch Ha GYHKLMOHMPOBAHNM
cucTeEM NPOGECCUOHANBHO-TEXHUUYECKOIO
06pa3oBaHUs U TOCYAAPCTBEHHBbIX

CAYX6 3aHsTOCTU. Kpome Toro, B pspe
CTpaH 3T1 rOCyAAPCTBEHHbIE GYHKLMM
6bIAM AELIEHTPAAU30BAHbI 1 B XOAE

37010 Npouecca 6biAv, COOTBETCTBEHHO,
ocnabaeHbl. Bee 6oablLiee UMCAO
pPaboTHMKOB MEHSIIOT pabouee MecTo,
NEPEXOAS U3 OAHOM OTPACAU B APYIYHO U1
nepeeaxas 13 OAHOMO PErioHa B APYroi.
OAHOBPEMEHHO Ha PbIHKM TPYAA EXETOAHO
BbIXOASIT MHOTOUMCAEHHbIE FPYrmbl MOAOABIX
paboTHKKOB. CyLLECTBYHOLLIME UHCTUTYThI W
CTPYKTYpPbl HE B COCTOAHWUM YAOBAETBOPUTL
pactyLure notpebHOCTH B 06yYeHUn

6€e3 oTpbIBa OT NPOU3BOACTBA, @ TaKXe
noTPebHOCTH B NepenoAroToBKE KaApOB U
NMoAy4YeHUK 06pa3oBaHKs Ha NPOTSHXKEHUM
BCEW XM3HW (HENPEPbIBHOM 0OyUeHUH).
311 NPobAEMbI CTOSIT 0COBEHHO OCTPO
nepea MOAOAbIMU AOAbMU, KOTOPbIE BCE
yalle B HacTosiLLee BpeMsi BbIHYXAEHbI
TPyAOYCTpanBaThCsl B HEGpOPMaAbHOM
CEKTOpeE.

BCBeTe BbILLECKA3aHHOI0, peLleHne
NpPo6AEMbI 3aHATOCTH CTAHOBWTCA
nepBOOYEPEAHON 3apauen NPaBUTEALCTB

1 COLMaNbHbIX NapTHEPOB. TPEXCTOPOHHUE
naptHepbl MOT 0CO3HaOT BaXKHOCTb M
3HAUYMMOCTb PaCLUMPEHUS 3aHATOCTU B
Aene 6opbbbl ¢ HEAHOCTBIO U AOCTUXKEHWS
YCTOMYMBOrO 3KOHOMMYECKOIO POCTa.
AeBATb U3 AECATU CTPaH pervoHa
NPUCOEAUHUAUCH K KoHBeHLMKM MOT
Ne122 o noauTtrke 3aHAToCcTU (1964 roaa),
KoTopasn GopMyAMPYET 3aaady NPOABUKEHNMS
MOAHOM, NPOV3BOAUTEABHON U CBOBOAHO
BbI6MPAEMON 3aHATOCTM B KAUECTBE OAHOM
13 KAKOUEBbIX 3aAaY, PeLLaeMblx CTpaHaMM.

B Tex cTpaHax, rae Ha pbIHOK TPyAA@ BbIXOAAT
0COH6EHHO MHOTOUYMUCAEHHbIE rPynnbl
MOAOAEXM, pacLUMPeEHNE MOAOAEXHOM
3aHATOCTU pacCcMaTpUBAETCS B UWCAE
Hanbonee NpPUOPUTETHLIX 3aAaY. Takue
CTpaHbl perMoHa, kak AsepbanaxaH u
lpy3usi, Bbipa3unAmn xenaHUe y4acTBoBaTb

B rho6anbHOM CeTn 3aHATOCTU MOAOAEXM
(C3M) B KauecTBe BeAyLLMX CTPaH AAHHOM
nporpammbi.

topo MOT B MockBe cTpemutcst

OKa3blBaTb COAENCTBME B PELLEHUU
3TUX NPOBAEM B pamkax peaavsaumu
ranobanbHo Mporpammbl MOT B obaacTu
3aHATOCTU U NPEANPUHUMAEMbIX YCUAWI
MO MPaKTUYECKOM peanm3aLmm KOHLENLMK
AOCTOMHOIO TpyAa. Hala nosuumsi coctout
B TOM, YTO pPELUEHUE 3aAa4M PaCLUMPEHHUS
3aHATOCTU TpebyeT CKOOPAUHUPOBAHHOTO
MEXBEAOMCTBEHHOIO MOAXOAA,
YUYWUTbIBaAOLLErO NOTPEBHOCTM PbIHKA
KaK CO CTOPOHbI MPEANOXKEHUS TPYAA
(noBbILWeHWe NPodEeCCUOHANbHOM
KBaAMOMKaLMKM PabOTHUKOB U pacLUMpeHre
MX BO3MOXHOCTEN 3aHATOCTH), TaK U
CO CTOPOHbI Cpoca Ha TPyA (co3paHue
pabounx mect). bBropo MOT oka3sbiBaeT
NMOAAEPXKY TPEXCTOPOHHWM NapTHepam no
CBOWM HanpaBAEHUSIM:

B BKAKOUYEHME BOMPOCa paclunpeHus
3aHATOCTU B KAYECTBE OAHOM K3
KAOUEBbIX 3apay 06LEeHaUMOHaAbHOM
3KOHOMMYECKON U COLIMAAbHOM
MOAUTUKMU;

m pa3paboTka NOAUTUKM M NPOrpamMm,
HanpaBAEHHbIX Ha NOBbILLEHWE
YPOBHS KBaAMdUKaLMU PabOTHUKOB U
paclwmpeHue BO3MOXHOCTEN 3aHSATOCTH
AASt TDYAOBbBIX PECYPCOB CTPaHbI;

B COAENCTBUE CO3AAHMIO HOBbIX
pabounx mect nytem pas3Butmna
npeAnpuHUMaTeAbCTBa.

MOT npeaocTtaBasieT TEXHUYECKYHO
nosAep)xKy B pa3pabotke

nporpamMmM CoAeHCTBUS 3aHATOCTH,
coBepLUeHCTBOBaHUN CUCTEMbI
npogeccuoHanbHONM MOATOTOBKH

M nNepenoAroToBKM KaapoB,
pa3spaboTke u pearusauuu nporpamm
npogeccrUoHaAbHOM peabuauTaunmn

M TPYAOYCTPOHCTBA AHOAEH C
orpaHM4YeHHbIMN BO3MOXKHOCTAMM,
YAYULLIEHUH METOAOB paboTbl opraHoB
3aHATOCTH, pearnu3aLum LieAeBbIX
nporpaviM coAeiCTBUSA 3aHATOCTH
MOAOAEXH, a TaKKe B MOAroOTOBKe

M BHEAPEHUU Nporpamm obydeHns
OCHOBaM NpeAnpUHUMATEAbCKOMH
AEATEAbHOCTH.




Employment

M ost countries of Eastern Europe
and Central Asia have left
behind the economic turmoil and
production decline of 2008-2010.
Their GDP levels have by and large
returned to pre-crisis levels, and
some countries are experiencing
quite high rates of economic growth.
However, this growth is being driven
by a very few industries or sectors,
notably natural resources, and has
so far not raised employment levels
significantly. The restructuring of
Soviet style industries is still far from
complete. The processes of transition
opened national markets to global
forces and fierce competition, while at
the same time weakening the power
of the state to regulate the economy.
Low wages and labour productivity,
informal employment, and poverty are
still widespread phenomena in the
region. The labour markets still suffer
from structural mismatches between
supply and demand.

overnments’ capacity to deal

with these challenges is impeded
by fiscal problems. Large budget
cuts have crippled technical and
vocational education systems and
public employment services. In
addition, in several countries these
government functions have been
decentralized and, in the process,
weakened. More and more workers
are moving among jobs in various
sectors or regions, and large
cohorts of new workers are entering
the labour market. The existing
institutions are not able to meet
the demand for on-the-job training,
retraining, and life-long learning. The
problems are particularly severe for

young people, who are now turning
more and more to the informal sector
or self-employment.

or all these reasons, employment

has become a priority for
governments and their social partners.
The ILO’s tripartite constituents
recognize the role of boosting
employment in poverty reduction and
sustainable economic growth. Nine
of the ten countries of the region
are parties to the Employment Policy
Convention, 1964 (No. 122), which
makes the promotion of full, productive
and freely chosen employment a
major goal to be pursued. In countries
facing increasing cohorts of young
labour market entrants,
boosting youth employment
in particular is viewed as a
high priority. Azerbaijan and
Georgia have stepped forward
to become Lead Countries of
the global Youth Employment
Network (YEN).

LO Moscow strives to

address these challenges
in the framework of the
ILO’s Global Employment
Agenda and our efforts to
promote decent work. Our
key message is that boosting
employment requires a multi-

disciplinary, coordinated approach
that addresses both supply (improving
skills and increasing employability) and
demand (job creation). Thus, we are
supporting the ILO constituents in:

m making employment creation a major
goal in national economic and social
policies;

m developing policies and programs to
increase the skills and employability of
national workforces; and

m promoting creation of new
jobs through entrepreneurship
development.

The ILO provides technical
support for the development

of employment promotion
strategies and programmes,
improvement of skill training and
retraining systems, design and
implementation of vocational
rehabilitation and employment
of disabled persons, enhanced
performance of employment
services, realization of targeted
youth employment programs,
as well as for the design and
realization of entrepreneurship
training and education
programmes.

DECENT WORK

)

A better world staris here.



CouvianbHoe obecnevdyeHue

CoumaAbHoe obecneyeHre — OCHOBHOM
MexaHW3M, obecrneunBatoLLmnii AOCTYN K
MEAULIMHCKUM YCAYraM 1 NOAAEPXKKY CEMbAM
¢ AeTbMU. CoupanbHoe obecneveHne

TaKXe rapaHTUpyeT CoXpaHeHne AOXOAS
NoCAe HacTynAeHUa NeHCUOHHOTO

BO3pacTa B cAyuae 6e3pabotuiibl, 6OAE3HHU,
WHBAAMAHOCTU, TPABMbl Ha NMPOU3BOACTBE,
6epeMeHHOCTU AMBO NMOTEPU KOPMUABLLA.

Couma/\bHoe obecneyeHne — MOLLIHbIN
WUHCTPYMEHT, rapaHTUPYHOLLIMM
NPOXMUTOUYHbIA MUHUMYM, MOMOTatoLLMK
NpPeoAOAEBaTb MPUUMHbBI U MOCAEACTBUS
6eAHOCTH U CNoCcoBCTBYOLWMIA MAABHOMY
nepepacnpeseneH1o AOXOAOB MOCAE
BbIXOAQ Ha MEHCUIO.

ucTeMa coupanbHoro obecneyeHus

6blAa AOCTATOUHO pa3BuTa B COBETCKOM
Cotose, 4 OHa 3alupiiana paboTHUKOB
OT pasAMUHbIX PUCKOB. MocAae pacnaaa
Cosertckoro Coto3a Bce cTtpaHbl CHI
CTOAKHYAMCb C HEOBXOAMMOCTBIO CO3AATh
COBCTBEHHbIE CTPYKTYPbI COLMAALHOIO
obecneyeHus, cnocobHble CnpaBUTbCS C
pocToM 6eAHOCTH 1 OTBevatoLLIMe HOBOM
3KOHOMMUYECKOM CHUTyaLIMK Y HOBbIM
noTpebHOCTAM PaboTHUKOB M UX CEMEN.
B TpyAHbIX 9KOHOMUUYECKUX YCAOBUAX
MEepPEXOAHOro NEPHOAA 3TH YCUAUSA
CAEPXMBAAMCH LIEABIM PAAOM HAKTOPOB
¢dUHaHCOBOro XxapakTepa. Peub MA€T, B
YaCTHOCTHU, 0 HEOOXOAMMOCTH BbINAAUMBATD

OcHOBHble KOHBeHuun MOT

6onbLLIEeE YMCAO Nocobuit no bespaboTiLe
1 Nocobuii B CBA3M C PaHHWUM BbIXOAOM

Ha MEHCUIO, O CHXEHWUU AOXOAOB B CBA3M

€ GMHAHCOBbLIMW TRYAHOCTAMM KPYMHbBIX
npeAnpuaTuin. MHoaaums obecueHrnBana
counanbHble I'IOC06VIF|, M PaCXOAbl Ha
coupanbHoe obecneyeHne BO BCeX CTpaHax
pervoHa cokpallaA1cb. B HanbonbLLei
CTEeNneHU 3TO OTPA3UAOCh Ha NEHCUAX —
Hanboaee 3HaUMTEABHOM KOMTMOHEHTe
CUCTEMbI COLIMAAbHOTO obecneyeHus.
Pacxoabl Ha nocobus no 6espabotuue,
KoTOpble 6bIAY OTHOCUTEABHO HOBbIM
ABAeHUEM AAA cTpaH CHI, 6bIAK B TOT NEPUOA
6onee YUeM CKPOMHbIMMU.

Cel’OAHﬂ MHorue ctpaHbl CHI npoaoaxator
nepecmaTprBaTbh CBOU CUCTEMDbI
coupanbHoro obecrneyeHus ¢ Tem, Ytobbl
CAeNaTb X B COBPEMEHHbIX COLMaAbHO -
39KOHOMMYECKUX YCAOBUSIX Bonee drHAHCOBO
ycTonumnBbIMU. Pedopma HaLMOHaAbHOM
NMEHCMOHHOM CUCTEMbI IBASIETCS
NMPUOPUTETHLIM BOMPOCOM BO BCEM PEMMOHE.
BOABLLMHCTBO rOCYA@PCTB MbITakOTCS BHEAPUTb
WHAMBWAYaAbHbIE CYETa B COAMAAPHbBIE
NMEHCUOHHbIE CHCTEMbI; HEKOTOPbIE CTPAHBI
MOAHOCTBIO MAM YaCTUUHO NPUBATU3NPOBAAU
CBOW NEHCHOHHbIE cUcTEMbI (Poccust 1
KagaxctaH). [MonbITKK yAyyLInUTb CUCTEMY
nocobuin 3aTPyAHSOTCS CyLLLECTBOBAHUEM
3HAUYUTEABHOTO CEKTOPa HEDOPMaNbHOM
3aHATOCTU, PabOTHUKM KOTOPOTO He
BbINAAYMBAIOT COLWAAbHbIX B3HOCOB,

a TakXe MacCOBbIM HECOBAIOAEHWEM
NPEANPUATUSIMU GOPMAABHOIO CEKTOPa
NpaBWA BbINAaTbl COLMAAbHbIX B3HOCOB. B
YCAOBMSAX HEXBATKM CPEACTB Ha BbINAaTy
neHcui 6oree NoAoBUHbI cTpaH CHI yxe
YBEAUUMAW BO3PACT BbIXOAA Ha MEHCHIO.
ApMeHusa cTana NepBoK CTPaHOM PernoHa, rae
NA@HUPYETCA BBECTU OAMHAKOBbIM BO3pacT
BbIXOA@ Ha NMEHCUIO AAST MYXXUUH U XKEHLLMH.
Kpome Toro, MHOrMe rocyaapcTBa pa3BuBatoT
W YAYYLLIAKOT COLManbHYHO MOMOLLb B KauecTse
WHCTPyMeHTa obecneyeHnss MUHUMaAbHOTO
AOXOAQ AN BCEX.

POBOAATCA U Apyrve pedopmbl

coupnanbHoro obecrneueHus. CTpeMsch
3alUMTUTb PABOTHMKOB OT CBSAA3AHHbIX C
TPYAOBOM AEATEABHOCTBIO HECHACTHbIX
CAy4yaeB v 3aboneBaHUM, YeTbIpe
rocypapcta CHI rotoBsiTca BBECTH
CUCTEMY CTPaXOBaHMA OT HECUYACTHbIX
CAyYa€eB 1 3a60AEBAHWI Ha NMPOWU3BOACTBE.
AsepbaiaxaH, ApMeHust 1 [py3us nbitatotea

e KoHBeHUMA 1952 roga 0 MMHMMANbHbIX HOPMAX COLMANAbHOrO

obecneyeHuns (Ne 102)

pacnpocTpaHuTb CUCTEMY MEAULIMHCKOTO
CTpaxoBaHUsA Ha HePOPMAAbHbI CEKTOP U
Ha HaceneHWe CeAbCKUX PaiioHOB, pa3BMBas
MEAMLMHCKOE CTPaxoBaHWe Ha YPOBHE
MECTHbIX COODOLLECTB. HEKOTOPbIE CTPaHbI
pasBMBAOT U PACLLIMPAIOT COLMAAbHbIE
YCAYTM N0 MECTY XWTEAbCTBA.

MOT npeaocTaBAsieT KOHCYAbTaLUU
U TEXHUYECKYHO MOAAEPIKKY
YUpeXxaeHUAM COLUaAbHOIro
obecneyeHus, a Takxxe
npaBUTeAbCTBaM MU OpraHUu3auuam
npo¢gcoro30B 1 pabotosatenei B
caeayrOLMX chepax:

u PECTPYKTYpUPOBaHNE HALMOHAAbHbIX
NMEeHCHUOHHBIX CUCTEM B COOTBETCTBUU
¢ KonseHumen MOT Ne 102 o
MWUHUMaAbHbIX HOPMax COLUaAbHOIO
obecneyeHus ¢ Tem, YTo6bI
obecneyntb 6a30BYH 3aLUNUTY ANA
Bcex paboTHUKOB, TPEXCTOPOHHIOIO
cxemy ynpaBA€HHUS NeHCUOHHbIMH
cUcTeManmu, a TakKe yuyecTb ONbIT
APYrux cTpaH B npUBaTU3aLnn
MeHCHUOHHbIX CUCTEeM U OTKPbITUHU
MHAUBUAYaAbHbIX CYETOB;

m pa3BUTHE COLMaAbHBIX YCAYT M0
MeCTY XXUTeAbCTBa AASA AL C
0co6bIViM NOTpe6HOCTAMMU, BKAOYASA
MOXKMABIX AFOAEH U HHBaAUAOB;

B CO34aHHue HOBbIX CUCTEeM N0cobuii B
cAyyae npou3BOACTBEHHOM TpaBMbl
u 3aboneBaHus;

m aApecHasl HanpaBA€HHOCTb
nporpamMm coLuanbHOH MOMOLLM;

m CoAaeliCTBHE reHAEPHOMY PaBEHCTBY
B coLarbHOM 0becneyeHum.
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Social security,

ocial security is the basic protection

to ensure access to health care and
support for families with children, as well
as to guarantee income security, in case
of old age, unemployment, sickness,
invalidity, work injury, maternity or loss of
a breadwinner.

Social security is a powerful tool to
ensure minimum living standards,
combat causes and effects of
poverty, and facilitate smooth income
redistribution from working years to
retirement.

Social security was well developed

in the Soviet Union, protecting
workers from a wide range of risks.
After the Soviet Union’s disaggregation,
all CIS countries confronted the urgent
need to establish their own national
social security structures - to cope
with a large increase of poverty and

to respond to the new economic
conditions and new needs of workers
and their families. These efforts were
constrained by the economic turmoil

of transformation, which placed

the systems under strong financial
pressures - increased demands for
benefits due to unemployment and
early retirement, and decreased
revenues due to financial difficulties

of large enterprises. Social security
benefits were eroded by inflation, and
there was a reduction in spending in

all countries. Pensions, the largest
component of the social security
systems, were heavily affected by these
trends. Expenditures on unemployment
benefits, which were still relatively new

in the CIS countries,
were extremely
modest.

Today many CIS
countries are

further reviewing
their social security
schemes in order

to make them more
financially viable
and sustainable

in their present
socio-economic
environment. Reform
of national pension
schemes is a major
issue across the
region, with most
countries trying to introduce individual
accounts in the pay-as-you-go
systems and some countries privatizing
their pension systems fully or partially
(Russia and Kazakhstan). Efforts to
improve benefits are constrained by the
existence of large sectors of informal
employment, that are beyond the reach
of social security collection agencies, as
well as by widespread non-compliance
with the contribution requirement in the
region’s formal economies. Responding
to the shortage of pension revenues,
more than half of the countries in
Eastern Europe and Central Asia have
already increased the retirement age.
Armenia is the first country in the CIS
where same retirement age for men
and women is planned to be introduced.
Many countries are also developing and
improving social assistance as a way of
ensuring a minimum income for all.

Anumber of other social security
reforms have been introduced as
well. Based on the pressing need to
protect workers from occupational
accidents and diseases, four countries
in the CIS are preparing to introduce
occupational accident insurance
schemes. The three Caucasus countries
are trying to extend health care
coverage to informal sector and rural
population by improving community-
based health insurance schemes.
Several countries are developing and
expanding community based social
services.

Relevant ILO Conventions

ILO provides advisory services
and technical support to social
security institutions as well as to
governments and workers’ and
employers’ organizations for:

m restructuring national pension
schemes in accordance with
Social Security (Minimum
Standards) Convention,1952
(No. 102) to ensure basic
protection for all workers,
tripartite scheme governance,
and to take into account lessons
learned elsewhere in the world
on privatization and individual
accounts;

m developing community based
social services for persons
with special needs, including
the elderly and persons with
disabilities;

m designing new systems of
occupational injury and disease
benefits;

m targeting social assistance
schemes effectively, and

m promoting greater gender
equality in social security.

e |LO Social Security Convention, 1952 (No.102)

A better world starts here.




WHQEKLMU 3HAUYUTEABHO YBEAUUMBAETCA
AOASI CEKCYaAbHOTO MyTH nepeaayn BUY. 3to
COOTBETCTBYET 00LLIEN TEHAGHLMM Nepexoaa
3MUAEMUK U3 TPYNIM BbICOKOTO PUCKa
(noTpebuTenr MHbEKLMOHHbIX HAPKOTUKOB,
pPabOoTHUKK KOMMEPYECKOTO CEKCa U Np.) B
obliee HaceneHHe.

CpeAM $aKTopoB, 3aTpyAHSAOLWMX 60pbOY
CcTpaH perMoHa ¢ pacnpocTpaHeHWem
BWY, MOXHO Ha3BaTb HEAOCTATOUYHO
BbICOKWI YPOBEHb 3HAHWUI NO A@HHOM
npobaeme cpean paboTHUKOB CUCTEMBbI
3ApaBoOXpaHeHusa U obpa3oBaHus,
KOTOPblE HEe NPOXOAAT 6a30BOro 0byyeHUs
no sonpocam BNY/ClMKNAa, a Takxe He
oTBevatoLme COBPEMEHHbIM TpeboBaHMAM
CAYXObl 3ApaBooxpaHeHus. Mepea
CTpaHaMK perMoHa Takxe CTOWT 3apava
BbIBECTU peLlEHNE NPOOAEMbI 3a NPEAEAbI
cyry6o MeAMUMHCKOM cdepbl U HaAAAUTb
paboTy B coupnanbHom chepe 1 B chepe
TPYA@, YTO MOMOXET YCUAUTb NPODGUAAKTUKY U
obecneunTb Hapexallee AeyeHue.

cTpaHax BoctouHon EBponbi 1
LieHTpanbHoM A3un okono 1,4 MAH
YeNoBeEK MHOUUMpPOoBaHbI BUY. Temnbl
pocTa BHOBb 3apErMcTpupoBaHHbIX CAy4aeB
BUY-uHdeKuMM B psipAe CTpaH pernoHa
0Y€eHb BbICOKM. OCOBEHHO MHTEHCHBHbIN
pOCT anMaemMun HabatopaeTest B Poccuu,
rAe nokasateAb PacnpoCTpaHEHHOCTH
BWY npesbiwaet 1%. Mo oueHkam
MOT, 80% BUY-nHOUUMPOBAHHBIX
rpaxaaH, npoxuearoLwmx B ctpaHax CHI,
OTHOCSITCH K TPYAOCNOCOOHOMY HACEAEHWIO,
75% - nopm B Bo3pacte Ao 30 aer,
(AASt cpaBHeHUst - B 3anaaHon EBpone
nx ponst coctaBaseT 33%). OCHOBHOWM
nyTb nepepaun BUY - nHbEKLMOHHOE
ynotpebAeHe HapKOTUKOB. 3TO BO MHOTOM
06bACHAETCS CyLECTBOBAHUEM MapLLIPyTOB
nepeBO3KM HAaPKOTUKOB, MPOXOAALLMX Yepes
TepPPUTOPUIO CTPaH LieHTpanbHOM A3uu.
XapaKTep 3NUAEMUKU MEHAETCA, OHa
cTaHoBWTCst Bonee 3penoit. Tak, cpeau
BHOBb BblABA€HHbIX cAy4Yaes BUY -

OT npeaAOXMA@ HOBbIN dpopmat

NPOTUBOAENCTBUS anMaemum BUY.
Mbl roBOpMM C AtOABMM Ha paborTe,
TaMm, rAe OHU MPOBOAST BOAbLLYHO YacTb
XU3HWU. Mpoceewasn n nHdopmupys
pabOoTHUKOB, Mbl MOMOraeM UM y3HaTb
0 dpakTax n Mudax, KacatoLLmxcs nyTen
nepepaun BUY, a Takxe NoHATb, 4TO
obLieHne ¢ BUY-nHOMUMpPOBaAHHBIMM
KOANEraMU Ha paboTe He npeacTaBAsieT
HUKaKoOW onacHOCTU. Mbl BbiCTynaem 3a
npoduaaktrky BUY cpean paboTHUKOB
N UX CEMEMN, 3@ 3BMEHEHME NOBEAEHUSA

Mbl nomoraem npaBUTeNbCTBAM, OpPraHU3aLUam
pabortopateneit u paboTHUKOB:

* BK/IOUYUTb NosioxeHua o BUY/CMNe B cyuiecTByloliee 3aKOHOAaTENbCTBO
no TpyAay ¥ B NPOrpaMMHbIe AOKYMEHTbI; pa3pabaTbiBaTb HOBblE 3aKOHbI U1
nporpaMmmHble 4OKyMeHTbl mo BUY/CNnAdy;

® aKTMBHO NPMMEHATb AEMCTBYIOLLME 3aKOHbI, CBOAbI NPaBM/ U NPOrpaMMHble
OOKYMEHTbI;

® BHEAPATb Ha paboumx MecTax NPorpaMmbl NPOCBELLEHMUA, NeYEHUS,
NOALEPKKN U Ap.;

* aKTMBHO Y4aCTBOBATb B AEATE/IbHOCTM MO NpeaoTspaleHuto BUY/CMNAa
nyTem opraHusaunm obyyeHusa, y4actnsa B MHPOPMALLMOHHBIX KaMMAAHUAX
(B TOM Yncne NpuypoYeHHbIX K BcemmpHomy aHto 60pbbbl co CMALom — 1
neKabpsa);

® NPOBOAUTbL UCCNEA0BAHMNA MO OLEHKE COLMANBbHO—3KOHOMUYECKOTO
BO34eNcTBMA anuaemmn BUY B pernoHe.

PekomeHaauusa 2010 roga o BUY/CNMUOe mn chepe
TpyAa (Ne 200)
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(B TOM UMCAE CEKCYaAbHOM0) B CTOPOHY
MeHee pUCKOBaHHOro. Mbl moMmoraem
3almwaTb NpaBa AtOAEN, XXMBYLLMX C

BWY. Mbl 6opemcsa ¢ AUCKPpUMMHALMEN

W CTUIMOW Kak Ha pabouyem MecTe, Tak U
BHE €ro, B TOM YUCAE C YBOABHEHUSAMM MO
npuynHe NoAoxuTenbHoro BUY-cratyca,

a Takxe ¢ 06s13aTeAbHbIM 06CcAeAOBaAHMEM
Ha BMY. Mbl BbicTynaem 3a NpuHLMNbI
KOHOMAEHUMAABHOCTH, 3a NPaBO Ha
COXpaHeHWe AMYHOW MHbOPMaLMK U

3a pnobpoBoAbHOE 0b6cAepOBaHME HA

BWY. CBoel AeSiTEABHOCTbIO Ha paboumnx
MecCTax Mbl 3asiBAIEM: AHOAW, 3aTPOHYTblE
ANUAEMUEN, MOTYT XWUTb aKTUBHOM XM3HbLO
M NPOAYKTUBHO paboTaTtb AOATME TOAbI,
NMOAyYas yX0A, MOAAEPXKKY U A€YEHWE, B TOM
yncae U Ha pabouem MmecTe.

OcHoBHo# ueAbto MOT B cTpaHax
BoctoyHot EBponbi u LieHTpanbHOM
A3umu ABASIeTCA NoAAEP)KKa
npaBUTEAbLCTB, pabOTHUKOB U
paboTtoaatenei B pa3paboTke u
BHEeApPEeHUH Nporpavm Ha paboumnx
mecTax, HanpaBA€HHbIX Ha CHWKeHUe
pacnpocTpaHeHus anuaemun BUY

u 3awmuty BUY-uHpuLuMpoBaHHbIX
paboTHUKOB. BbIMOAHEHUIO 3TOM
3aAauu CAY)KUT pacnpocTpaHeHue
UHCTpyMeHTOB U onbita MOT (npexae
Bcero PekomeHaauuu 2010 roaa o
BUY/CIlNAe u cpepe Tpysa (Ne 200)
u CBoaa npaktnueckux npasua MIOT
no Bonpocy «-BUY/CIMUA u cpepa
TpyAa»), pacluMpeHue AocTyna K
CyLLeCTBYHOLLMM MEXAYHAaPOAHBIM
¢PUHaHCOBLIM MexaHU3MaM AAA
oCyLLeCTBAEHUSA AOATOCPOYHbIX
npopUAaKTHYECKHUX MPOrpamMm no
BUY/CITUAY.




IEIV/ANIDS off

n the countries of Eastern

Europe and Central Asia,
1.4 million people are
living with HIV/AIDS. The
growth rate of identifiable
HIV cases in a number of
the countries of the region
is high. Russia witnesses
a particularly intensive
rise of the epidemic: the
prevalence rate exceeds
1%. According to the
ILO estimates, 80% of
HIV-positive individuals
in the CIS countries are
economically active and 75% are
under 30 years old, as compared to 33
percent in Western Europe. The major
means of HIV transmission is injecting
drugs. This is due in large part to the
existence of drug trafficking routes
through the countries of Central Asia.

he HIV epidemic is maturing and its

patterns are changing, with sexually
transmitted HIV cases comprising a
growing share of new diagnoses. This
corresponds with the spread of the
epidemic from high-risk groups (injecting
drug users, commercial sex workers, etc.)
to general population.

ontrolling the spread of HIV/AIDS is

made more difficult by inadequate
health services and health and education
workers who are lacking in basic training.
The challenge for the countries is also
to expand efforts from medical and
public health interventions to the social
and labour sphere, thus strengthening
prevention as well as providing medical
treatment.

he ILO has added a new dimension

to the fight against HIV/AIDS. We
talk to people at work, where they
spend a large part of their lives. By
providing information and education,
we help workers learn about the facts
and myths of HIV transmission, and
understand that they have nothing
to fear from casual contact with an
HIV-positive co-worker. We promote
HIV/AIDS prevention measures among
workers and their families, including
avoidance of risky behaviour and safe
sex practices. We help to protect the
rights of those living with HIV/AIDS. We
fight discrimination and stigmatization,
both within and beyond the workplace,
including dismissal on the grounds of
HIV status and screening of employees,
and promote principles of confidentiality,
privacy, and voluntary HIV testing.
Through workplace action we send a
strong message of hope: that people
with HIV/AIDS can live actively and work

productively for many years, especially
with care, support and treatment, much
of which can be effectively provided
through the workplace.

The main aim of the ILO in Eastern
Europe and Central Asia is to

assist the governments, workers
and employers in putting in place
workplace programmes to combat
the spread of HIV/AIDS and protect
HIV-positive workers; to share

with the constituents the ILO’s
tools and expertise (first of all the
Recommendation concerning HIV
and AIDS and the world of work,
2010 (No. 200) and ILO’s Code of
Practice on HIV/AIDS and the World
of Work); and to facilitate access to
international financial mechanisms
to provide sustainable HIV/AIDS
prevention programmes.

We help governments, employers’ and workers’

organizations to:

e include HIV/AIDS related provisions in the existing labour legislation and
policies; develop new HIV/AIDS laws and policies;

e actively enforce relevant laws, codes and policies;

e promote awareness, education, care, support and treatment policies at the

workplace;

* become actively involved in the fight against HIV/AIDS through training,
and awareness campaigns, also devoted to the World AIDS Day (1

December);

e conduct research to assess socio—economic impact of HIV/AIDS epidemic in

the region.

Recommendation concerning HIV and AIDS and the
world of work, 2010 (No. 200)

DECENT WORK

A better world starts here.



OxpaHa Tpyaa

5e3onaCHble YCAOBWS TPyA@ — OAHO

M3 OCHOBHbIX NpaB YeAOBEKa U
HeoTbeMAeMas YacCTb MOHATUA «AOCTOMHbIV
TpyA>».

0 oueHkaM MOT, exxeropHo B Mupe bonee

2,3 MAH My>XUMH W XXEHLLWH TMOHYT B
pesyAbTate HecuacTHbIX CAyYaeB Ha pabouem
MecTe WAM NPOPeCcCHOHaNbHbIX 3aboAeBaHUI,
yeTbipe NPoLeHTa MMPOBOTO BAAOBOIO
BHYTPEHHETO NPOAYKTa TEPAIOTCA B Pe3yAsTate
MAOXWX YCAOBUW TPYA@ M HECHACTHbIX CAYYaEB.
B ctpaHax CHI exeropHo 0KoAO 12 MyXUKH U
XEHLLWH CTaHOBATCS XEPTBaMMU HECHACTHbIX
CAy4aeB Ha NPOU3BOACTBE.

OrAACHO A@HHbIM NPaBUTEALCTBA
Poccuu, B ctpaHe 190 TbiC. YenoBeK
exeroaHo norubator 13-3a pabotbl B
OMacHbIX YCAOBUAX, U3 HKX 15 ThicaY -
B pe3yAbTaTe HECUYACTHbIX CAyYaeB Ha
npomnssBoacTBe. Kpome Toro, 180 Thic.
YEeAOBEK BblHYXAEHbI AOCPOYHO BbIXOAUTb
Ha NMEHCUIO0 M3-3a HECUYACTHbIX CAy4YaeB Ha
NPOU3BOACTBE U Npod3aboreBaHUN.

B 2001 roay MOT paspaborana Py-
KOBOACTBO MO cHCTeMamM ymnpas-
A€HMA oXpaHoW Tpyaa MOT-CYOT
2001, npeacTaBAftoLLEe cObOV cUcTEMY
YNPaBAEHUSI OXPaHOW TpyAa, NpPU3BaH-
HYIO MOMOUYb KaK CTpaHaM, Tak U OTAEAb-
HbIM KOMMNAHUSIM BKAKOUUTb OXpaHy Tpy-
A3 W COUMaNbHbIV AMAAOT B OOLLYHO CU-
cTeMy ynpaBAeHusi. PekomeHaaumi MOT
NPeANOAaratoT Co3paHUe HaLMOHANBHOM
pPaMOUYHOW CTPYKTYPbI AASt CUCTEM yNpaB-
AEHWS OXPaHOM TPyAa, MPEANOYTUTEABHO
3aKPENAEHHOM B HaLMOHAAbHBIX 3aKO-
HaX 1 HOPMAaTMBHbIX aKTax.

B mapre 2007 r. 11 rocypapcte CHI
NpuHAAM HoBbIY FOCT 12.3.230-2007
«Cucrtema craHpapToe 6e3onac-
HOCTH TpyAa. O6wme Tpeboeanusa
(ILO-OSH 2001. ITD)». HoBbIi TOCT
MOAHOCTbIO COOTBETCTBYET MPUHLIMNAM
MOT, n3noxeHHbIM B PykoBoacCTBE NO
cucTeMam YrNpaBAEHUSI OXPaHOW TpyAa
MOT-CYOT 2001, a Takxe B PamMo4HoM
KoHBeHUMM MOT Ne 187. HoBbit TOCT
npv3BaH MNPUBECTM CUCTEMY OXpPaHbl
TPyA@ B COOTBETCTBME C MEXAYHAPOA-
HbIMW CTaHA@PTaMM, C YYETOM KOHKPET-
HbIX YCAOBUI U MOTPEOHOCTEN CTpaH.

]
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I-I oche pacnaaa Cosetckoro Coto3a
CPeACTBa, BblAEASiEMbIE Ha
OXpaHy TpyAa Ha NPEANPUATUSIX, PE3KO
COKPATUAWCH M3-3a IKOHOMMUUYECKMX
npobAeM, a B HEKOTOPbIX CAyYasXx U3—

3a CUIOMUHYTHOTO XeAaHWs BbICTPO
MOAYYUTb MPUBBIAL. HE0BXOAMMOCTb

B YAYULLEHWUM YCAOBUI TPyAA U
HaAAeXaLlen CUCTEMbI KOMMNEHcaLWK
HecYacTHbIX CAyYaeB CTaHOBUTCSA

Bce bonee akTyaAbHON. CeroaHs
rocypapctsa CHI pectpykTypupyrot
HaLUMOHAAbHbIE CUCTEMbI OXPaHbl TPyAA.
Pedopmbl BKAOUALOT B cebs1, B NEPBYHO
ouepeAb, MOAEPHU3ALIMIO CUCTEMbI
ynpaBAEHUA OXPaHOM TpyAa C YNOpOM Ha
yCTpaHeHWe onacHocTen Ha paboumnx mectax
1 BKAtOUEHUWE PaboTHUKOB Ha MPeANpUATUAX
B NMPOLIECC COBMECTHOTO MPUHATUS PELLIEHNIA.
Temnbl pedopMUpPOBaHKS B CTPaHaX PernoHa
CYLLECTBEHHO Pa3AMyatoTCsi: B TO BPEMS, Kak
OAHM CTPaHbl y>Xe HayaAu MHBECTUPOBATL B
cBoe byayLee nyTemM yayuLLEeHWUS YCAOBUM
TPyAa, APYrve eLLe AQAEKM OT 3TOrO.

OT noaYepkMBaET, uto 6e3onacHbINn

TPYA — 3TO XOpOLLUiA BU3HEC.
WMHBECTMPOBaHWE B NOBbILLIEHWE
KBaAKaduLmK paboyert CUAbl NO3BOASET
YBEAUUNTL O6BEM U MOBBICUTL KAYECTBO
MPOAYKLIMM W HAMPSIMYHO MOBbICKUTb
KOHKYPEHTOCMOCOOHOCTb NPEANPUSTHS.
Mbl TaKXe cunTaem, 4to UMeBLLIasi MeCTo
paHee NpakTMka KoMmneHcauuii 3a pabory
BO BPEAHbIX M OMaCHbIX YCAOBUSIX (Tak
Ha3blBaemMas «HapbaBKa 3a BPEAHOCTb»)
yXe ycTapena 1 ABAFETCS HEMPOAYKTUBHOM,
B TO BPEMSI KaK NPEBEHTUBHbIE
WMHBECTULIMM B 6€30MacHOCTb yBEAUUMBALOT
NPOU3BOAUTEABHOCTb. Mbl CUMTaeM, uto
cTabUAbHOE YAyULLIEHWE YCAOBUI TPYAQ
AOAXHO OCHOBbIBATLCSI HA COTPYAHUUECTBE
Mexay pabotopatersimu U paboTHUKaMW
Ha NPeANPUATUN. MHBIMW CAOBaMU — Ha
couManbHOM MapTHEPCTBE B OXpaHe TpyAa,
YTO ABASIETCA HEOTLEMAEMOM YaCTbIO
KOMMAEKCHOM M YCTOMUYMBOMN CUCTEMbI
ynpaBAEHWS OXPaHOM TpyAa.

bl paboTaeM B COTPYAHUUECTBE C
LUMPOKOM CETbIO PErMOHAABHbIX
CMELMaAUCTOB MO OXPaHe TPYAA C LIEABIO:

m obecneynTb BbINOAHEHWE PamouHom
koHBeHUMn MOT Ne 187;

m BHEAPUTb CUCTEMbI YNIPABAEHWS OXPAHOM
TPpyAQ, HanpaBAEHHbIE Ha AOCTUXEHUE
KYALTYpPbI OXpaHbl TpyAQ, Ha ocHoBe FTOCT
12.3.230-2007 (MOT-CYQOT 2001);

B MPOBEAEHWS B PErMOHE MHOOPMALMOHHOM
KaMnaHuM 0 HEOOXOAMMOCTHM YAYULLIEHUSI
6e30MacHOCTU PabOTHUKOB C LIEABIO
YKPENAEHMS NPUBEPXEHHOCTH PELLEHWIO
3TOM NPO6AEMbI. BOAbLLYHO POAb 3AECH
UrpaeT exeropHoe npoBeaeHue 28 anpens
BcemupHOro AHs oxpaHbl TpyAa;

® PacnpocTpaHeHUs HGoPMaLWK
yepes nepeBoA 1 NybAUKaLmIo
6OABLLIOrO KOAMUYECTBA MEXAYHAPOAHBIX
1 eBPONencKUx nybAMkaumin u
MCCAeAOBaHMl}’I, AOCTYNHbIX B Ne4YaTHOM U
INEKTPOHHOM BUAAX;

m 06yyeHUs 1 YKpenAeHu s NnoteHuana B
06AaCTV CO3AaHUSI COBPEMEHHbIX CUCTEM
YNpPaBAEHUSA OXPAHOM TPYAa M OLLEHKU
PUCKOB UYepe3 TEXHUUECKYHD MOAAEPXKKY
MUWHWUCTEPCTB TPYAA, COLIMaAbHbIX
NapTHEPOB, Y4eOHbIX 3aBEACHUI,
obyuatoLmx LEHTPOB 1 NPEANPUATUI;

B BHEAPEHUA NOKa3aTeAbHbIX MporpamMm
AN AQABHENLLETO MX pacnpoCTpaHeHUs
U CTUMYAMPOBAHWS UHULIMATUBbI B
chepe oxpaHbl TPyAa CPEeAU PAAOBbLIX
paboTHUKOB (MpUMeEp: NporpamMmma
WIND - «CoBeplLueHCTBOBaHWE MPaKTUKK
TPyA@ B Npouecce pas3BUTUA MECTHbIX
coobuiects» 1 nporpammva WISE -
«CoBepLUEHCTBOBaHUE MPAKTUKK TpyAa Ha
MaAbIX NPEANPUATHRAX»).

XpaHa TpyAa, Hapsiay ¢ Borpocamu
60pbObl C AETCKUM TPYAOM,
NpUHYAMTEABHBIM TpyAOM, BUY/CIMUAOM,
MOMOLLbIO PAaBOTHUKAaM—MUrpaHTam
1 NPOABUXEHUEM MaAOro U CPEAHETO
613Heca, ABASIETCA HEOTbEMAEMOW YaCTbO
pesitenbHocTu bropo MOT.

Hawa uenb - coaeicTeue
HaLMOHaAbHBIM NapTHepaM B UX
paborte no yryuLieHUro yCAOBUH
TpyAa AAS BCeX MY>XYUH U KEHLUWH B
peruone.




afe working conditions are a basic
human right and a fundamental part of
Decent Work.

he ILO estimates that over 2.3

million workers in the world die each
year from work-related accidents and
diseases, and four per cent of the global
Gross Domestic Product are lost due to
accidents and poor working conditions.
For the CIS countries, about 12 million
men and women become victims of
occupational accidents every year.

ccording to the information provided

by the Government, in Russia 190,000
people die each year due to work in
hazardous conditions, of which 15,000
are due to occupational accidents.
Furthermore, 180,000 people are forced to
retire early due to work related accidents
and diseases.

I n the years following the break-up

of the Soviet Union, the resources for
occupational safety and health (OSH) at
enterprises were decreased substantially
due to economic problems and, in

some cases, to a short-sighted search
for fast profits. The need for improved
working conditions and proper accident
compensation has become increasingly
significant. Today the new CIS republics
are restructuring their national OSH
systems. The reforms involve, first

and foremost, modernising the OSH
management systems with a new focus
on eliminating work place hazards and the
inclusion of workers at the enterprise in
joint decision making. The pace of change
differs significantly across the region, with
some countries investing in the future by
improving working conditions, whereas
other countries are not that far.

LO emphasizes that safe work is good
business, an investment in the resources
and skills of the work force that leads
to improvements in quality and quantity
of production. This has a direct positive

impact on an enterprise’s competitiveness.

We also stress that the previous practice
of compensation to those who work in

Occupational

unsafe conditions (so called
‘hazard pay’) is outdated

and counterproductive, and
that preventive investment in
safety increases productivity.
Sustainable improvement of
working conditions has to be
based on cooperation between
employers and workers at the
enterprise - social partnership
in OSH - which is a crucial
part of a coherent and
effective OSH management
system.

We are working in
cooperation with a vast
network of national OSH specialists to:

m put into practice the ILO Promotional
Framework for OSH Convention, 2006
(No. 187);

m introduce OSH management systems
aimed at developing a safety culture
based on GOST 12.3.230-2007 (ILO -
OSH 2001);

m raise awareness of, and commitment
to, the need to enhance the safety of
workers across the region, of which
the 28 April - World Day for Safety and
Health at Work - is the most prominent
event;

m disseminate information, through
translation and publication of a large
body of international and European
publications, available both in print and
electronic format;

m train and build capacity in modern
OSH management systems and risk
assessment, by providing technical
support for labour ministries, the social
partners, universities, training centres
and enterprises; and

m implement demonstration programmes
for further replication and stimulation
of grass-root initiatives in OSH (such as
Work Improvement in Neighbourhood

Development (WIND) and Work

Improvement at Small Enterprises

(WISE) programmes).

safety and health

LO Office makes OSH activities an
integral part of its other efforts in the
region involving the workplace, including

combating child labour, forced labour,
and HIV/AIDS; assisting migrant workers;
and promoting small and medium sized
businesses.

Our aim is to assist our national
partners in their efforts to improve
the working conditions for all men
and women in the region.

r

ILO has elaborated ILO OSH 2001,
an OSH management system to as-
sist both countries and enterprises
to include OSH and social dialogue
into the overall management. The
ILO Guidelines provide for the es-
tablishment of a national frame-
work for occupational safety and
health management systems, pref-
erably supported by national laws
and regulations.

In March, 2007 eleven members of
the CIS adopted a new standard -
GOST 12.3.230-2007. It is fully in
line with the ILO principles as em-
bodied in the ILO-OSH 2001, and
the ILO-OSH Framework Convention
No. 187. The new GOST will bring
occupational safety and health in
compliance with the international
standards formulated by the ILO,
with due account to each country’s
specific conditions and needs.

| DECENT WORK

A better world staris here.
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TpyaoBaa murpauus

pyAOBas MUrpauusi B perMoHe
npuobpetaet Bce HOAbLLYHO COLMAAbHYHO
1 9KOHOMMYECKYHO 3HAaUMMOCTb. KpynHelLuas
cTpaHa pervoHa, Poccuiickan ®epepaums,
ABASIETCS OCHOBHOW CTpaHOM Nprema AAs
MUIPaHTOB — BbIXOALEB M3 CTpaH LieHTpanbHowM
A3un 1 KOxHoro Kaskasza. C MOMEHTa NpUHATUSA
HOBOrO0 MMUrPaLMOHHOIO 3aKOHOAATEALCTBA
B Havane 2007 ropa B Poccuiickoit
depepaupmn bbiAv 3aperncTpupoBaHsbl bonee
1,9 MAH TPYAALLMXCA —MUrpaHToB. Bropon
NPUHMMAIOLLIEN CTPAHOM B PErMOHE IBASIETCA
KagaxcTaH. TpyaaLlLMeca MUrpaHTbl vaLle
BCETrO 3aHsATbl B HEGOPMaAbHON S3KOHOMMUKE,
OTAMUMTEABHBIMW YepTaMK KOTOPOK ABASIHOTCS
OTCYTCTBME NPaBOBOM 3aLUMTbI M HEAOCTATOK
MHbOPMaLMK 0 NpaBaXx, HEOOXOAUMOM M AAS
TOro, ytobbl HE CTaTb XepTBaMM SKCMAYaTaLMK U
APYr1X HapyLLEHUIA CO CTOPOHbI paboToaaTens,
NMOCPEAHWKOB U NPEeACTaBUTENEH BAGCTU.
MurpaHTbl TakKe CTaHOBSTCS XepTBaMMu
NPOSIBAEHUIA pacuama 1 KCEHODOOUH.

EOI\bLIJVIHCTBO MWIPaHTOB 3aHUMAtOT

Ha pbIHKE TPyA@ HULLK, KOTOPbIE HE
3aMOAHSKOTCS MECTHbIMW PaboTHUKaMMU.
BaXHO OTMETUTb, UTO TPYAOBAsA MUrpaLms u
AEHEXHble NePeBOAbl MUTPAHTOB Ha POAUHY
CTAHOBATCA CNOCOOOM BbIXMBAHUS AAA UX
cemen 1 obecneynBatoT X GUHAHCOBYHO
HE3aBUCUMOCTb. AEHEXHbIEe NePEBOAbI
MWIPaAHTOB COCTABAAIOT 3HAUMTEABHYIO
yacTb BBI1 B Takux ctpaHax, kak ApmeHus,
TapXMKUCTaH U KnpruacraH.

H €AO0CTaTOK MHOOPMALMKN O PEAAbHBIX
BO3MOXHOCTSX TPYAOYCTPOMCTBA U
YCAOBUSIX TPYAA B MPUHMMAIOLLMX CTPaHaX
OTKPbIBaET BO3MOXHOCTU AN SKCMAYaTaLMK
TPYA@ MUIPAHTOB, BbIAVBAIOLLYIOCS B
NPUHYAUTEABHbI TPYA, HaUXYALLME GOPMbI
AETCKOTO TPyAa, TOPTrOBAKD AOABMU U ApyTrne
GOpPMbI HACUAUS. XKEHLLMHbI B AAHHOM
pernoHe 3HauMTEAbHO Yallle, YeM MYXUKHbI,

OcHoBHble KoHBeHUun MOT

CTaHOBATCS XepTBaMM TOProBAU AOABMU. Tem
MUrpaHTaM ¢ HeyperyAMpoBaHHbIM CTaTyCoM,
KOrO BbICbIAQIOT B CTPaHy rpaxaAaHcTBa, Ha
POAMHE OKa3blBaeTCA BECbMA He3HaUMTEAbHAS
coupanbHas U 3KOHOMMYECKas NOMOLLb. Bo
MHOTMX CAyYasix 3T AHOAM NMOABEPratoTCst
cTUrMaT3aLmm, 1 UM HEOHXOAMMO MPHUAOXKMUTb
MHOTO YCUAWI, YTOObI BEPHYTHCA K NPEXHEN
KUSHM.

BAaHHbIX ycnoBusx bropo MOT, npuHumas
BO BHVMMaHWE NOAOXEHWUA KOHBEHUMM
(nepecmoTpeHHoM) 1949 ropa o TPyAALLMXCS—
murpanTax (Ne 97) n KonseHuunn 1975

roaa Ne 143 o TpyAALLMXCA—MUrpaHTax
(AOMOAHUTEABHBIE MOAOXKEHMS), OKa3biBaeT
MOMOLLLb MPaBUTEABCTBAM U COLMANBHBIM
napTHepam B peryAMpoBaHWu NpoLECCOB
MUrpaumu B permoHe ¢ Tem, YTobbl CHU3UTb
CBfi3aHHbIE C HEW CoLManbHbIe NoTepU

1 AOBUTBCSH MaKCUMaAbHOM BbIFOABI AAA
paboTHKKOB, pabotopaTteneit 1 obLLecTBa.

OT oka3sblBaeT CBOMM MapTHepam
COAEWNCTBME B TaKUX 0OAACTSIX, Kak:

B CcOo3AaHUe 3GDEKTHBHON 3aKOHOAATEABHOWM
6a3bl AN yNpaBAEHUst MUrpaLmMent
1 paspaboTka aPHEKTUBHbBIX
AAMUWHWCTPATUBHbIX MHCTPYMEHTOB AAS €€
OCYLLECTBAEHUS;

B COKpaLleHWe Heperyaupyemon Murpaumm
N PeryAMpoBaHue AeraabHOM MUrpaLmm ¢
TemM, utobbl cnocobCTBOBATL CHUXEHUIO
6EAHOCTH 11 IKOHOMUUYECKOMY POCTY;

B pacnpocTpaHeHue CoLManbHOM 3aLLuThI
Ha PabOTHWMKOB-MUIrPAHTOB NOCPEACTBOM
ABYCTOPOHHMX U MHOTOCTOPOHHMX
AOTOBOPOB, 3aKAOHAEMbIX MEXAY
NpPaBUTEALCTBAMU Y UMEIOLLMX B CBOEN
OCHOBE NoAoxeHus KoHseHuun MOT
1962 ropa 0 paBHoNpaBuKu B obAacTu
coumanbHoro obecnederuns (Ne 118);

B MOAAEPXKA CTAHAAPTOB 3TUYECKOTO
NMOBEAEHWSA YaCTHbIX areHTCTB 3aHATOCTH
NoCPEeACTBOM pa3paboTku MexaHU3MoB
CaMOperyAsMpoBaHusa 1 KOAEKCOB
3TUUYECKOro NOBEAEHMUS, @ TaKXe NyTem
PEryAMPOBaHMA X paboTbl B COOTBETCTBUM
¢ KoHBeHuuMeln 1997 ropa 0 YacTHbIX
areHTcTBax 3aHATocTM (Ne 181);

KoHBeHuuMA (nepecmoTpeHHasn) 1949 roga o Tpyaawmxca—murpanTax (Ne 97)
KoHBeHLma 1962 roga o paBHONpaBuu B 061aCTU COLMANIBbHOTO

obecneyeHus (Ne 118)

KoHBeHumMa 1975 roga o TpyaalmMxca—MuUrpaHTax (4onoAHUTENbHbIE

nonoxeHusa) (Ne 143)

KoHBeHums 1997 roga o YacTHbIX areHTcTBax 3aHATocTU (Ne 181)

[I0CTOMHbIM TPYA

- 110 epER WA X APSWENY MHBY. !

B YCUAEHWE B3aUMOAENCTBUA MEXAY
rOCyA@PCTBEHHbLIMU YUPEXAEHUAMU U
nporpaMmmamu NOMOLLM MUrpaHTam, B
0COHEHHOCTH MEXAY FOCYAAPCTBEHHbIMU
CAyX6aMu 3aHATOCTU, MHCMEKLUMAMM
TpyAa, NPOGECCUOHAAbHO-TEXHUYECKUMU
yyebHbIMU 3aBEAEHUAMMU W NporpamMmmMamMm
pa3BuTUSE Manoro BrsHeca;

® MPOTUBOAENCTBUE TOPrOBAE AOABMM
NOCPEACTBOM YCTPAHEHMWS OAHOM U3
OCHOBHbIX €€ NMPUUYNH — IKOHOMUYECKOW;

m MOAAEPXKA MPOorpaMM pevHTerpaumm
BbICA@HHbIX HA POAMHY MUTPAHTOB C
HeyperyAvpoBaHHbIM CTaTyCOM, BKAtOUas
KOHCYALTUPOBAHWE, TPYAOYCTPOMCTBO U
WHYHO MOMOLLb;

m 00MeH MHOOPMALIMEN U OMbITOM MEXAY
CTpaHaMK perMoHa no Bonpocam cbopa
CTaTUCTUUECKUX U UHBIX AGHHBbIX;

B MPOBEAEHUE UCCAEAOBAHUIA C LIEABIO
NMOAYUYEHUS HaKTUUECKON MHGOPMaLWK,
HEeobXoANMOW AASt M3yUeHUst NOTPEOHOCTH B
MHOCTpaHHOM pabouyei cune 1 pa3paboTkm
NMOAUTUKM AOMYCKa B CTPaHy MHOCTPaHHbIX
rpaxaaH; OCyLLECTBAEHWS NporpamMm
YNOPSAOUYEHUA MUTPALIMK; MPOBEAEHWS
npodeccroHaAbHON aTTecTaLmnu;
CTUMYAMPOBAHUS COEPEXEHNI U UHBECTULMI
Ha 6a3e AeHEeXHbIX NepeBOAOB MUTPAHTOB.

Halua rnaBHas uaesl 3aKAlo4aeTcs B TOM,
YTO MUIPaLMIo He CAeAyeT BOCIIPUHMUMATL
TOAbKO KaK BOMPOC MOrpaHuYHoro
KOHTPOAS, BeAb OHa ABAAIETCA BaXKHOM
3KOHOMMHYECKOM npobaenoii, Npobrenmoi
npaB YeAOBeKa 1 TpyAOBOIro npasa.
Murpauus oka3biBaeT orpoVHoe
BAMSIHUE HAa IKOHOMMKY KaK CTpaH
npuema, Tak U HanpPaBASOLLMX CTPaH.
SppekTuBHOE ynpaBreHUE TPYAOBOH
MuUrpaumen MoXxeT AaTb NO3UTUBHbIE
pe3yAbTaTbl BCeM BOBAEYEHHbIM B
nmpouecc cCTopoHaM, BKAKOYas CTpaHbl,
HanpaeAsitoLLMe MHUIPaHTOB, U
rocyaapcTea npuema, a Takoke camMmmx
TPYAALLUXCA MUIPAHTOB U YAEHOB UX
ceme#t. [paButTenbcTBa, paboroaatenu

M opraHu3aumum paboTHUKOB UrparoT
KAHOYEBYIO POAb B AEA€ PETYAUPOBaHUA
MuUrpaumm U B 3aLumre paboTHMKOB OT
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Labour migration

Labour migration is an increasingly
important social and economic
phenomenon in the region. The largest
country, the Russian Federation, is a
significant destination for migrants

from both Central Asia and the South
Caucasus, with 1.9 million migrant
workers having been registered

since the implementation of the new
Russian immigration legislation in

2007. Kazakhstan is also a significant
destination country within the region.
Labour migrants often work in the
informal economy, where the lack of legal
protection and insufficient information
about the rights they do have make them
vulnerable to exploitation and abuse from
recruiters, employers, and authorities.
They are also exposed to abuses resulting
from xenophobia and racism.

M any of these migrants are filling
niches in the national labour
markets by doing jobs that nationals

do not want. At the same time, labour
migration and remittances sent to
families have become a survival strategy
and a financial safety net. Remittances
represent a substantial part of GDP in
Armenia, Tajikistan, and Kyrgyzstan.

Ashortage of information about the
real job options and work conditions
in receiving countries has paved the
way for exploitation of migrant labour,
resulting in forced labour, harmful child
labour, trafficking, and other forms of
abuse. Women suffer disproportionately
from the growth of trafficking in the
region. Moreover, there is little social or
economic support for irregular migrants
who are returned to their home

countries, often stigmatized and lacking
the basic skills and resources they need
to pull their lives back together.

I n this context, ILO Office, taking into
account the Migration for Employment
Convention (Revised), 1949 (No. 97) and
the Migrant Workers (Supplementary
Provisions) Convention, 1975 (No. 143),
is working to assist governments and
social partners in regulating regional
migration so as to limit its social costs
and to achieve its potential benefits for
workers, employers, and societies. This
involves helping to:

m create sound legal frameworks for
migration and workable administrative
policies to implement these;

m reduce irregular migration and
regulate legal migration in a manner
that enhances poverty reduction and
economic growth;

m extend social security to migrant workers
through multilateral and bilateral
agreements between governments,
following the provisions of the Equality of
Treatment (Social Security) Convention,
1962 (No. 118);

m encourage ethical behaviour by private
employment agencies through promoting
self-regulatory associations and codes
of ethics, as well as sound regulatory
practices in accordance with the
Private Employment Agencies
Convention, 1997 (No. 181);

m improve linkages among
government institutions and
programmes that support
migrants, principally national
employment services, labour
inspectorates, vocational training
schemes, and programmes to
promote small businesses;

m combat trafficking in persons
by addressing its root economic
causes;

m support programmes to help reintegrate
returned irregular migrants, including
counseling, training, employment
generation, and other supports;

m enhance regional exchange and policy
application of statistics and data
collection;

m conduct research to develop evidence
based policies on: assessing the
demand for foreign workers and
formulating admission policies;
regularization programmes;
recognition of qualifications;
encouraging savings and investment
from remittances.

The ILO’s main message is that
migration should not be perceived
only as an issue of border control.
It is a key economic, human rights
and labour rights issue. Migrants
make enormous contributions to
the economies of host and origin
countries. Effective governance

of labour migration can result in
benefits to all the stake-holders,
including countries of origin,
destination and migrant workers/
their families. Governments,
employers’ and workers’
organizations have a vital role to play
in regulating migration and helping
protect workers from undue risks.

Relevant ILO Conventions

e Employment Convention (Revised), 1949 (No. 97)
¢ Equality of Treatment (Social Security) Convention, 1962 (No. 118)

¢ Migrant Workers (Supplementary Provisions) Convention, 1975

(No. 143)

e Private Employment Agencies Convention, 1997 (No. 181)
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Pa60ToAaTe/\M UrPatoT KAKOUEBYHO

POAb B CO3A@HUM pabourx MecT,

B NMPOU3BOACTBE HALMOHAABHOIO
6oratcTBa, B YAYULIEHWUU XMU3HU U
YCAOBUI TpyAa. CUAbHbIE Y HE3ABUCUMbIE
opraHusauum pabotopatenei, Co3paHHble
N GYHKUMOHUPYIOLLME B COOTBETCTBUMU

¢ npuHumnamu MOT o cBoboae
06bEAVHEHUA, UTPAIOT XMUIHEHHO
BaXXHYO POAb B NMPOLECCE COLIMAABHOIO
AManora rno TPYAOBbIM M COLMAAbHBIM
Bonpocam. OpraHusauun pabotopatenei
TakXe COAENCTBYHOT CO3AAHUIO
6AaronpUSTHLIX YCAOBWIA AAST YCMELLIHOTO
pa3BUTUS NPEeANPUHUMATEALCTBA, POCcTa
NPOU3BOAUTEABHOCTU U 9KOHOMMUUYECKOIO
pa3BUTUS, OKa3blBasi BAUSIHUE Ha CPEAY, B
KOTOPOW NPEANPUHUMATEAN AEAAKOT CBOM
6U3HEC, U NPEeAOCTaABASIA YCAYTU, KOTOPbIE
crnoco6bCTBYHOT ycnexy ux busHeca.

BooseTCKoe BPeMSA opraHusaummu
pabotopaTenel B 3TOM perMoHe

He CcyLLecTBOBaAU: NepPBble Takue
06beAMHEeHWA NOABUAUCH B Hauane
90-X roA0B NPOLUAOTO BEKA C HAYaAOM
nepexoAHOro neproaa. Hecmotps Ha
TO YTO TeNepb BCE CTPaHbl B TOM UAK
MHOM dOpMeE MMEIOT OpraHmu3aLnn
paboTopaTenen, MHOTME Takue
06beAMHEHMA NoKa HEAOCTATOUHO
pa3BUTbl U YCTOMUYMBDLI Kak B NAGHE KX
BAUSIHWA, TaK U B MA@HE YAEHCKOM 6a3bl.
CeroaAHs OHM CTPEMSATCA pa3BMBaThCS,
onupasicb Ha HEMHOTOUYNCAEHHbIN
nepcoHan 1 OrpaHUYEeHHbIe
BO3MOXHOCTU. HekoTopble
06bearHeHUs B 6oAbLIEN
CTENeHn AeAatoT yrnop Ha
3KOHOMMYECKKE BOMPOCHI,
a He Ha BOMpOoChl TpyAa U
COLMaAbHbIX OTHOLLEHUN.

BSTOM KOHTEKCTE nepea
opraHusauuamMm
pabotopatenei

pervoHa cTosiT 3apaum
cTpaTernyeckoro
pa3BUTUS OpraHu3aLmu,
pacLUMPEHNS YAEHCKOM
6a3bl 1 B TO Xe BpeMs
YCUAEHUSI CBOETO
noTeHuUMana AAs TOro,

OcHoBHble KoHBeHuun MOT

yTo0ObI, HAPSAAY C MPABUTEALCTBOM U
npodco3amu, NPUHUMAaTh yyacte B
pa3paboTke NOAUTUKK B cdHepe Tpyaa
1 COUMANbHbIX OTHOLLIEHWI. AASI 3TOTO
UM HEOOXOAMMO YAYULLIATH KaYeCcTBO
CYLLLECTBYIOLLIMX YCAYT AASI UAEHOB M
NPEeAOCTaBASATb UM HOBbIE YCAYTH,
HapalMBaTb NPOGECCUOHANbHbIN
NOTEHLMAA MO LLMPOKOMY CMEKTPY
BOMPOCOB B cHepe TpyAa U COLMANbHbIX
OTHOLLEHWN.

topo MOT B MockBe pabotaet

AAS YKPEMAEHUWS NOTEHLMAAA
opraHusauui pabotoaatener, ¢ yrnopom
Ha UX AaAbHeNLee pa3BHUTUE Kak
NPeACTaBUTEABHbIX OpraHU3aLuii -
NMOAAMHHBIX BblpasuTenei MHTEPECOB U
no3uummn pabotopatenei B Ux CTpaHax.
310 ByAET AOCTUraThCs NyTEM:

m 00yUeHUss PYKOBOASAILLETO COCTaBa
obbeAnHeHUI paboTopaTteneit no
Tak1M BoMpocam, Kak paspaboTtka
N BHEAPEHWE YCTOMUMBOW MPAKTUKM
BHYTPEHHEro ynpaBAeHUA
opraHu3auuun 1 HaAeXHOro MexaHuama
$HOPMUPOBAHMA AOXOAOB;

B COAENCTBUS 0O6beAUHEHUAM
pabotopaTtenel B NpeAOCTaBAEHUM
HOBbIX YCAYT AASl CBOMX YNEHOB
opraHusaumi (peyb UAET, B YaCTHOCTH,
06 06yueHun paboTopaTenein MeTopaMm
3bDEKTUBHON MHPOPMALMOHHO -
pa3bACHUTEAbBHOM PaboThl,

e KoHBeHuMa 1948 roga o cBoboae accoumalmmn 1 3aluTe npaBa Ha

opraHusaumio (Ne 87)

e KoHBeHuMA 1949 roga 0 npaBe Ha OpraHM3aumio 1 Ha BeAeHWE KOITEKTUBHbIX

neperosopos (N2 98)

e KoHBeHLMA 1981 roga o KONNEKTMBHbIX Neperosopax (Ne 154)

LOCTOMHbIA TPV

ynpaBAeHUst 6BU3HECOM, BEAEHWSA
KOAAEKTUBHbIX NEPEroBopoB, METOAAM
paspeLleHna KOHOANKTOB);

B YKPENAEHUSA TEXHUYECKOW 3KCNEepPTU3bI
obbeanHeHu paboTopatenei ¢
TeMm, yT0Obl NOBLICUTL YPOBEHb UX
BOBAEUYEHHOCTU B paspelleHune
TPYAOBbIX M COLMAAbHbIX BOMPOCOB,
BKAOUasA chepy CoLManbHOM
3alKThl, OXpaHbl TPyAd, FTEHAEPHOTO
paBeHcTBa, 60pbObI C TOProBAEH
AOABMUW, AETCKMUM U MPUHYAUTEABHbIM
TPYAOM, @ Takxe 60pbbbl ¢
pacnpoctpaHeHuem BUY/CMNUAa
yepes NPorpamMmMbl MPOCBELLEHUA Ha
pabounx mecTax.

Hawa ranaBHas naes 3aKAloyaerTcs
B TOM, UTO paboTosaTenn AONKHbI
6bITb aKTUBHO BOBAEYEHbI B
obcy)xaeHue U NPUHATHE peLueHUi
no Bonpocam TpyAa U coLuUanbHbIX
OTHOLUEHMH, MOCKOAbKY 3TH
BONPOChI HaNpsMyHo 3aTparuBaroT
U UX MHTEpPECHI, a TaKKe MHTepechl
paboTHUKOB, KOTOPbIX OHU
HaHuMaroT. HauayyLumii nyTob
AOCTH)KEHHS TaKoro y4acTusi -

3T0 pa3BUTUE CHUABHBIX
opraHu3auuni, NPeACTaBASIOLLMX
nosuunmn paboroaarenei.

MbI TaKoke noaaep>xuBaem
opraHu3sauumn paboroaarenen

B X CTPeMAeHUU paboTtaTthb
He3aBUCHUMO OT rocyaapcTea U

B TO )Ke BpeMs npu3biBaem Ux
YAEHOB K NPOABWKEHHIO MPUHLUIOB
COLMaAbHOM OTBETCTBEHHOCTH
6u3Heca.



mployers play a key role in

creating jobs, increasing
national wealth and improving
living conditions. Strong and
independent Employers’
Organizations (EOs) set up and
functioning according to the
standards and principles of
freedom of association are vital for
tripartite social dialogue on labour
and social issues. Employers’
Organizations help to create the
conditions for enterprise success,
productivity growth and economic
development by influencing the
environment in which enterprises
do business and by providing
services that improve their
individual performance.

mployers’ Organizations did

not exist in this region in the
Soviet times; the first ones were
created during the transition of the
early 1990s. While all countries
now have some form of a national
employers’ organization, many are
weak in terms of their influence
and membership coverage and are
struggling to make ends meet with
limited staff and expertise, while
others are focused on economic
issues to the exclusion of labour
and social matters.

hus, Employers’ Organizations

in the region face the dual
challenges of becoming more
strategic and expanding their
membership, while increasing
their capacity to engage with
governments and trade unions in
policymaking on labour and social
issues. To expand membership,

EOs need to provide new services
and improve the quality of existing
ones. To adequately participate

in policymaking, they must build
technical expertise on a range of
social and labour issues.

herefore ILO Moscow is working

to strengthen the capacity of the
Employers’ Organizations with a
focus on their further development

as representative organizations - the

true voice of employers - in their
countries. This is being achieved
through:

m training of EO senior management
on operational issues such as
design and implementation of
sound governance practices,
sustainable business plans,
successful advocacy and
communication strategy,
adequate and sustainable income
generation mechanisms for
employers organizations;

m assisting EOs in developing new
services for their members, in
particular in providing training
to employers on lobbying,
business management, collective
bargaining, negotiation and
conflict management skills; and

Relevant ILO Conventions

m building the EOs’ technical
expertise to enable them to
be fully engaged in social
dialogue on labour and social
issues, including social security,
occupational safety and health in
the workplace, equal treatment
for women and men, combating
trafficking, child labour and
forced labour, and fighting the
spread of HIV AIDS through
education in the workplace.

Our main message is that
employers should be actively
engaged on labour and social
issues, since these affect their
business and the workers

they employ. The best way to
achieve such involvement is
building a strong association
that represents their views.

We also encourage EOs to
expand their membership while
maintaining their independence
and to encourage their members
to promote corporate social
responsibility.

¢ Freedom of Association and Protection of the Right to Organise Convention,

1948 (No. 87)

e Right to Organise and Collective Bargaining Convention, 1949 (No. 98)

e Collective Bargaining Convention, 1981 (No. 154)
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[NeATenbHOCTb TPYAALLUXCA

podcoto3bl B cTpaHax BoctouHom

EBponbl 1 LieHTpanbHOM A31K BbICTOSIAU
nepeA NOTPSICEHUAMMU NMEPEXOAHOIO NepUoAa
Hauyana 90-X ropAoB, CyMeAr COXPaHUTb
CBOO OPraHu3aumio, OAHAKO UX YUCAEHHOCTb
CYLLLECTBEHHO COKpaTUAach. Takne notepu
BO MHOTOM ObIAM CBSi3aHbl C Pa3BUTUEM
HedOopManbHOI 3aHATOCTU, rAe PaBOTHUKK
He opraHn3oBaHbl B NPOPCOLO3, a TakxKe C
M3MEHWBLUENCS B HOBbIX YCAOBUSIX POABIO
camux NpodCcoro30B. 3a NOCAEAHWE TOAbI
60AbLLMHCTBO NPOdGCOt030B B cTpaHax CHI
CyMeAV BO3POAMTLCS, BEPHYB B CBOM PSAbI
YacTb YAEHOB U YCUAUB CBOMW MO3ULMMH,
B TO BpeMs Kak Apyrie npodcotosHble
06beAMHEHMSA MPOAOAKAIOT NEePexmBaTh
KPU3UC 13-3a COKpaLLEHMS YUAEHCKOM 6a3bl.

BHaCTOHIJ.Lee BpeMs nepea
npohcor3amm CTOUT PSA 0OLLMX
3apauy. MNepBas 1 BaxHeNWwan U3 HUX — 3To
HeobX0AMMOCTb BbipaboTaTb MOAXOAbI K
PELUEHUIO HACYLLHbIX MPOBAEM TPYAALLMXCS
B COBPEMEHHbIX YCAOBUAX M Yepes 3To
NMPUBAEYb HOBbIX YUAEHOB. B 6OAbLLIMHCTBE
cTpaH CHI HeopraHM30BaHHbLIMU (He
BXOAALMMU B NPOGCOHO3) ABASIOTCA

OT NMOAOBMHbBI AO TPEX YeTBepTel

BCeX PabOTHUKOB. JTO CYLLLECTBEHHO
OorpaHuuMnBaeT pecypchbl NPodCo30B,
CHUXAaET UX CNOCOBHOCTb BAUATb Ha
YCAOBMSA TPyAa 1 06CYXAATb C CUABbHBIX
NMo3uLLMI BECb CMIEKTP TPYAOBbIX BOMPOCOB.

BO—BTOprX, B PAAAE CTPaH Npo¢Cotosbl
CTaAKMBAIOTCA C HapyLLieHWeM npasa Ha
cB06H0AY 06bEAVHEHWS, HA KOAMEKTUBHbIE
NeperoBopbl, a TAKXKE C HAPYLLEHWUAMU APYTUX
OCHOBOTMOAAratoLLYX Mpas NPOGCOO30B.

B -TPEeTbMX, MHOTME
opraHusauuu He
pedopmMmunpoBanm cBOU
CTPYKTYpbl C COBETCKUX
BpemMeH. Heobxoanma
pedopma, kotopas
cAeNaeT nNpodCcoto3Hoe
PYKOBOACTBO
HEemnocpPeACTBEHHO
NMOAOTYETHbIM YAEHAM
npodcotosa. B
dUHAHCOBOM MAaHe
npodCcoro3bl A0 CUX NOP
obpemMeHeHbl peLLeHUaMMU,
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NPUHATLIMU COBETCKMMU NPOHCO03amm

B NOCAEAHME AHM WX CyLLLECTBOBAHUSA, a
MMEHHO pelleHrnem o cbope 1 yaepXXaHuK
60AbLLEN YaCcTW NPODCOHO3HBIX BBHOCOB Ha
MECTHOM YPOBHE (YPOBHE NPEANPUATHS).
MopobHas cUTyaLMs AULLAET PYKOBOACTBO
npo$Cor30B PECYPCOB AASI aKTUBHOM
paboTbl Ha HALMOHAABHOM YPOBHE, a Takxe
CTaBWT €ro B 3aBMCMMOCTb OT AOXOAOB,
NoAyYaeMbIX MOMUMO YAEHCKMX B3HOCOB.

B—ueTBepTux, npodCoo3HbIE

AAEPDLI HYXAQHOTCA B NMOBbILLEHUN
KBaAdUKaLMK C TEM, UTOObI OHW MOTAK
6onee 3dPEKTHBHO y4acTBOBATb B KAUECTBE
COLIMaAbHbIX MApPTHEPOB NpPaBUTEALCTBA

B TPEXCTOPOHHEM AMaAore Nno Bonpocam
HaLMOHAABHOM MOAUTUKM, @ TaKKe YCeLwHO
CTPOWTb OTHOLLEHWS C HAUMOHAAbHbIMM

W TpaHCHaLUMOHAAbHbIMW YaCTHbIMU
pabotopaTEAIMU.

topo MOT pabotaeT B TECHOM

COTPYAHMYECTBE C NPOdCO03amu,
nomMorast UM B peLLEHUU 3TUX BaXKHbIX
BOMPOCOB. Hallua ocHOBHas No3uums
COCTOWT B TOM, YTO YBaXXEHWE CO CTOPOHbI
rocyAapCcTBa OCHOBOMOAAratoLyx npas
PaboOTHMKOB ABASIETCS HEOOXOAUMBIM
YCAOBMEM AASI CO3AAHMSA CBOOOAHBIX U
He3aBUCUMbIX NPOPCOIO30B, PeanbHO
NPEeACTaBASIHOLLUX MHTEPECHI TPYASALLMXCS.
Mbl Takxe ybexaeHbl B TOM, UTO NPOBEAEHWE
BHYTPUNPOPCOHO3HbIX pedopM ABAAETCH
KAKOUYOM K MPUBAEYEHUIO B MPOPCOLO3
HOBBbIX YAEHOB U K 3O dEKTUBHOM 3aLuuTe
WX UHTEPECOB, @ AAS TOTO, UTOBbI FOAOC
TpyAALLMXCS ObIA YCAbILLAH, HEOOXOAUMO
COTPYAHMYECTBO MEXAY CaMUMMU

npodcotozamu. Mbl nopaepXnMBaem
npodCcoto3bl B BbIPabOTKE HOBbLIX MOAXOAOB
K NPUBAEUYEHUIO U MOBUAMZALIMM CBOMX
UYAEHOB. Mbl NOAAEPXMBAEM NPOBEAEHNE
MCCAEAOBATEABCKOW U NPOCBETUTEABCKOM
paboTbl, HaNpPaBAEHHOW Ha 06beArHEHWE B
opraHv3aummn paboTHUKOB HeGOPMaAbHOTO
cekTopa 1 paboTHUKOB TPAHCHALMOHAABHBIX
KOMMaHWM, AEMCTBYIOLLMX B pernoHe. Mbl
NpeAoCTaBASEM HaLLIMM NapTHeEpamM MOAEAU
ycnewHbIx pedopM B 06AaCTH yNpaBAEHUS U
dUHAHCOBOWM AEATEABHOCTH.

PEAOCTaBASAS NMOAAEPXKY NPodCoto3am,
Mbl YAEASIEM NPUOPUTETHOE BHUMaHWE
CAEAYHOLLIMM HanpaBAEHUAM B paboTe:

m YKpenAeHue nosunumnii npopCcoto3os B
NpOLECCe KOAMEKTUBHbIX MEPErOBOPOB,
B 4aCTHOCTH, NyTEeM NpPeAOCTaBAEHUS
MHGOPMALMU O COBPEMEHHbIX CUCTEMAX
onAaThbl TPYAQ;

m NpaBo Ha cBO6OAY 06bEAMHEHMS;

m TPYAOBaAsi MUrpaLms, rae Mbl
NPOABUIaeM MAEH COTPYAHMYECTBA
Mexay NpodCcor3amMu NPUHUMAOLLIMX
1 HaNpPaBASAOLLMX CTPaH C TEM, YTOObI
obecneunTb NOAAEPXKY U 3aLLMTY
pPaboTHUKOB-MUIPAHTOB;

B YCUAEHUWE POAU XEHLLMH B NPOdCO3ax.

Mbi cTpemumcsa K Tomy, ytob6bl pabota
npo¢cor030B CTaAa yCTOMUYUBOM U HE
3aBUCeAa OT BHELUHEH MOAAEPIKKH.
Hawu rnaBHbIN NOAXOA COCTOUT B

TOM, YT06bI N06YANTBL NPOPCOHO3bI
pa3BHUBaTb M MNOBbILIATL COGCTBEHHYH
3KCNEPTHYO KBaAUPUKALUIO AN
TOro, 4T06b1 OHU MOIM CTaTb PaBHbIM

- napTHepoM B COLUHaAbHOM AHUaANoOre.



Workers’ activities

rade unions in Eastern

European and Central Asian
countries withstood the shocks
of transition in the early 1990s,
with most remaining intact
but with significantly reduced
membership. This attrition was
due in large part to the growth
of large sectors of informal
employment, where workers
are not organized, but also due
to change in the role of trade
unions in new environment.
In more recent years, most
trade unions in the CIS have rebounded,
regaining a portion of the lost membership
and increasing their influence, while others
continue to suffer from membership
attrition.

I n the current era, trade unions face
several common challenges. First and
foremost is the need to develop agendas
that address the problems that workers
face and the issues that concern them

in the current environment, and, in their
way, to attract new members. In most CIS
countries, half to three fourths of the work
force is not organized. This limits unions’
resources and reduces their capacity to
influence working conditions and to speak
with authority on workplace issues.

econd, trade unions in some countries

face restrictions on freedom of
association, collective bargaining, and
other fundamental rights.

hird, many organizations have not
changed their structures since
the Soviet times. There is a need for
reforms that make leadership more
directly accountable to members. On the
financial side, unions are still impeded

by decisions made by the Soviet trade
unions in their final days, namely,

to collect and retain the far largest
portion of member dues at the local/
enterprise level. This deprives the trade
union leadership of resources needed
to be active on national issues, as well
as making them dependent on non-
membership related incomes.

ourth, trade union leaders need to

develop their technical expertise to
enable them to perform more effectively
as the governments’ social partners in
national tripartite policy making, as well
as to meet the new challenges of dealing
with national and multinational private
employers.

LO Office is working closely with

trade unions to help address these
issues. Our main messages are that
government’s respect for
fundamental workers’ rights
is an essential first step in
creating free and independent
trade unions that truly represent
workers’ interests. We also hold
that internal reforms are key to
attracting new members and
representing their interests
effectively, and cooperation
among unions is a practical
necessity in making workers’
voices heard. We support
the development of new
services aimed at attracting
and mobilizing members.
We support research and

awareness raising activities by trade
unions that are attempting to organize
the informal sector and employees in
the multinational firms operating in
the region. We provide models of good
practice for management and financial
reforms.

I n assisting leaders to develop greater
expertise on national policy issues, we
place a heavy focus on:

m strengthening collective bargaining
capacity, specifically the expertise in
modern wage systems;

m freedom of association;

m migration, where we promote
partnerships between unions in sending
and receiving countries to protect and
assist migrant workers; and

m empowering women to play a stronger
role in the trade unions.

We seek to make the trade unions’
focus and activity fully sustainable
and not dependant on external
assistance. Our general approach

is to encourage trade unions to
develop their own internal expertise
in order to become equal partners in
social dialogue with employers and
governments.

DECENT WORK «E@

A better world starts here



‘TeHgepHoe paBeHETBO

CTpaHbI pPErnoHa HaxoAATCA Ha pPasHbIX
CTaAUAX 9KOHOMUUYECKOTO Pa3BUTHS;
cuUTyaumsi U 3apaum B obaactn obecneyeHus
reHAePHOro PaBEHCTBA TakXe Pas3AMUHbl. Tem
He MeHee CyLLIeCTBYIOT 00LLMe TEHAEHLMMU,
oTpaxatoLme NOAOXKEHUE XEHLLUMH 1 MYXKUMH
Ha pPblHKE TPYAA@ M WX COLMAAbHbIE POAK,
OCHOBaHHbIE Ha LIEHHOCTSX U TPAAULMSAX,
CYLLIECTBYIOLLMX B 0OLLECTBE U CEMbE.

COBeTCKoe 3aKOHOAATEABCTBO COAEPXAN0
NOAOXEHWS, rapaHTUPOBaBLLUWE PaBHble
BO3MOXHOCTU AAS XKEHLLMH M MYXXUMH, BKAKOUASt
cohepy Tpyaa v IKOHOMMKY. OAHAKO B COBETCKMI
NEepPUOA CYLLLECTBOBAAA TEHAEHLIMA AAA XKEHLLMH
3aHUMATBCA OKEHCKUMW» NPOGECCUAMM,
yAeAsist GOAbLLE BPEMEHW BOCMUTAHUIO

AETEN; NPU 3TOM roCyAapPCTBO 0becneunBano

WX PA3AMYHBIMU BbINAGTAMM U AbrOTaMMu.
JKeHLLMHbI MOrAK CBOBOAHO BEPHYTLCA Ha CBOE
npexHee pabouee MecTo, Tak Kak rocyAapCcTBO
rapaHTMpoBaAO 3aLUMTy oT be3pabotuupbl. B To
Xe BpeMs My>XUnHbI TPAAMLIMOHHO BbINMOAHSIAM
DYHKLMM KOPMUABLA CEMbM 1 3aHUManK bonee
BbICOKOE MOAOXEHWE, paboTas Ha PyKOBOASILLIMX
nocrtax, xorss 30-npoLeHTHan KBoTa bblna
rapaHTMpoBaHa W XeHLIMHaM. B nepexoaHbIv
nepuoA, Y4Tobbl MPOKOPMUTL CBOW CEMbBMU,
MHOTME XEHLLMHbI BbIAV BbIHYXAEHbI NEPEnTH
M3 rOCYAaPCTBEHHOIO CEKTOPA 3KOHOMMUKM

B HePOPMaNbHbIV CEKTOP, TEPAS NPU 3TOM
COLIMANbHYIO 3aLLUTY U rapaHTUK 3aHATOCTU.
B HacTosiLLlee BpeMs 3KOHOMUYEeCKas
AKTMBHOCTb XEHLLMH B PErMOHE NPOAOAKAET
ocTaBaTbCA AOBOALHO BblCOKOM: 80
paboTatoLLMX KEHLLMH NMPUXOAUTCA Ha
kaxable 100 MyxumnH (ThobanbHble TEHAEHLMK
3aHATOCTU cpear xeHwuH, MOT, 2007 r.).

B 10 )Xe Bpems Ha ¢oHe Bo3pacTatoLen
3KOHOMMYECKOW M NPODECCUOHANBHOM
cerperaumm AOAS XXEHLUMH B AMHAMUYHO
pa3BMBaIOLLMXCA U BbICOKOOMNAAUYMBAEMBbIX

ARILT

OcHoBHble KoHBeHuun MIOT

OTPACASIX NPOAOAXKAET COKpaLLAThCs, U BCE
60AbLIEE YNCAO XEHLUMH MPOAOAKUTEABHOE
Bpems ocTatotcst 6e3 paboTbl.

6OABLLUMHCTBE CTPaH PervoHa XeHLLMHbI

noAy4atot Awb 60-80 npoueHToB
OT cpeAHel 3apaboTHOM NAAThI MYXUMH,
B 3aBMCMMOCTH OT CTPaHbl U CEKTopa
3KOHOMUKU. XKEHLLIMHBI TAKXE OrpaHUYeHbl
«CTEKASIHHBIM MOTOAKOM>», KOTOPbIN He
NO3BOAAET UM 3aHWMaTb PYKOBOASLLME
No3nuUmMK, U 3a4acTyro CTaAKMBAOTCS C Tak
Ha3blBAEMOW «CKPbITOM» AUCKPUMUHALMEN
Ha pbIHKE TPyAa. XOTS B NOCAEAHEE BPEMS
CTPYKTypa CEMbW U FEHAEPHbIE POAM
CyLLECTBEHHO U3MEHWUAWUCH, CTEPEOTUMbI,
OCHOBA@HHbIE Ha NPEeACTAaBAEHUN O
MY>XYMHE KaK O KOPMMABLLE CEMbM, BCE
elLe NpeBaArpytoT B BOAbLLMHCTBE CTpaH,
YTO HEraTMBHO OTPAXAETCHA Ha MOAOXEHUM
KEHLLUMH M MYXUYMH, KOTOPble CTPEMSATCA

coBmMeLLaTb paboTy U ceMelHble 06513aHHOCTH.

TEHAEHUMA — PE3KOEe CHUXEHUWE yyacTus
XEHLLMH B NMPOLIECCE NPUHSATUSI PELLEHUIA U B
MOAUTUUECKOW XU3HU. X NPEACTaBUTEABCTBO
B HaLMOHAAbHbIX NapAaMEHTaX B CPEAHEM
COCTaBASIET OKOAO 10 NpoOLEeHTOB.

!! pyraa Bbl3blBakllaa TpeBory

OT npoaBMraeT BO3MOXHOCTH

AOCTOMHOIO M MPOU3BOAUTEABHOIO
TPyA@ AASI KEHLWMH U MYXUYUH B YCAOBUSIX
cB0O6OAbI, PaBEHCTBA, COLUMAAbHbIX FapaHTUI
W yBaXeHUs 4eAOBEUYECKOIo AOCTOMHCTBA.
Takum 06pasom, MOT cuutaet reHAepHoe
PaBEHCTBO KAOYEBbIM SAEMEHTOM B CBOEM
BUAEHWU AOCTOMHOTO TPYAA AASI BCEX MYXKUMH
W XKEHLLMH. Mbl CTpEMMUMCS NOAAEPXMBATD
CBOWX TPEXCTOPOHHWX MAapPTHEPOB —
npaBUTEALCTBA, NPOdGCOLO3bl M OpraHM3aLmm

e KoHBeHUMA 1919 roga 0b oxpaHe maTepuHcTBa (Ne 3)

e KoHBeHLMA 1951 roga o paBHOM Bo3HarpaxaeHum (Ne 100)

e KoHBeHLMA (NepecmoTpeHHasn) 1952 roga 06 oxpaHe matepuHcTBa (Ne 103)
e KoHBeHuua 1958 roga o AMCKPUMMHALLMM B 06/1acTV Tpyaa U 3aHATMIA (Ne 111)

e KoHBeHUMA 1981 roga o Tpyaawmxcsa ¢ cemMenHbiMm 06a3aHHoCcTAMM (N2 156)
e KoHBeHLMA 2000 roga o6 oxpaHe maTepuHcTea (Ne 183)
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paboTopaTeneit — B BOMAOLLEHWMU Ha
NpakTUKe NPUHLMMNOB FrEHAEPHOTO
paBeHCTBa U paboTaeM B CAEAYHOLLMX
HanpaBAEHUAX:

B NPOABUXEHME U OCYLLLECTBAEHWE
cTaHpapToB MOT B 06AaCcTV reHAEPHOMo
paBeHCTBa, B YaCTHOCTW, KOHBEHLIMK
1951 ropa 0 paBHOM BO3HarpaxaeHun
3a TpyA paBHoM ueHHoctH (Ne 100),
KoHBeHuMM 1958 ropa 0 HeponyLLEHUU
AMCKPUMUMHaUMK B chepe Tpyaa U 3aHATUI
(Ne 111), KoHBeHumun 1981 ropa o
paboTHUKAX ¢ ceMeNHbIMM 0683aHHOCTAMMU
(Ne 156) n KoueHuun 2000 ropa o
3almTe matepuHcTea (Ne 183);

® NPOABUXEHWE COLMANbHOIO AManora,
KOTOPbIV 0XBaTbiBAET NPOBAEMbI U
NoTPEObHOCTU KakK XEHLLMH, TaK U MyXUWH, U
CTUMYAMPYET NPaBUTEALCTBA, MPOGCOHO3bI U
paboTopaTenet MHTErPUPOBaTb FrEHAEPHbIE
BOMPOCHI B CBOK MOAUTUKY W MPAKTUUECKYHD
pabory;

B NOAAEPXKKA XXEHCKOIo NpeAnpUHUMATEAbCTBA,

m BHeApeHue paspaboraHHon MOT
METOAOANOTMU FTEHAEPHOTO ayAuTa,
OCHOBA@HHOTMO Ha aKTMBHOM Yy4acTUK, Kak
3bbEKTUBHOIO CpeacTBa MOHUTOPUHIa
1 OLLEHKM Mporpecca, AOCTUIHYTOro B
NMPOABUXEHUN KOMMAEKCHOTO FrEHAEPHOTIO
NMOAXOAQ;

m PaCLLUUPEHWE CTPATErMUECKOro
napTHepcTBa B 06AACTU reHAEPHOTO
paBeHCTBA C NPWUBAEUEHWEM HOBbIX
YUaCTHMKOB MpPoLECca, TakUX Kak CPeACTBa
MaccoBOM MHbOPMaLMK, HAaLLMOHAAbHbIE
opraHusaumu no paboTe ¢ MOAOAEXbIO U
obpasoBaTeAbHbIE YUPEXAEHUS.

PaBHbIN AOCTYN K AOCTOHHBIM pabounm
mecTam, 06pa3oBaHUIO U yHACTUIO

B PYKOBOASILLMUX OpraHax oCTaroTcs
KAHOYEBbIMM 3aAa4aMU ANA KEHLUUH

B cTpaHax perMoHa. Hawa 3aaaua
COCTOMT B TOM, UT06bI, 06ecneunBasn
BO3MO)XHOCTb MMOAYYEHUS AOCTOHHOM
3aHATOCTU KaK AASA XKEHLUMWH, TaK U
MY)XYMH, MTOMOYb rocyaapcTesam 6onee
3¢ PEeKTUBHO peLuaTb LUMPOKUI KpYr
BOMNPOCOB, BKAKOYasi COKpalleHne
6e4HOCTH, 3KOHOMMUYECKOE pa3BUTHe,
coBepLIeHCTBOBaHUEe CUCTEeMbl
COLMaAbHOM 3aLLUUTbI U COLIUAAbHOIO
obecneyeHus. MpoaBHKEHUE NO NYTHU
reHAepHoro paBeHCTBa B 60AbLUON
cTeneHu 3aBUCUT OT OCO3HAHUA U
cucTemMaTHyecKoro obpalleHms Ha
BCeX YpOBHSAX - OT NapAaMeHTa A0
MeCTHbIX aAMWHUCTPATUBHbIX OPraHoB,
npeAnpuATUNA, ceMel U OTAEAbHBIX
AloAeH - K cneLludHrYecKUM 1 YacTo
pasanyaromumca npobremam u
MoTPe6HOCTAM XXeHLUMH U MY)KYHH.



©JGender Equality:

J ust as the countries

of the region are at
different stages of economic
development, they also

have different contexts

and challenges concerning
equality between women and
men. However, there are some
common trends reflecting the
status of men and women

on the labour market and
their expected roles, based
on values and traditions in
society and within the family.

he Soviet legislation contained

provisions guaranteeing equal
opportunities for men and women,
including in the economic and labour
sphere. However, in the Soviet period
the tendency for women was to occupy
more “feminine” occupations, spending
more time bringing up children, being
provided with different bonuses and
benefits by the state. Women could easily
come back to their previous working
place, having the state guarantee
against unemployment. At the same
time the men traditionally performed
the function of the bread-winner and
occupied higher positions, including
at the decision-making level, though
the quota of 30% of these positions
was guaranteed for women. During the
transition period many women had to
leave the formal economy for the informal
sector to be able to feed their families,
thus losing social protection and job
security. Today the economic activity of
women in the region remains rather high
and constitutes around 80 women per
100 men (Global Employment Trends
for Women, ILO, 2007). At the same
time, women'’s share in fast-developing
and highly paid sectors is decreasing,
industrial and occupational segregation
is growing, and more women stay jobless
for a long period of time.

I n most countries of the region women
still get 60-80% of an average men’s
salary, depending on the country and the
sector. Women are also limited by the
“glass-ceiling”, which prevents them from
occupying decision-making positions,
and they often face direct and/or “hidden
discrimination” on the labour market.
Though family structures and gender
roles have greatly modified of late, the
traditional stereotype based on a male
breadwinner is still prevalent in most
countries, which has a negative impact on
women and men workers who try to both
work and care for their children.

nother alarming trend is the drastic
decline in women’s participation
in decision-making processes and
politics. Their representation in national
parliaments is at an average around 10%.

he ILO promotes opportunities for
women and men to obtain decent and
productive work in conditions of freedom,
equity, security and human dignity.
Thus ILO considers gender equality as
a key element in its vision of Decent
Work for All Women and Men. For this
reason, the organization aims to support
its constituents - governments, and
workers’ and employers’ organizations -
to bring gender equality into practice. We
work with our constituents to:

m promote the ILO gender equality
standards and their application,
namely the Equal Remuneration
Convention, 1951 (No. 100), the
Discrimination (Employment and
Occupation ) Convention, 1958
(No. 111), the Workers with Family
Responsibilities Convention,
1981 (No. 156) and the Maternity
Protection Convention, 2000
(No. 183);

m promote social dialogue that
captures the concerns and needs
of both women and men and
encourage governments, workers
and employers to integrate
gender issues in their policies and
actions;

Relevant ILO Conventions

m support women entrepreneurship
development;

m introduce the ILO Gender Participatory
Audit methodology as an effective tool to
monitor and assess the progress made
in gender mainstreaming; and

m broaden strategic partnerships on
gender equality with new important
actors, such as mass media, national
institutions dealing with youth and
educational establishments.

Better access to decent jobs,
education and decision-making
organs remain to be key challenges
for women in the region. Our

message is that providing decent
work opportunities for both women
and men will help nations to more
effectively address a wide range of
issues, including poverty reduction,
economic development, improving
social security and social protection.
The progress in advancing gender
equality largely depends on awareness
of - and addressing systematically

at all levels, from Parliament to local
administrative bodies, enterprises,
families, and individuals - the specific
and often different concerns and
needs of women and men.

e Maternity Protection Convention, 1919 (No. 3)

¢ Equal Remuneration Convention, 1951 (No. 100)

e Maternity Protection Convention (Revised), 1952 (No. 103)
e Discrimination (Employment and Occupation) Convention, 1958 (No. 111)
e Workers with Family Responsibilities Convention, 1981 (No. 156)
e Maternity Protection Convention, 2000 (No. 183)
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AEKAAPALUA MOT Ob OCHOBONOAATAIOLLUX
NMPUHLUMUIMNAX U MPABAX B COEPE TPYAA

MpuuaTa Ha 86-1 ceccun MeXxxayHapoaHou KondepeHuum Tpyaa (MioHb 1998 r., dKenesa)

MpuHMMas Bo BHUMaHMWe, uTo co3pateam MOT
UCXOAUAM U3 YOEXAEHHUSA, UTO cCoLManbHas
cnpaBeAAMBOCTb UMEET BaXKHENLLEee 3HauUeHue
AASl obecneyeHnst BCeobLwero 1 NpoYHoro Mupa;

Mp1HUMan Bo BHUMAHUWE, YTO 3IKOHOMUYECKUI
POCT MMEET Ba)KHeNLLee 3HauYeHue, HO
HeAOCTaToOUuEH AAS o6ecneyeHus paBeHCTBa,
coLManbHOro nporpecca U UCKOPeHeHUs
6€AHOCTH, UTO NOATBEPXKAAET HE0HXOAUMOCTb

B ycuauax MOT, HanpaBAeHHbIX Ha MOAAEPXKKY
CUAbHOW COLIMANbHOM NOAUTUKM, CIPaBEAAMBOCTU
U AEMOKPATUUYECKUX UHCTUTYTOB;

MprHMMan Bo BHUMaHUe, uto MOT ponKHa,
Kak HUKOrAa paHee, UCMOAb30BaTb Bce

CBOM pecypcbl B 06NacTM HOPMOTBOPUYECKOM
AEATeAbHOCTU, TEXHUUYECKOTO COTPYAHUUECTBA
1 BECb CBOWM UCCAEAOBATEALCKUI MOTEHLMAN
BO BCeX 06AACTAX CBOEN KOMMETEHLUH,

B YaCTHOCTH, B TAKUX, Kak 3aHATOCTb,
npogpeccMoHanbHasA NOAFOTOBKA U YCAOBUSA
TpyAa, AobuBasicb Takum obpasom B

pamMkax rhob6anbHOM cTpaTerMm coumManbHoO-
3KOHOMMWYECKOTO pa3BUTHSA TOTO, YTOObI
3KOHOMMUYEcKas NOAUTUKA U coLManbHas
NOAUTUKA B3aMMHO YCUAMBAAU APYT Apyra,
co3paBasi YCAOBUS AAA LUMPOKOMACLUTabHOro 1
YCTOMYUBOrO Pa3BUTUS;

Mp1HMMan Bo BHUMaHue, uto MOT pAonKHa
obpaluatb ocoboe BHUMaHWe Ha NPobAeMbl,
cTofiLLME Nepea AMLAMU, KOTOpble UMEIT
ocobble coLManbHble HYXAbl, B 0COOEHHOCTU
nepea 6e3paboTHbIMU U TPYAALLMMUCSH -
MUrpaHTaMu, U MOOUAM30BaTh U MOOLLPATbL
npeanpMHUMAaeMbie Ha MeXAYHapoAHOM,
pPErMoHaAbHOM U HaLMOHAAbHOM YPOBHSX
YCUAUA, HanpaBAeHHbIE Ha pa3peLleHne ux
npobaem, U cnocob6CTBOBATHL NPOBEAEHUIO
AENCTBEHHOW MOAUTUKM, HALEEAEHHOM Ha
co3paHue pabounx MecT;

MpuHUMas BO BHUMaHWE, UTO AASl YCUAEHUS
CBA3EN MeXAY COLMaAbHbIM NMPOrpeccomM u
3KOHOMMUYECKUM POCTOM 0coboe 3HaueHue
W CMbICA UMEET rapaHTUa CoObAlOAEHUA
OCHOBOMOAArarLLMX MPUHLMMNOB U NpaB

B chepe TpyAa, TaK Kak OHa NO3BOASIET
3auHTEPECOBAHHbIM AMLL@M CBOGOAHO 1

Ha paBHbIX YCAOBUAX TpeboBaTb cBOEW
crpaBepAMBONM AOAM B GoraTcTee, CO3AaHUI0
KOTOPOro OHU MOMOTaAM, a TaKXKe AaeT UM
BO3MOXXHOCTb MOAHOCTBIO PEAAM30BaTh CBOM
yenoBeYeCKUI NoTEeHLMaN;

MNpuHMMmasn Bo BHUMaHKe, uto MOT siBaseTcA
MEXAYHAPOAHOMW OpraHu3auuen, HapeneHHOM

JOCTOMHbIA TPYA

- 370 NEpEwI War K Mysueny MHpY.

no ceoemy YcTaBy MaHAATOM U ABASItOLLEICSA
KOMMETEHTHbIM OPraHOM B 06AACTU NPUHATUA U
NPUMEHEHUA MeXAYHaPOAHbIX TPYAOBbLIX HOPM,
1 NMOAL3YHLLENCA BCEOOLLEN NOAAEPIKKON U
npU3HaHWEM B TOM, YTO KacaeTcs COAEUCTBUSA
NPUMEHEHWI0 0OCHOBOMOAAraloLwux npae B coepe
TPYAQ, ABAAIOLLMXCA BbIPaXXeHUEM ee YCTaBHbIX
NPUHLMNMOB;

MpyUHUMan BO BHUMAHUE, UTO B

YCAOBUSAX pacTyLLEel 3KOHOMUUYECKON
B3aMMO3aBUCUMOCTU HaCTOATEALHO
TpebyeTca NOATBEPAUTb HEU3MEHHOCTb
OCHOBOMNOAArarLWmMx NPUHLMUMNOB U Npas,
NpoBO3rAaLLEeHHbIX B YcTaBe OpraHusauuu, 1
CoAeNCTBOBaTb MX BCeobLuemMy coOOAOAEHUIO,

MEXAYHAPOAHAAI KOHOEPEHLLUA TPYAA

1. HanomuHaert:

a) uto cBob6oAHO BeTynas B MOT, Bce
rocyaapcTBa-YAeHbl MPU3HAAU MPUHLIMMbI
1 NpaBa, 3aKpenAeHHble B YcTaBe U B
dunapenbOUACKoN AeKhapaumu, U 06s3anuch
A06UBaTLCA AOCTUXXEHUA BCEX Liene
OpraHu3aumu, UCNOAL3YS AN 3TOTO BCe
MMeloLLMecs B UX PacropsKEHUU CPEACTBa U C
NMOAHBIM YYETOM MPUCYLLMX UM 0COBEHHOCTEN;

b) UTO 3TM NPUHLMMBI U MPaBa MOAYUUAU
CBOE BbIpaXeHUe 1 pasBuTHe B popme
KOHKPETHbIX NpaB U 0653aTenLCTB B
KoHBEHUMSAX, NPU3HAHHBIX B KAYecTBe
OCHOBOMOAAraloLMX Kak B caMoMn
OpraHu3auuu, Tak 1 3a ee npepenamMu.

2. 3asBASET, UTO BCE rOCyAapPCTBa-YAEHbI, AAXKE
€CAM OHU He PaTUdULMPOBAAU YKasaHHble
KoHBeHUMH, UMELOT 06513aTeALCTBO, BbiTEKaloLLee
13 camoro dakra Ux UneHcTBa B OpraHusaumu,
cobAopaTh, COAEMCTBOBATL NMPUMEHEHUIO

1 NPETBOPSATL B XXM3Hb A0BGPOCOBECTHO B
COOTBETCTBUM C YCTaBOM NMPUHLMIbI, KacatoLumuecs
OCHOBOMOAGraloLLMX NpaB, KOTopble ABAAIOTCA
npeaMeTom 3TuX KOHBEHLMI, @ UMEHHO:

a) ceBob60ay 06bEeAMHEHUA U AEUCTBEHHOE
npusHaHue npasa Ha BeAeHUe

KOAEKTUBHbBIX NEeperoBsopos;

b) ynpa3aHeHue Bcex GopM NPUHYAUTEABHOTO
UAU 06513aTeAbHOT0 TPYA3;

C) AEMCTBEHHOE 3anpeLeHne AETCKOro Tpyaa U

d) HeponyLLleHUe AUCKPUMUHALMK B 06AaCTH
TpyAQ W 3aHATUMN.

3. NpusHaet obasatenbctBo OpraHusaumu
OKasblBaTb CBOMM rocypapcrsamM-yareHam
copencTBUE B YAOBAETBOPEHWUU YCTAHOBAEHHbIX
W BbICKa3aHHbIX UMW HYXA, UCMOAL3YA B
NMOAHOM Mepe AN AOCTUXKEHUA ITUX LieAelt Bce
CBOM ycTaBHble, NpaKTMueckue U 6ropKeTHbIE
pecypchbl, B TOM YACAE NOCPEACTBOM
NPUBAEYEHUS BHELLIHUX PECYPCOB U MOAAEPXKKH,
a Takxke noowpasa Apyrue mexpyHapoaHble
opraHusauuu, ¢ kotopbimu MOT ycTaHOoBUAG
OTHOLLUEHUS B COOTBETCTBUMU CO cTaTben 12 ee
YcTaBa, K OKa3aHUIO MOAAEPXKKU 3TUM YCUAUAM:

a) NoCpPeACTBOM NMPEAOCTaBAEHUS
TEXHUUYECKOrO COTPYAHUUECTBA U
YCAYI KOHCYABTALIMOHHOIO XapaKrepa,
cnoco6CcTByOWUX paTUOUKALUUN U
NPUMEHEHUIO OCHOBOMOAArakoLWmux
KOHBEHUUN;

b) nocpeACTBOM OKa3aHUA COAENCTBUS TEM
rocypapctBaM-4AeHaM, KOTOpbie NokKa He
MOryT paTuduumpoBaTb BCe 3T KOHBEHLMMU
WAU HEKOTOPbIE U3 HUX, B UX YCUAUAX NO
COOAIOAEHUIO, COAEMCTBUIO NPUMEHEHUIO
W NPETBOPEHUIO B XXM3Hb NPUHLIMNOB,
KacaloLLUXCA OCHOBOMNOAaratoLwmx npas,
KOTOpble ABAAIIOTCA NPEAMETOM 3TUX
KoHBeHUUH, 1

C) NOCPEACTBOM NPEeAOCTaBAEHUSA
rocyaapcTBamM-uAeHam NMomMoLLM B
WX YCUAMAX MO CO3AAHMUIO YCAOBUIA,
6AaronpUATCTBYIOLLUX 3IKOHOMUUECKOMY M
couuanbHOMY pasBUTHIO.

4. NocTaHOBAAET, YTO AAA oBecneuyeHus
NOAHOTO BbIMOAHEHUA HacTosILEeN
Aeknapauuun 6ypet npUMeHsTbCA
cnoco6CTBYOWMUI ee pearusaumnmn
MexaHU3M, HaAeXHbIW U 3G PEKTUBHBIN, B
COOTBETCTBUU C MepamMu, NEPEUUCAEHHbIMMU
B HWXXECAEAYIOLEM NMPUAOKEHUU, KOTOpOEe
AIBAAIETCA HEOTbEMAEMON YacTbio HacTosiLen
Aeknapauuu.

5. MoauepKMBaeT, YTo TPYAOBbIE HOPMbI
He AONXKHbI UCMOAb30BaTLCA B TOProBO-
NPOTEKLUUOHUCTCKUX LLEASIX U HUUTO B
HacToswen AeKrapauuu U B MexaHusme
ee peaAu3aLUUU He AONKHO CAYXUTb
OCHOBAHWEM UAU UCMOAB30BATLCA UHbIM
06pa3om AAA TaKUX LLEEAEN; KPOME TOTO,
HacTosAwan Aekrapauma U MexaHusm ee
peaAuMsauuu HUKOUM 06pa3om He AOAXKHbI
UCNOAb30BaTbCA AN HaHeceHUs yulepba
CPpaBHUTEAbHbIM NPeMMyLLECTBEAM TOW UAU
WHOM CTpaHbl.




ILO DECLARATION ON FUNDAMENTAL PRINCIPLES
AND RIGHTS AT WORK

Adopted by the International Labour Conference, 86th Session, June 1998, Geneva

Whereas the ILO was founded in the
conviction that social justice is essential to
universal and lasting peace;

Whereas economic growth is essential
but not sufficient to ensure equity, social
progress and the eradication of poverty,
confirming the need for the ILO to
promote strong social policies, justice and
democratic institutions;

Whereas the ILO should, now more than
ever, draw upon all its standard-setting,
technical cooperation and research
resources in all its areas of competence,
in particular employment, vocational
training and working conditions, to ensure
that, in the context of a global strategy
for economic and social development,
economic and social policies are mutually
reinforcing components in order to create
broad-based sustainable development;

Whereas the ILO should give special
attention to the problems of persons
with special social needs, particularly the
unemployed and migrant workers, and
mobilize and encourage international,
regional and national efforts aimed at
resolving their problems, and promote
effective policies aimed at job creation;

Whereas, in seeking to maintain the link
between social progress and economic
growth, the guarantee of fundamental
principles and rights at work is of particular
significance in that it enables the persons
concerned, to claim freely and on the basis of
equality of opportunity, their fair share of the
wealth which they have helped to generate,
and to achieve fully their human potential;

Whereas the ILO is the constitutionally
mandated international organization and
the competent body to set and deal with
international labour standards, and enjoys
universal support and acknowledgement
in promoting Fundamental Rights at Work
as the expression of its constitutional
principles;

Whereas it is urgent, in a situation of
growing economic interdependence,
to reaffirm the immutable nature of
the fundamental principles and rights
embodied in the Constitution of the
Organization and to promote their
universal application;

THE INTERNATIONAL LABOUR CONFERENCE

1. Recalls:

(a) that in freely joining the ILO, all
Members have endorsed the principles
and rights set out in its Constitution
and in the Declaration of Philadelphia,
and have undertaken to work towards
attaining the overall objectives of

the Organization to the best of their
resources and fully in line with their
specific circumstances;

(b) that these principles and rights have
been expressed and developed in the
form of specific rights and obligations
in Conventions recognized as
fundamental both inside and outside
the Organization.

2. Declares that all Members, even if
they have not ratified the Conventions
in question, have an obligation arising
from the very fact of membership in
the Organization to respect, to promote
and to realize, in good faith and in
accordance with the Constitution, the
principles concerning the fundamental
rights which are the subject of those
Conventions, namely:

(a) freedom of association and the effective
recognition of the right to collective
bargaining;

(b) the elimination of all forms of forced or
compulsory labour;

(c) the effective abolition of child
labour; and

(d) the elimination of discrimination in

respect of employment and occupation.

3. Recognizes the obligation on the
Organization to assist its Members,

in response to their established and
expressed needs, in order to attain

these objectives by making full use of its
constitutional, operational and budgetary
resources, including, by the mobilization

of external resources and support, as well
as by encouraging other international
organizations with which the ILO has
established relations, pursuant to article 12
of its Constitution, to support these efforts:

(a) by offering technical cooperation and
advisory services to promote the
ratification and implementation of the
fundamental Conventions;

(b) by assisting those Members not yet
in a position to ratify some or all of
these Conventions in their efforts to
respect, to promote and to realize the
principles concerning fundamental
rights which are the subject of these
Conventions; and

(c) by helping the Members in their efforts
to create a climate for economic and
social development.

4. Decides that, to give full effect to this
Declaration, a promotional follow-up,
which is meaningful and effective, shall
be implemented in accordance with the
measures specified in the annex hereto,
which shall be considered as an integral
part of this Declaration.

5. Stresses that labour standards should not
be used for protectionist trade purposes,
and that nothing in this Declaration and

its follow-up shall be invoked or otherwise
used for such purposes; in addition, the
comparative advantage of any country
should in no way be called into question by
this Declaration and its follow-up.

DECENT WORK

Abetter world starts here.




Regional Ratification of Fundamental Conventions*
Patudukauma ctpaHamu peruoHa 0CHOBOMNOAAratoLWmux KOHBeHuun MOT*

Forced Labour Freedom of Association Discrimination Child Labour
NpunyauTeneHelil Tpya | CBo6oaa o6beanHeHUs JAMCKpUMHUHALUA etckuit TpyA
c::::;i‘:;:‘:ﬂﬂﬂf" 29 105 87 98 100 111 138 182
Bocmoynas Espona  Eastern Europe
benapych Belarus 1956 1995 1956 1956 1956 1961 1979 2000
Poccun Russia 1956 1998 1956 1956 1956 1961 1979 2003
LesmpansHas Azus  Central Asia
Kasaxcran Kazakhstan 2001 2001 2000 2001 2001 1999 2001 2003
Kupruscran Kyrgyzstan 1992 1999 1992 1992 1992 1992 1992 2004
TagMMKUCTaH Tajikistan 1993 1999 1993 1993 1993 1993 1993 2005
TypKMeHUCTaH Turkmenistan 1997 1997 1997 1997 1997 1997 - 2010
Y3bekucran Uzbekistan 1992 1997 - 1992 1992 1992 2009 2008
Kasxas Caucasus
AzepbaiipmaH Azerbaijan 1992 2000 1992 1992 1992 1992 1992 2004
Apmerua Armenia 2004 2004 2006 2003 1994 1994 2006 2006
Ipy3usa Georgia 1993 1996 1999 1993 1993 1993 1996 2002

* Situation as of 1 November 2011 / * o cocTosiHuto Ha 1 Hos6ps 2011 r.

Regional Ratification of Priority Conventions*
Patudukauua ctpaHamu pernoHa npUoOpPUTETHbIX KOHBEHUUA MOT*

" omwa | Labour Inspection Conutfation
B o6nactu Tpexcropontue
3aHATOCTH KOHCYNbTALUK
P i :
Bocmoynas Espona  Eastern Europe
benapycob Belarus 1968 1995 - 1993
Poccus Russia 1967 1998 - -
LewmpansHas Azus  Central Asia
Kasaxcrau Kazakhstan 1999 2001 2001 2000
Kupruacrau Kyrgyzstan 1992 2000 - 2007
TagmMKMCTaH Tajikistan 1993 2009 - -
TypKMeHucTaH Turkmenistan - = = %
Y3bekucra Uzbekistan 1992 - - -
Hasxa3 Caucasus
Asepbaiipwan Azerbaijan 1992 2000 2000 1993
ApmeHus Armenia 1994 2004 - 2005
Tpy3us Georgia 1993 - - -

* Situation as of 1 November 2011 / * INo cocTosiHUto Ha 1 HOsA6ps 2011 r.
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lpynna TexHuueckom
NOAAEPXXKU MO BONpocam
AOCTOMHOrO TpyAa U
Bropo MOT ansa ctpaH
BocTtouHou EBponbl U
LleHTpanbHOM A3uK

Poccuiickaa deaepaums
107031 MockBa

yA. letpoBKa, A. 15, opuc 23
Ten.: +7 (495) 9330810
dakc: +7 (495) 9330820
9A. noura: moscow@ilo.org
www.ilo.ru




Kyrgyzstan Russia Tajikistan Turkmenistan Uzbekistan

Kupruscran Poccun Taxxaukuctan TypkmeHucTaH Y36ekucraH






