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NPeAUNCACBHE

MexayHapoAHas opraHM3aumsa Tpyaa -
cneuManM3anpoBaHHOE areHTCTBO CUCTEMbI
OpraHusauun O6bearHEHHbIX Hauui,
obbeanHsatowee 185 rocypapcrs, KOTOpble
NMOAAEPXMBAOT MPUHLMUMbI COLMAAbHOM
CnpaBeAAMBOCTU, NPOBO3rAaLLEHHbIE B YCTaBe
MOT. YctaB MOT raacurt, uto «HenpeAcTaBAEHUE
Kakon-AMBO CTPaHON TPYASILLIMMCS YEAOBEUECKUX
YCAOBUI TpyAa ABAAETCHA NPENATCTBUEM AAS

APYTMX HAPOAOB, XEAAKLLMX YAYULLUTb MOAOXEHWE
TPYASILLIMXCS B CBOMX CTPAHax», U Npu3biBaeT
yAydLllaTb YCAOBHMA TpyAa, TEM camMbiM A0BMBasACh
coUManbHOW CNpaBeAAMBOCTU. ITOT MOAXOA OTPaXeH
B KOHBEHLMAX, PEKOMEHAALMAX U NAGHAX AENCTBUI
MOT, ueAb KOTOPbIX — NPEAOCTaBUTb paboTHUKaM
npaBOBble K NPOLEAYPHbIE MHCTPYMEHTbI 6OpPbObI

¢ 6eAHOCTbIO, YHUXEHUSIMU, AUCKPUMUHALIMEN,
pUCKaMK 1 3KCNAyaTaunen — ABAEHUSIMU, KOTOPbIe
no-npexHemMy LIMPOKO PacnpoCTpaHeHbl Ha
paboumnx MmecTax BO BCEM MUpE.

3apava pynnbl TEXHUYECKOM MOAAEPXKKK NO
BOMpPOcCaM AOCTOMHOIO Tpyaa 1 Bropo MOT

AN cTpaH BocTouHoi EBponbl U LleHTpanbHOM
A3un - ocyuecTBASITb MaHAaT MOT B cTpaHax
pernoHa, KoTopble CErOAHA NepexuBatoT NePUoA
NOAUTUYECKMX U IKOHOMUUYECKMX Npeobpa3oBaHu.
Hawa paboTta BepeTcs Mo MHOMMM HanpaBAEHUAM:
NPOABUXEHUE NMPUHLMUMNOB CBOOOALI 06bEAMHEHMS
N KOAAEKTMBHbIX NEPErOBOPOB; paclinpeHme
3aHATOCTH; pa3BUTUE NPODECCUOHANbHbIX
HaBbIKOB U HABbIKOB MPEANPUHUMATEALCTBA;
dbopMUpOBaHME CNPAaBEAAMBOI NMOAUTUKKU B 0OAACTH
3apaboTHOM NAaThl; couManbHoe obecneyeHune;
OXpaHa TpyAa; 3allmTa NpaB TPYASILLIMXCS
MWUrpaHToB; 6opbba ¢ AETCKUM TPYAOM; MOAAEPXKA
nporpamMm NpPocCBeELLEHUA Ha pabounx mecTtax no
Bonpocam BNY/CIMNAa. Bes Hawa pAessTEAbBHOCTb
OCHOBbIBAETCHA Ha MEXAYHAPOAHbIX TPYAOBbIX
CTaHAapTax, COOPMYAMPOBAHHbIX B KOHBEHLMAX
MOT, a Takxe Ha NPUHUMNAX T’EHAEPHOro paBeHCTBa
B cdepe Tpyaa.

Bropo koopamnHupyet pesstenbHoCcTb MOT B pecsTH
rocypapctBax - AzepbaripxaHe, ApMeEHUU,
benapycu, lpyaun, KazaxcraHe, KuprnacraHe,
Poccuickon depepaunu, TapkKMKUCTAHE,
TypkmeHucTaHe U Y3beknctaHe. Bce aTu cTpaHbl -
pecnybankn 6biBlIero CCCP. Tepputopurs pernoHa
obWwunpHa - boree 20 MAH KB. KM, a obas
YMCAEHHOCTb HaCeAEHUs cocTaBAAET OKOAO 230
MAH YEeNOBEK.

AeateanbHocTb MOT cTpouTcs Ha NpuHUMiax
TpMnapTMama, No3TOMYy Mbl COTPYAHUUYAEM

He TOAbKO C MPaBUTEAbCTBAMM, HO U C
06beAMHEHUAMU PabOTHUKOB U paboTopaTeAEN.
Mbl copeNCTBYEM Pa3BUTMIO MOTEHLMAAA
npodco30B 1 pabotopaTenel ¢ Tem, Ytobbl
obecneunTtb UX NOAOTYETHOCTb U AEMOKPATUUHbIN
NpoLEecc NPUHATUSA PELUEHUI, a TakXe NOMOYb
UM NPEAOCTaBASATb HOBbIE YCAYTY CBOMM YAEHAM
M NOBbIWATb KBaAMdUKALMIO CBOUX COTPYAHUKOB.
Tem camblM Mbl noOMoraem npodcorosam U
obbeanHeHUAM paboTopaTenel BbiCTynatb B
KauyecTBe MOAHOMPAaBHbIX COLMAAbHbIX MAapPTHEPOB
npaBUTEABCTBA B pa3paboTke CoOLMAANbHOM U
TPYAOBOW MOAUTUKM.

B coTpyaHMuecTBE CO CTpaHaMun permoHa Mol
onMpaemMcs Ha NporpaMmmbl AOCTOMHOTO TpyAd. ITH
nporpamMmbl NPeACTaBAAOT cOOOW cornalLeHus
mexay MOT 1 ee HaLUMOHAAbHbIMW MapTHEPAMU U
COAEPXAT KOHKPETHbIE 3aAaun, OMPEAENEHHbBIE AAS
COBMECTHbIX AEMCTBUI NAPTHEPOB Ha TPEX— UAM
yeTbipexAreTHU nepuoa. Lleab nporpamm AOCTOMHOTO
TpyAa - Ha NPaKTUKE COAEMCTBOBATb YAYULLEHUIO
XW3HU PAabBOTHUKOB U UX ceMel. TPEXCTOPOHHME
YYaCTHUKN MEPUOAUYECKN aHAANSUPYIOT XOA
OCYLLLECTBAEHUA NPOrpamMm U Nprv HeEOHBXOAMMOCTH
BHOCAT B HUX UBMEHEHMUSA C TEM, UTOObI 0becneunTb
3OPEKTUBHOCTb U aKTyaAbHOCTb 3TUX MPOrPaMMHbIX
AOKYMEHTOB. Ha ceropHsILLHWIA AEHb NPOrpaMmbl
AOCTOMHOTrO TpyAa NOAMMCAHbI C NATbKO CTPaHaMMU
pervoHa - AzepbanaxaHom, ApMeHUeEN,
KasaxctaHoMm, KUpPrusctaHomMm 1 TapXXKMKUCTAHOM.

Aanee B 3101 Bpoltope Mbl 6oree NOAPOHHO
pacckaxem o peatenbHocT MOT B pervoHe. B Towm,
YTO YAAAOCb AOCTUUYb CEFOAHS, ECTb BKAGA KaXAOTO
HalWero cneuuanmcTa U KOopAMHaTopa NPOEKToB.

Mbl NPOAOAXKAEM BbISIBASAITb U @aHAAU3UPOBATb
CYLLLECTBYIOLLME TEHAEHUMU U NPOOBAEMbBI U UCKATb
nyTH UX pelleHnsa. B npuaoXeHnn K 6poLiope MoXHO
03HAKOMMUTbCS ¢ TabAanLen patndukaumm ctpaHamu
pervoHa oCHOBOMOAAratoLWMX U MPUOPUTETHbIX
KOHBeHLun MOT.

MpoaBWras NpUHLMNBLI AOCTOMHOMO TPYAa, bropo

MOT cTpemMmnTCa BHECTM BKAQA B SKOHOMUYECKUE U
NoAUTUUYECKME NPeobpa3oBaHNs B PEFMOHE C TEM, UTODbI
KaXXAbI YUEAOBEK MOT MOAYYUTb HAAAEXALLMI AOCTYN

K 06pa3oBaHUio 1 NPodeccroHaAbHOMY 0ByUYEHMIO, K
BO3MOXHOCTAM 6e30nacHOM 1 NPOAYKTUBHOM 3aHSATOCTH,
a TakXe MOor oka3sblBaTb BAUSIHWE HA GOPMUPOBaHUE
rOCyA@pPCTBEHHOM NMOAUTUKK, ONPEAEASIOLLEN €r0 XU3Hb.
Halua ueAb - okasblBaTb COAENCTBUE TPEXCTOPOHHIUM
napTHepam B YAyYLLEHUU YCAOBUM TPyAa B CTPaHaXx
pernoHa CeropHst U B ByayLuem.



The International Labour Organization is a specialized
agency of the United Nations, a union of 185 member
states whose governments have recoghized the vision
of social justice enshrined

in the ILO Constitution. That )
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ILO Decent Work Technical Support Team and Country
Office for Eastern Europe and Central Asia is working

to achieve the ILO mandate in the regional context of
political and economic transformation. Our efforts focus
on many fronts: promotion of freedom of association
and collective bargaining, employment creation, skills
development, entrepreneurship, equitable wage
policies, social security, occupational safety and health,
protection of migrant workers’ rights, combating child
labour, and supporting workplace education on HIV/
AIDS. The international labour standards embodied in
the ILO Conventions provide a framework for our efforts.
Promoting gender equality in the workplace is a cross
cutting theme.

The ILO Office works in ten countries - Armenia,
Azerbaijan, Belarus, Georgia, Kazakhstan, Kyrgyzstan,
Russia, Tajikistan, Turkmenistan, and Uzbekistan. All
were formerly part of the Soviet Union. This immense
region, covering an area of more than 20 million square
kilometers, is the home of roughly 230 million people.

As a tripartite organization, we work not only

with governments but also with trade unions and
employer associations. We build capacity to promote
organizational decision processes that are democratic
and accountable, to help develop new member
services, and to build internal expertise in labour and
social issues, so as to enable the organizations to fulfill
their roles as the governments’ social partners in labour
and social policy making.

Eerewend

ILO Decent Work Country Programmes provide a
framework for our work at the country level. These
agreements between the ILO and our national partners
target specific objectives to be achieved through joint
efforts within a three to four year period. They aim at
practical measures to improve the lives of workers
and their families. DWCPs are reviewed periodically in
tripartite settings to record achievements and make
mid-course corrections to ensure performance and
continuing relevance. The Office currently has DWCPs
in effect in five countries - Armenia, Azerbaijan,
Kazakhstan, Kyrgyzstan, and Tajikistan.

The following pages explain ILO work in the region in
greater detail. Each specialist or project coordinator of
our team has contributed an account of his or her area
of expertise, setting out the current state of affairs, the
challenges, and our efforts to address them. These are
followed by an appendix showing regional ratification of
ILO fundamental and other priority Conventions.

Through promoting decent work, the ILO Office
seeks to contribute to the economic and political
transformation of the region, with the goal of
ensuring that all people have access to relevant
education and skills training, safe and productive
employment options, and a voice in shaping the
public policies that affect their lives. Our goal is to
assist the ILO tripartite constituents in improving
conditions of labour for the people of the region
today and tomorrow.

Disclaimer: The above map does not reflect a position by the ILO on the legal status of any country

or territory or the delimitation of any frontiers



MeXxAyHAPOAHbIE
HRY/ACBbIENHOPMBI

Pasamme MEeXAYHapPOAHOTO TPYAOBOIO 3aKOHOAQTEALCTBA,
PETyAVIPYHOLLEETO YCAOBUA TPYAA M 3aHSTOCTH, BbIAO MPUUMHON
co3paHua MOT v ocTaetcs ee raaBHOM 3apadei. MexayHapoAHble
TPYAOBbIE HOPMbI BCTyNatoT B CUAY C MOMEHTA WX NPUHATUSA
MexayHapoAHOM KOHbepeHUME Tpyaa — OPraHoM, B KOTOPOM
npeAcTaBAEHbI AeAeraTbl OT NPaBUTEALCTB, TRYAALLMXCS U
pabotoaaTeEAEl NMPAKTUUECKU BCEX CTpaH MUpa. Hopmbl

MOT npuHMMatoTCa B ABYX dopMax — B GOpPMeE KOHBEHLMI

W PEKOMEHAALMI. B TO BpeMs Kak pekoMeHAaLMKU u3naratot
PYKOBOASILLME MPUHLIMMI U OPUEHTUPBI ANA Pa3paboTKu
HaLUMOHAABHOM NMOAUTUKM M NPAKTUYECKKUX MepP, KOHBEHLMK MOT
MPEACTABASIFOT COOOIM MEXAYHAPOAHBIE COMAALLIEHMS, MOAAEXALLME
patudurKaumm rocypapcteamu-uneHamu. MOT NOCTOAHHO
KOHTPOAMPYET MPUMEHEHUE rOCYAaPCTBaMK PATUGULMPOBAHHbIX
MKW MEXAYHAPOAHBIX TPYAOBbIX HOPM. MexaHn3M KOHTPOASA B
3HAUYUTEABLHOW CTENEHM OCHOBbLIBAETCA Ha AOKAAAAX, KOTOPbIE
NepUoAMYECKM NPEACTABAAIOT NpaBUTEAbCTBA. OObeAUHEHNWS
paboTtopaTeAei U PpabOTHUKOB TaKXe UMEIOT BO3MOXHOCTb
NPeACTaBASITb MHGOPMALMIO U BblCKa3blBaTb CBOE MHEHUWE N0
BONPOCaM NPUMEHEHUSA KOHBEHLIMI.

Bce CTPaHbl PEFMOHA, 32 UCKAKOUYEHWUEM OAHOM, PaTUOULMPOBaAAU
BOCEMb OCHOBOMOAAratoLLMX KOHBEHLMH, KOTOPbIE AETAU B
ocHoBy Aeknapaumnn MOT 1998 ropa 06 0cHOBOMOAAraroLLIMX
NPUHUMNax 1 NnpaBax B chepe Tpyaa. Peub MAET O KOHBEHLMSX,
OXBaTbIBalOLLMX TaK1e BONPOCHI, Kak cBOBoAa accoumaLimu,
ynpasaHeHWe NPUYHYAUTEABHOTO TPYAA, NPaBO Ha BEAEHWE
KOAAEKTUBHbIX NEPErOBOPOB, AEMCTBEHHOE 3anpeLLeHUe AETCKOro
TpyAa, yCTPaHEeHWEe AUCKPUMUHALMK B 0OAaCTU TPYAA M 3aHATUM.
MoMKnMO 3TUX PyHAAMEHTAABHBIX KOHBEHUMI, MOT npuaaet

0co60€e 3HaUYeHWe YeTbIPEM APYTUM MPUOPUTETHBIM KOHBEHLMSIM:

0 NOAUTUKE 3aHATOCTH, 06 MHCMEKUMM TPyAa (ABE KOHBEHLWMM) U O
TPEXCTOPOHHMX KOHCYAbTaLMAX. 3a UCKALOUeHeM KoHBeHUuKn 1964
roaa o0 NoAUTHKe 3aHAToCTU (Ne 122), noAoXeHWe ¢ paTdrKaLMen
3TUX MPUOPUTETHBIX KOHBEHLIMIM B PErMOHE MeHee BAaronpusTHoe.
MHorwve cTpaHsbl eLle He PaTMGULMPOBAAU KOHBEHLMU 06 MHCTIEKLMK
Tpyaa (Ne 81 1 Ne 129), 1 No cpaBHEHUIO C APYrMMU CTPaHaMK B
pernoHe HabAOAAETCA HU3KUI YPOBEHDb paTdUKaumn KOHBEHUMK
1976 ropa 0 TPEXCTOPOHHMX KOHCYABTaUMAX (MexayHapoAHble
TpyAOBble HOpMbI) (Ne 144). Kpome Toro, HeKoTopble rocyAapcTea
MCNbITBIBAKOT CEPbE3HbIE TPYAHOCTH C BbINOAHEHWEM 00A3aTEALCTB
no PEryASspHOMY NPEACTAaBAEHUIO AOKNGAOB O 3aKOHOAATEABHbIX U
NPaKTUYECKMX Mepax, MPUHUMAEMbIX UMW AAS TPOBEAEHMWS B XXM3Hb
NMOAOXEHUIN KaXXAON paTMdULMPOBAHHOW KOHBEHUMKU. HekoTopble
CTpaHbl MO-NPEXHEMY NPEACTABAAIOT AOKAGAbI HE B MOAHOM 06beme
AMBO HeperyasipHo. CTeneHb yuyacTusi opraHu3aumii pabotopatenen
N TPYAALLMXCA B NPOLECCE MPEACTaBAEHWSA AOKNaAQ SIBASETCA
OrpaHUYEeHHOM.

B cBerte Bbiwen3noxkeHHoro bropo MOT npeararaet cBOUM
TPEXCTOPOHHUM yYaCTHUKaM:

B CBOIO MMOAHYHO MOAAEPKKY B MOArOTOBKE U NMPEACTaBAEHUU
AOKAAAOB U B BbIMOAHEHWUH APYrUX 0653aTeAbLCTB B
cootBeTcTBuM ¢ YctaBom MOT. Mbl Ha NOCTOSIHHOM OCHOBE
npeaocraBAseM NpaBUTEAbCTBAM M COLIMaAbHbIM NapTHepam
TeXHUYECKYHIO MOMOLLb

U obyueHmne, ¢ TeM YToObl YAYYLLMTb CUTYaLMUIO C OTYETHOCTBHO
110 BbIMOAHEHUIO KOHBEHLIMI B PETHOHE;

= TOMOLUb MPU PACCMOTPEHUN Ha TPEXCTOPOHHEH OCHOBE
CyLLeCTBYHOLLMX U NpeANnoraraemMbix 0653aTeAbCTB CTpaH
permoHa B cOOTBETCTBHU C KOHBeHLUuAMMU MOT. Patnpukaunsa
HEeKOTOPbIX KAOYEBbIX KOHBEHLUI — HanpuMep, 0 YaCTHbIX
areHTCTBax 3aHATOCTH, 06 oxpaHe U 6e30MacHOCTH TPyAa,
0 MHUrpauuu, o paboTHUKax ¢ ceMelHbIMU 063aHHOCTAMM
- 0603HauYeHa B HEKOTOPbIX HaUuMOHaAbHbIX [porpammax
AOCTOMHOIO TPyAa KaK NPUOPUTETHOE HanpaBAeHue. B
37O CBA3M HE06X0AMUNIO MPOBOAUTDL TLATeAbHOe U3yUeHHe
YCAOBHH, HE0OX0AUMBIX AN PaTUPUKaLIMK KOHBEHLMI. B
TO )Ke BpeMs psiA rocyAapcTB «yHaCA€AOBaAU» C COBETCKUX
BpeMeH paTudpuKaLmm ycTapeBLIUX UAU YTPATUBLLUX CUAY
KOHBEHLMH, B CBA3U C YeM Heo6X0AUNMO paccMOTPeTb
UHCTPYMEHTbI UX 3aMELLUEHUS;

B TEXHUYECKYH0 IKCNepTU3y npu paspabotke pedopm
TPYAOBOro npaBa AAs 6onee 3pPpeKTUBHOro npuMeHeHus
cTaHaapToB U npuHuunos MOT B HauMOHanbHOM
3aKOHopaTeAbCTBE U, B KOHEYHOM UTOre, AASl yAyYLUEeHUS
CHUTYauuM B NPUOPUTETHBIX 06AACTAX, TaKUX Kak cB060oAa
06beANHEHHNSA, KOAMEKTUBHbIE N1EPEr0BOPbI, FeHAepHOe
paBeHCTBO, AETCKUI TPYA, OXpaHa TpyAa.

(11 100th Session of the |
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OcHoBononaraowme KoHseHuuu MIOT
¢ KoHBeHuUwMa 1948 ropa o cBoboae accoumaumm 1 3amuTe
npasa Ha opraHusaumio (Ne 87)

e KoHBeHUMA 1949 roga o npase Ha OpPraHM3auMmio U Ha
BeJeHue KONNEKTUBHbIX Neperosopos (N2 98)

e KoHBeHuuA 1930 roga o NpUHYAUTENBHOM UK
obasaTtenbHom Tpyae (Ne 29)

e KoHBeHUMs 1957 roga 06 ynpasgHeHUu
npuHyauTensHoro Tpyaa (Ne 105)

e KoHBeHUMA 1973 roga 0 MMHMMaNbHOM BO3pacTe ANA
npuema Ha paboty (Ne 138)

e KoHBeHUMA 1999 roga o Hamxyawmnx popmax AeTCKoro
Tpyaa (Ne 182)

e KoHBeHums 1951 roga o paBHoM Bo3HarpaxgeHum (Ne 100)

e KoHBeHuua 1958 roga o ANCKPMMMHALMKM B 0b61acTu Tpyaa
1 3aHATMI (Ne 111)



evelopment of international standards governing conditions of

work and employment was the reason for the creation of the ILO
and remains its main means of action. International labour standards
derive their authority from their adoption by the International Labour
Conference, a body in which governments, employers and workers
from virtually all countries of the world are represented. These
standards take two forms: Conventions and Recommendations.
While Recommendations are intended to provide guidance for
national policy and practice, Conventions are international treaties
creating obligations under international law for countries that ratify
them. The ILO supervisory machinery seeks to ensure that ratifying
member States put the provisions of the Conventions in effect, both
in law and practice. For that purpose, it relies in large part on the
reports on ratified Conventions that must be periodically submitted
by governments. Employers’ and workers’ organizations have the
opportunity to provide information and express their views.

he eight Conventions underpinning the Declaration on

Fundamental Principles and Rights at Work of 1998 - on
freedom of association and the right to collective bargaining,
the abolition of forced labour, the effective abolition of child
labour and the elimination of discrimination in employment or
occupation - are ratified by all countries in the regjon but one.
In addition to these fundamental Conventions, the ILO attaches
a special importance to four other “priority” Conventions - on

employment policy, labour inspection (two conventions) and tripartite

consultations. Except for the Employment Policy Convention,

1964 (No. 122), the regional ratification status of these priority
Conventions is less favourable. Many countries have yet to ratify
the Labour Inspection Conventions (Nos. 81 and 129) and, by
comparison with the rest of the world, the ratification level of the
Tripartite Consultation (International Labour Standards) Convention,
1976 (No. 144) is low. In addition, some governments appear

to encounter serious difficulties in discharging their reporting
obligations. Reporting remains insufficient or erratic in many
countries. The involvement of workers’ and employers’ organizations
in implementation and reporting seems limited.

In that context, the ILO Office offers its constituents:

m its full support for efforts to fulfil their reporting and
other obligations under the ILO Constitution. Training
and technical advice regularly provided to the
governments and social

International

labeuiStandards

partners are intended to help improve the regional
reporting record;

assistance in a tripartite review of their existing and
contemplated commitments under ILO Conventions.
Ratification of certain key Conventions - in particular on
private employment agencies, occupational safety and

health, migration for employment or workers with family
responsibilities - is identified in several ILO Decent Work
Country Programmes as instrumental in advancing priority
objectives. This calls for a careful examination of the conditions
required for ratification. On the other hand, some countries
have inherited from the period of the Soviet Union ratifications
of outdated or irrelevant Conventions and their replacement
with up to date instruments should be considered;

m its technical expertise in developing labour law reforms to

improve implementation of ILO standards and principles
through domestic law and procedures and, in this way, to
improve conditions of work in priority
areas such as freedom of
association, collective

bargaining, gender
equality, child labour,
and occupational safety

and health.

Fundamental ILO Conventions

Freedom of Association and Protection of the Right to
Organise Convention, 1948 (No. 87)

Right to Organise and Collective Bargaining Convention,
1949 (No. 98)

Forced Labour Convention, 1930 (No. 29)

Abolition of Forced Labour Convention, 1957 (No. 105)
Minimum Age Convention, 1973 (No. 138)

Worst Forms of Child Labour Convention, 1999 (No. 182)
Equal Remuneration Convention, 1951 (No. 100)

Discrimination (Employment and Occupation) Convention,
1958 (No. 111)




AETCKUN TPYA

hnobanbHOM poknape MOT o npekpalleHUr AeTCKOro

Tpyaa ropoputca 06 o6Llen TEHAEHLUMW COKpaLLEHUA
uncaa paboTatolmx AETEN B CTPaHax C NepPexoAHON
3KOHOMUKOW B BoctouHoi EBpone v LeHTpanbHOM A3nK.
IKOHOMMUECKUI POCT, COKpallleHne BeAHOCTU U B3ATbIE
rocypapctBamMu Ha cebsi 06s3aTeAbCTBa N0 MCKOPEHEHWIO
AETCKOTO TPyA@ NMPUBEAU K OLLYTUMbIM pe3yAbTaTaMm.
KoanuectBo patuouKkaumin obenx KoHBeHumn MOT no
AETCKOMY TpyAy BneyataseT. Bce poecsiTb CTpaH permoHa
patuduumpoBanm obe ocHoBonoAaratuime KonseHuumn MOT
- Ne 138 1 Ne 182.

AHaKO B psiAe CTpaH, 0CoOBeHHO B rocypapcTBax

LleHTpanbHOM A3nun n KaBkasa, rae HepopmanbHas
9KOHOMMWKA NOAMUTBLIBAET SKCMAyaTaLMIO AETEN,
COXpaHsATCA cepbedHble NPobAeMbl. B ropoaCcKmx
parioHax MHorve paboTatolime AeTM CTaHOBSATCA
XepTBaMu HauXyAlIMX GOpPM AETCKOTO Tpyaa —
CeKcyanbHOW aKcnAyaTaUuMn, HAPKOTOPTrOBAWM U APYTUX
BMAOB AEATEAbHOCTU, HAHOCALWMX BPEA UX GU3UUYECKOMY
M MOPaAbHOMY 3A0POBbIO. B CEAbCKON MECTHOCTU AETH
NPOAOAXAIOT BbIMOAHSTb BPEAHYH CEAbCKOXO3ANCTBEHHYIO
paboTy, B 4UaCcTHOCTH, BO BpeMsa cbopa xAonka. boree
TOro, 3a MOCAEAHMWE FOAbl PE3KO COKPATUAOCh YMCAO
A€Tel, NoCeLLaoLMNX AOLLIKOAbHbIE YUPEXAEHUS,
06uieobpazoBaTeAbHbI€ WKOAbI U MPOGECCUOHAAbHbIE
yuebHble 3aBEAEHUS.

poMe TOro, AETW U3 CeAbCKOI MECTHOCTH NOABEPratoTca

HaCUMAbCTBEHHOMY NepeMelLeHnto B ropoaa AU Bonee
6AaronoAyyHble CTpaHbl AASl MOCAEAYIOLLEN TPYAOBOWM
aKcnAyaTaumn. HapeXHoM cTaTUCTUKU OTHOCUTEABHO
MacluTaboB TOProBAU AETbMU He CyLLEeCTBYET. AaHHble
rOCYA@PCTBEHHbIX CTATUCTUUYECKKX OPraHOB MaBHbIM
06pa30M OCHOBbLIBAOTCA Ha CAyYasix, AOLLIEALLMX AO CyAa,
U, CAEAOBATEABHO, NMOKa3blBaOT 3HAUMTEABHO 3aHUXKEHHbIE

unopsbl.

6LLEeCTBEHHOCTb NMAOXO MHOPMIKPOBaHa 0 NPOBAEME AETCKOIO
TPyA@, W 3TO MELLIAET NOAYUYMUTb MOAHOMACLLTAOHYH MOAAEPXKKY
00LLECTBA AN KOMEKTUBHbIX AEUCTBUM.
Moatomy 3apaua MOT cocTouT B TOM,
yTo6bI Pa3pabdoratb U NPUMEHUTb
pa3HoobpasHbIe MOAEAU
MCKOPEHEHUSA AETCKOTO TPyAA
Kak Ha PErMoHaAbHOM, TaK W
Ha HaLMOHAABHOM YPOBHSIX.
Uepes cBoto MexayHapoAHYHO
nporpamMmy no ynpasaHeHWHo
AeTckoro Tpyaa (MMNEK)
MOT BbINOAHAET PAA
PEerMoHanbHbIX U CTPAHOBbIX
nporpamMm TEXHUYECKOTO
coTpyaHUYecTBa. baaropaps
NPOBEAEHHbIM MEPOMNPUATUAAM
6onee 5 ThICAY AETEN, HAXOAMBLLMXCSA
B KPUTUUYECKOWM CUTYaLMK, U KX
POAMUTEAW YXKE MOAYUUAK
noaaepxky MOT.

06bIYHO MCMOAL3YETCSI ABYCTOPOHHMI MOAXOA, KOraa pabota

C COOTBETCTBYIOLLMMMU MPaBUTEALCTBEHHBIMU CTRYKTYPaMMU,
coupanbHbIMU NapTHEPAMMU, HEMPABUTEALCTBEHHBIMM
OpraH13aLMsMKU coUeTaeTcs ¢ NPSIMOM NOAAEPXKKOM paboTaroLLmx
WAU paHee paboTaBLLUMX AETEN YAWLL U X CEMEN.

Boe nporpamMmbl OCYLLECTBASIKOTCA B TECHOM
COTPYAHUYECTBE C OpraHaMu BAACTH, B YaCTHOCTH,

C MUHUCTEPCTBAMU TpyAa. Kpome TOoro, K y4acTuio B
nporpaMmmax nprMBAEKaKOTCS opraHM3aLumnmn pabotopatener ¢
Tem, utobbl 06ecneunTb YCAOBUS AAS yCMELHOro 6usHeca 6e3
pabounx MecT Arf AeTen. podCoo3bl UTPaOT KAKOUEBYIO POAb
B 3alUMTE NMPaB U UHTEPECOB TPYAALLMXCS, NMPOBOAS LUMPOKKE
MHPOPMALMOHHO - Pa3bACHUTEABHbIE KAMMaHUKU CPEAU
pPaboTHMKOB. BO MHOTMX CAYYasix K y4acTUiO MPUBAEKAIOTCS
NPOdCOO3bl yUMTEAEN, MOCKOABKY NPENOAABATEAU B CUAY
CcBOEN Npodeccumn Aydllie MHOTUX APYrMX 3HatOT 0 npobaeme
AETCKOro TpyAa U NyTHAX ee NPeoAOAeHUA. HakoHel, BaXHYyHO
POAb B UCKOPEHEHWW U MPODUNAKTUKE AETCKOTO TPyAa UrpaeT
rpaxaaHckoe 06LLLECTBO C €ro TECHLIMU CBA3SMU B MECTHbIX
coobuiectBax. Mbl CTPEMMUMCS K CO3AQHMIO YCTOMUMBbIX
CTPYKTYP Ha OCHOBE MECTHbIX COODLLECTB, K Pa3BUTUIO
AMAEPCKMX KaUeCTB U COAMAAPHOCTH CPEAU MOAOAEXK. Obyuas
MOAOAbIX AFOAEHM MO NMPUHLMMY «PaBHbI — PaBHOMY», Mbl XOTUM
oKa3aTb MOAAEPXKY MOAOAEXM U TaKMM 06pa3oM YCUAUTb
BO3MOXHOCTU Ha MeCTax B UCKOPEHEHUU HaUXYALLUX GOPM
AETCKOro Tpyaa.

Hawesi rnaBHOM upaeei ABASETCS TO, YTO HU

0AHO rocyAapcTBO, HE3aBUCUMO OT YPOBHS €ro
3KOHOMMYECKOIo pa3BUTUSA, HE AOAKHO TePnUMo
OTHOCHUTbCSA K HaUXYALUUM PopMam AETCKOro

TpyAa. AeTcKui TpyA noapbiBaeT Mporpecc, HMeHHO
Mo3ToMy Ba>kKHbIM 3A€MeHTOM 3KOHOMMWYECKOro

U COLMaNbHOIo pa3BUTUA ABASIKOTCA MPOrpaVmbl
60pb6bI C AETCKUM TPYAOM C YKa3aHUEM KOHKPETHbIX
CPOKOB UX BbioAHeHMA. HepaBHee cokpalueHne
yncnaa pabotaroLmnx AeTeli B psae CTpaH ¢ NepexosHoMn
3KOHOMMKOM NOKa3bIBaeT, YTO AOCTHIKEHUE ycnexa B
3TOM HanpaBA€HUU BO3MOXKHO.

OcHoBHble KoHBeHun MOT

e KoHBeHuuA 1973 roga 0 MUMHMMaIbHOM BO3pacTe
(Ne 138)

e KoHBeHums 1999 roga o Hanxyawwmx dopmax AeTCKOro
Tpyaa (Ne 182)



he ILO’s Global Report on Child Labour suggests an

overall decline in the number of children working in
transition economies in Eastern Europe and Central Asia.
Economic growth and poverty reduction linked with political
commitment to combating child labour have led to significant
progress. The ratification rate of both of the ILO Child Labour
Conventions has been encouraging. All 10 countries of
the region have ratified both fundamental ILO Conventions
No. 138 and No. 182.

H owever, large problems remain in certain parts of the
region, especially among Central Asian countries and

in the Caucusus, where large informal economies foster
the exploitation of children. In urban areas, many street
children still fall victim to the worst forms of child labour

- sexual exploitation, drug trade, and other work that is
harmful to their physical and mental development. In rural
settings, children still perform hazardous work in agriculture,
especially during cotton harvest. Moreover, the last 15
years have seen a steep decline in pre-school attendance,
secondary schooling and Vocational Education and Training
(VET). llliteracy is also on the rise in some countries. These
trends contribute directly to the child labour problem.

urthermore, children from rural areas are trafficked

to urban centres or wealthier countries for labour
exploitation. Reliable statistics on the magnitude of
trafficking remain unavailable. Data from government
agencies mostly relate to prosecutions and, therefore, vastly
underestimate the extent of the problem.

Public awareness of child labour is still very limited, making
it difficult to build grass roots support for collective

action. The ILO strategy, therefore, has been to develop and
promote models of intervention to combat child labour at

both the regional and national levels. Through its International
Programme on the Elimination of Child Labour (IPEC), the ILO
is implementing a number of regional and country specific
technical cooperation programmes. More then 5000 children
at risk and their parents have been reached through these
activities. Usually a two-pronged approach is chosen that
involves both strengthening relevant governmental institutions,
social partners, and NGOs on how to combat child labour,

while directly supporting (ex-)
working street children and their
families.

he programmes are carried

out in close cooperation with
government agencies, particularly
Ministries of Labour. The programmes
involve employers’ organizations in
order to create conditions for successful
business with child labour-free
workplaces. Trade unions play a key
role in protecting workers’ rights and
interests, including awareness-
raising and sensitization campaigns.
Teachers’ unions are often involved,
since teachers are well placed to
know of and combat child labour.
In addition, civil society, with its
close ties to and knowledge of local
communities, plays a crucial role
in the prevention and elimination
of the worst forms of child labour.
We seek to build sustainable,
community-based structures and
to nurture leadership and solidarity
among youth. Through training peer
educators, we seek to empower young
people and in this way build local capacities to
combat the worst forms of child labour.

Our key messages are that the worst forms of

child labour cannot be tolerated in any society,

regardless of its level of economic development. Child
labour is a blight on progress, and time bound programmes
to combat child labour are a crucial part of economic and
social development. The recent reductions in child labour in
some countries in transition demonstrates the possibilities
for success.

Relevant ILO Conventions

¢ Minimum Age Convention, 1973 (No. 138)

e \Worst Forms of Child Labour Convention, 1999
(No. 182)




3AHATOCTb

HacTosLLee BpeMs HOALLLUMHCTBO CTpaH BocTouHon EBponbl v

LleHTpanbHOM A3uK B LEAOM MPOLLAK NEPUOA IKOHOMUYECKOTO
Kpuanca 1 napeHna npounssoactsa 2008-2010 rr. O6bem BBI1 B atux
CTpaHax B LEAOM AOCTUI AOKPU3UCHbIX NMOKa3aTeAEN, @ HEKOTOPbIE K3
HWUX AEMOHCTPUPYHOT AOCTAaTOUYHO BbICOKME TEMIMbI SKOHOMMUYECKOTO
pocTa. OAHaKO 3TOT PocT obecneunBaeTcs 3a CHET HEOOABLLLIOTO
YucAa OTPaCAEN (CEKTOPOB) SIKOHOMMKU, NPEXAE BCEMO TONAUBHO-
CbIPbEBBIX, UTO MOKA HE MOXET CNOCOOCTBOBATH CyLLLECTBEHHOMY
NOBbILLEHUIO YPOBHS 3aHSATOCTU. MMPOLIECC PECTPYKTYPU3ALMU OTPACAEN
NPOMbILLAEHHOCTU, AOCTABLUMXCA B HACAEACTBO OT COBETCKOM CUCTEMDI
X03AWCTBOBaHWS, ELLE AAAEK OT 3aBepLUeHUS. HauMoHaAbHbIE PbIHKK
OTKPbITbI AAA TAOBAABHbIX UIPOKOB M AAS KECTKOM KOHKYPEHLMK Ha
doHe crnabetoLLelr CNOCOHBHOCTH FOCYAAPCTBa K PETYAUPOBAHUIO
9KOHOMUKW. XapaKTepHbIMKU YepTamMm ANA BCEMO PerMoHa no-
NpeXHEMY OCTatoTCA HU3KMIM YyPOBEHb 3apaboTHOM NAaTbI 1
NPOU3BOAUTEABHOCTM TPYAQ, PacLLMpPeHre MaclLTaboB HedopManbHOM
(HeodMLMANBHOW) 3aHATOCTH, BEAHOCTH, a TakKe BbICOKMI
ypoBeHb 6e3paboTuLibl CPeAn MOAOAEXMU. PbIHKM TpyAa BCe elle
XapaKTepuayoTCs CTPYKTYPHBIM AMCOAAAHCOM MEXAY MPEANOKEHUEM
paboyelt C1AbI U CNPOCOM Ha Hee.

BOSMO)KHOCTM rOCyA@pCTB 3aHUMATbCA peLleHnem 3TnxX
npobAeM CKOBaHbl OrpaHUYEHHOCTBIO GUHAHCOBbIX PECYPCOB.
CokpalueHne 6roAXeTHOro GUHaAHCUMPOBAHUS CKa3anoCh Ha
GYHKLMOHMPOBAHUKN CUCTEM NPOPECCUOHAABHO-TEXHUUYECKOTO
06pa3oBaHUs ¥ FOCYA@PCTBEHHBIX CAYX6 3aHATOCTU. Kpome

TOro, B PSIAE CTPaH 3TW rOCYAaPCTBEHHbIE GYHKLMK ObIAK
AELEeHTpaAM30BaHbl U B XOAE 3TOr0 NpoLecca 0CAabAeHbI.
BoabLLoe uncAo paboTHUKOB MEHAIOT paboure MecTa, NePEXOAS
13 OAHOWM OTPaCAM B APYTYIO M Mepeesxas U3 OAHOTO pervoHa

B Apyrovi. OAHOBPEMEHHO Ha PbIHKM TPYA@ €XXETOAHO BbIXOAAT
MHOTOUYUCAEHHbIE TPYNMbl MOAOAbIX PaboTHHUKOB. CyLLecTBytoLLME
WHCTUTYTbI U CTPYKTYPbl HE B COCTOAHWUM YAOBAETBOPUTL pacTyLume
notpebHocTM B 06yueHun 6e3 oTpbiBa OT NPOM3BOACTBA, @ Takxe
noTpebHOCTM B MEPENOATOTOBKE KaAPOB M MOAYYEHWW 06pa3oBaHuUs
Ha NPOTAXEHUW BCEMN XM3HU (HENPEPLIBHOM 00yYeHMM). T
npobAeMbI CTOAT 0COBEHHO OCTPO Nepes MOAOABIMU AFOABMMU,
KOTOPblE CErOAHA BCE Yallle BbIHYXXAEHbI TPYAOYCTpamBaThCH B
HedpOpManbHOM CeKTope.

BCBeTe BblLLECKa3aHHOro, obecneyeHne 3aHATOCTU CTaHOBMUTCS
NepBOOYEPEAHON 3apaue MPaBUTEABCTB U COLMAAbHbBIX
napTHepoB. TpexcTopoHHKUE yyacTHUKM MOT 0CO3HaKOT BaXXHOCTb
pacLUMpeHnsa 3aHATOCTU B Bopbbe ¢ 6eAHOCTLIO U AOCTUXKEHWM
YCTOMUYMBOIO 3KOHOMMYECKOTO pocTa. AeBATb U3 AECATU CTPaH PerMoHa
nprcoearHUAMCb K KoHBeHUmr MOT 1964 ropa 0 NOAUTUKE 3aHATOCTH
(Ne122), kotopasi GopMyAUPYET 3aaady NPOABUXEHUSI TOAHOMN,
NPOU3BOAUTEABHOM U CBOBOAHO BbIOMPAEMON 3aHATOCTH B KauecTse
OAHOW U3 KAKOUEBBIX 3aAauy. B Tex ctpaHax, rae Ha pbIHOK TpyAa
BbIXOAAT 0COBEHHO MHOMOUYMUCAEHHbIE FPYMNMbl MOAOAEXM, pacLunpeHue
MOAOAEXHOM 3aHATOCTH paccMaTpUBaETCA B UMCAE Hanbonee
NPUOPUTETHBIX 3aAaY.

topo MOT cTpeMuTCA OKa3blBaTb COAEUCTBUE B PELLEHUN ITUX

npobAemM B paMkax peanmsaumun raobansHom Mporpammel MOT
B 06AACTH 3aHATOCTU M NPAKTUUYECKOW peanm3aLi KOHLEeNU1m
AOCTOMHOTO TPyAa. Hallua no3uums COCTOMT B TOM, UTO pacLLUMpeHue
3aHATOCTM TPebyeT KOOPAMHUPOBAHHOIO MEXBEAOMCTBEHHOIO
NOAXOA, YUMTBIBAIOLLLETO KaK MPEANOXKEHHUE Ha PbIHKE TpyAa
(noBblLWEeHWE NPOdECCUOHAABHOM KBaAUdUKaLMU PAabOOTHUKOB U
pacLuMpeHre BO3MOXHOCTEN 3aHATOCTH), Tak U CNpoca Ha TPYA
(co3paHure paboumnx mecT). Bropo MOT oka3sbiBaeT NOAAEPXKKY
TPEXCTOPOHHUM ydacTHMKam MOT Mo CAEAYHOLLMM HanpaBAEHUSIM:

m BKAKOYEHUWE BOMPOCA PaclUMpPeHUs 3aHATOCTU B kKavecTBe
OAHOW M3 KAKOUEBbIX 3aAa4 HALMOHAABHON 3KOHOMUYECKOM 1
COLIMAAbHOM MOAUTUKMK;

B xoAae MeXAYHAPOAHOM KOHJOEPEHLIMM BLICOKOTO YPOBHS MO
BOMPOCAM AOCTOMHOTO TPYAQ (Mocksa, aekabpb 2012 r.) MOT r
Poccuimckas PeaepaLiisg MOANMCAAN ABO KAKOYEBbIX COTAQLLIEHMS
B Cdpepe 3aHATOCTM.

CorAdweHue ¢ MUHUCTEPCTBOM COUHAHCOB
Poccuiickon Peaepaumm

MPOEKT OCHOBAH HA MOAOXeEHMX CTpaTterim Mpynnbl ABAALLATH
B OOAQCTH MPOAPECCUOHAABHOM MOATOTOBKM KOAPOB B TPEX
ctpaHax CHTI, B MopaQHMM 1 BO BbeTHame. OH HAMPABAEH HA
MOBbILLUEHWE KAYECTBA W AKTYAABHOCTU MPOJOECCHUOHAABHOM
MOATOTOBKM W MPEANPUHUMATEABCTBA B LLEAIX MPUBEAEHMS WX B
COOTBETCTBME C TPEOOBAHUIMM PbIHKA TPYAQ.

KAtoueBble acrnekTbl IpoeKkTa BYAYT PEAAM3OBAHBI MOCKOBCKOM
LLIKOAOM ynpaBA€HM CKOAKOBO B MApTHepcTBe ¢ MOT.

MPOEKT, B YOCTHOCTM, HATMPABAEH HA:

* MPOrHO3UPOBAHME U PA3BUTUE MPOGDECCUOHAABHBIX HOBLIKOB,
HEOOXOAMMbIX AAS PACLLMPEHNS AMAMNA3OHA SKOHOMMYECKOM M
TOProBOWM AEATEABHOCTH

* MOBbILLEHWME KBAAMAOUKALMM U SAOADEKTUBHOCTH PABOTbI
MEHEAXKEPOB, OTBEYAIOLLIMX 30 MPOJDECCUOHAABHYIO MOATOTOBKY

* COAEMNCTBME YHACTUIO BU3HECA B MPOJDECCHUOHAABHOM
MOATOTOBKE, B YOCTHOCTH, HO OTPACAEBOM M MECTHOM YPOBHE

* DA3BMTUE MOTEHLMAAC PABGOTHMKOB MOCPEACTBOM
COAENCTBUA MPEAMNPUATUAM BO BHEAPEHMM HOBbIX
TEXHOAOTMM 1 MPOU3BOACTBEHHbIX MPOAKTUK, MOBbILLIEHMM
KOHKYPEHTOCMOCOBHOCTM M BbIXOAE HO HOBbIE PbIHKM

* pPACLUMPEHNE MHADOPMALMK O PbIHKE TPYAQ U YCUAEHME POAM
CAYXO 3AHATOCTH

CorAaweHne o rAo6aAbHOM NAPTHEPCTBE MEXAY
MOT u AYKOWA

MOT 1 koHLEepH AYKOMA ROAMMCAAM AOFOBOP O MAPTHEPCTBE.
TeM CAMBIM MOAOXKEHO HAYAAO TAODOABHOMY COTPYAHMYECTBY,
KOTOPOE NO3BOAMT OOOMM MAPTHEPAM HA4YATb PABOTY B TPEX
HAMPABAEHUIX — MOAOAEXKHAS 3AHATOCTb, OOMEH OMbITOM M
obOyyeHue, d 3aTem PACLLUMPUTE CAPEPY B3AMMOAEMCTBMS.

AYKOWMA ByaeT oka3bIBaTh MOAAEPXKY MOT B paspaboTke m
BHEAPEHWM MPOEKTA TEXHUHECKOTO COTPYAHMYECTBA MOA HA3BAHUEM
«apTHEPCTBO B CAbEPE 3AHATOCTH MOACAEXM B CTPAHAX CHM

AYKOMA TAKXKE BYAET COTPYAHMYATL C BIOPO MO AESATEABHOCTH
pabotoaareaer MOT B MpOBEAEHMM ODYYEHMA M HOYHET TECHOE
B3AMMOAEMCTBME B CADepEe OOMEHA OMbITOM.

m pa3paboTka NOAUTUKK M NPOrpamMm, HanpPaBAEHHbIX Ha
NoBbILIEHWE YPOBHS KBaAMdUKALMU PabOTHUKOB W pacluMpeHue
BO3MOXHOCTEN 3aHATOCTM AASI TPYAOBLIX PECYPCOB CTPaH;

m paspaboTka 1 peanmsauma Nporpamm, HanpaBAEHHbIX Ha
COAENCTBUE 3aHATOCTU MOAOAEXKM;

B COAEVICTBME CO3AAHMIO HOBbIX paboumnx MeCT nyTem pa3BUTUA
npeAnpPUHYMATEALCTBA.

MOT npeaocTaBAsieT TEXHUYECKYIO MOAAEPXKKY B pa3paboTke
nporpamviv coAeHcTBUA 3aHATOCTH, COBEPLUEHCTBOBaHUU
cucTembl NPodeccUoHarbHOM NOArOTOBKH M MepenoaroToBKU
KaApoB, pa3paboTke 1 pearu3aLMu nporpavm
npogeccuoHaAbHOM peabuauTauuu U TpyAoycTpolicTBa
AOAEH C orpaHMyYeHHbIMU BO3MOXKHOCTAMM, YAYYLLIEHUU
MeToA0B paboTbl opraHoOB 3aHATOCTH, peaAu3aLuy LeneBbIX
nporpavm coAeiCTBUS 3aHATOCTU MONOAEXKH, a TakKe B
MoAroToBKe U BHEAPEHUM Nporpamm obyyeHUss ocCHOBam
npeAnpUMHUMATEAbCKOH AEATEAbHOCTH.

OcHoBHble KoHBeHUn MOT

e KoHBeHuys 1948 roga 06 opraHM3aLmm Cy»KObl 3aHATOCTH
(Ne 88)

¢ KoHBeHuMA 1964 rofa o nosnTMKe B 061aCTU 3aHATOCTH
(Ne 122)

¢ KoHseHuua 1975 roga o pa3sutum noackmx pecypcos (Ne 142)



At the International High-level Conference on Decent Work in
Moscow in December 2012 the ILO and the Russian Federation
sighed two key agreements in the area of employment

Agreement with the Ministry of Finance of the Russian
Federation

It applies the G20 Training Strategy in three countries of the
Commonwealth of Independent States (CIS), Jordan and

Viet Nam. It aims at improving the quality and relevance of
vocational fraining and entrepreneurship in order to better meet
labour market needs.

Key aspects of the project will be implemented by the Moscow
School of Management, known as Skolkovo, in partnership with
the ILO.

The project will focus in particular on:

* anticipating and meeting skills needed for frade and
economic diversification

* upgrading competencies and effectiveness of vocational
fraining managers

« facilitating business participation in vocational training,
particularly at the sector and local levels

¢ improving workforce capabilities as part of helping enterprises
adopt new technologies and work practices, improve
competitiveness, and enter new markets.

* enhancing labour market information and employment
services.

Global partnership agreement between the ILO and
Lukoil

The ILO and Lukoil have signed a partnership agreement to start
a global cooperation that will permit the two partners to initially
work in three areas — youth employment, shared expertise and
training — before expanding intfo additional ones.

Lukoil agreed to support the ILO in the design and
implementation of a technical cooperation project entitled
“Partnerships for youth employment in the Commonwealth of
Independent States”.

Lukoil also agreed to cooperate with the ILO's Bureau for
Employers’ Activities on fraining programmes, and to start a
close collaboration for sharing expertise.

ost countries of Eastern Europe and Central Asia have left

behind the economic turmoil and production decline of 2008-
2010. Their GDP levels have by and large returned to pre-crisis
levels, and some countries are experiencing quite high rates of
economic growth. However, this growth is being driven by a very
few industries or sectors, notably natural resources, and has so
far not raised employment levels significantly. The restructuring
of Soviet style industries is still far from complete. The processes
of transition opened national markets to global forces and fierce
competition, while at the same time weakening the power of the
state to regulate the economy. Low wages and labour productivity,
informal employment, poverty and high youth unemployment are
still widespread phenomena in the region. The labour markets still
suffer from structural mismatches between supply and demand.

overnments’ capacity to deal with these challenges is impeded
by fiscal limitations. Large budget cuts have crippled technical

and vocational education systems and public employment services.

In addition, in several countries these government
functions have been decentralized and, in the
process, weakened. Many workers are moving
among jobs in various sectors or regions, and

large cohorts of new young workers are entering the
labour market. The existing institutions are not able
to meet the demand for on-the-job training, retraining,
and life-long learning. The challenges are particularly
severe for young people, who are now turning more and
more to the informal sector or self-employment.

Employment

For all these reasons, employment promotion remains a
priority for governments and their social partners. The

ILO’s tripartite constituents recognize the role of boosting
employment in poverty reduction and sustainable economic
growth. Nine of the ten countries of the region are parties to the
Employment Policy Convention, 1964 (No. 122), which makes
the promotion of full, productive and freely chosen employment
a major goal to be pursued. In countries facing increasing
cohorts of young labour market entrants, boosting youth
employment in particular is viewed as a high priority.

LO Office strives to address these challenges in the

framework of the ILO’s Global Employment Agenda and efforts
to promote decent work. Our key message is that boosting
employment requires a multi-disciplinary, coordinated approach
that addresses both supply (improving skills and increasing
employability) and demand (job creation). Thus, we are
supporting the ILO constituents in:

m making employment creation a major goal in national
economic and social policies;

m developing policies and programmes to increase the skills and
employability of national workforces;

m design and implementation of youth targeted labour market
initiatives; and

m promoting creation of new jobs through entrepreneurship
development.

The ILO provides technical support for the development

of employment promotion strategies and programmes,
improvement of skills training and retraining systems,
design and implementation of vocational rehabilitation
and employment programmes for persons with disabilities,
enhanced performance of employment services,
realization of targeted youth employment programmes, as
well as for the design and realization of entrepreneurship
training and education programmes.

Relevant ILO Conventions

e Employment Service Convention, 1948 (No. 88)
e Employment Policy Convention, 1964 (No. 122)

¢ Human Resources Development Convention,
1975 (No. 142)




CollMaAbHOE

obecnevyeHue

Couma/\bHoe obecneyeHre - OCHOBHON MeXaHWU3M,
obecneurBatoLWmii AOCTYN K MEAULIMHCKUM YCAYram v
NMOAAEPXKY CEMbAM C AeTbMU. CoLManbHoe obecneveHue
TakXe rapaHTUpPyeT COXPaHEHWE AOXOAA MOCAE HACTYNAEHUS
NEeHCMOHHOro Bo3pacTa B cAyvae 6e3pabotuLibl, GONE3HH,
MHBAAMAHOCTH, TPABMbl Ha NPOM3BOACTBE, BepeMEHHOCTU AMBO
noTepy KOPMUAbLIA.

Cou,ma/\bHoe obecrneyeHne — MOLLHbIA UHCTPYMEHT,
rapaHTUPYHOLMIA NMPOXMTOUHbBIA MUHUMYM, MOMOTatoLLUIA
NpPeoAOAEBaTb NPUUUHBI U MOCAEACTBUA BEAHOCTU U
CcnocobCTBYOLWMIA MAGBHOMY NepepacnpeAeAeHUIo AOXOAOB NOCAE
BbIXOA@ Ha MEHCUIO.

CVICTeMa coumanbHoro obecrneyeHust 6bina AOCTaTOUHO
pas3BuTta B CoBeTckom Coto3e, U OHa 3allumLiana paboTHUKOB
OT pa3AMUHbIX pUCKOB. Mocae pacnapa Cosetckoro Coto3a
Bce cTpaHbl CHI CTOAKHYAMCb C HEOBXOAMMOCTbLIO CO3AATh
cobCTBEHHbIE CTPYKTYPbI COLUMAAbHOrO obecneyeHuns, cnocobHble
CrnpaBuTbCA C POCTOM HEAHOCTU 1 OTBeYatoLLMe HOBOM
9KOHOMMWYECKON CHUTyaLMK U HOBbIM NOTPEeOHOCTAM PaboTHUKOB
N UX ceMei. B TPYAHbIX 9KOHOMUUYECKMX YCAOBUSAX NEPEXOAHOTO
nepuoAa 3TU YCUAUSI CAEPXMBAAUCH LLeAbIM PSAOM GaKTOPOB
duHaHCcOoBOro xapakrepa. HeobxoAnmo 6bIAO, B YaCTHOCTH,
BbINA@UMBaTh 60OAbLLEE YNCAO NOCObUI No 6e3paboTule U
nocobuii B CBA3M C paHHWUM BbIXOAOM Ha NeHcuto. Kpome
TOro, AOXOAbI PAOOTHUMKOB CHU3WAUCH B CBA3W C GUHAHCOBLIMMU
TPYAHOCTAMMW KPYMNHbIX NPEANPUSTUI. MHOASLMA obecleHnBaAa
coumManbHble Nocobus, U pacxoAbl Ha colManbHoe obecneyeHune
BO BCEX CTPaHax perMoHa cokpallasuch. B HanbonbLuel
CTerneHu 310 OTPa3MAOCh Ha NEHCUAX — Hauboaee 3HAUUTEAbHOM
KOMTMOHEHTE CUCTEMbI COLIMAABHOTO
obecneueHus. Pacxoabl Ha nocobusi
no 6e3paboTuLe, KoTopble BbIAK
OTHOCUTEABHO HOBbIM IBAEHUEM
AAs cTpaH CHI, 6biAM B TOT nepuoa
6onee UeM CKPOMHbIMU.

€eroAHst MHOTMe CTpaHbl
CHT npoaoAxatot
nepecmatpuBaTtb CBOU
CUCTEMbI COLLMAABHOTO
obecrneueHus c Tem,
uT06bI CAEAATb UX
B COBPEMEHHbIX
counanbHO -
9KOHOMMYECKUX
ycAoBUAX bonee
$nHaHCOBO
YCTOMYUBBIMMU.
Pedopma HaunmoHanbHOWM
NEeHCUOHHOM CUCTEMBI
ABASIETCA NMPUOPUTETHLIM
BOMPOCOM BO BCEM
pervoHe.

BOABLLIMHCTBO rOCYA@PCTB MbITATCA BHEAPUTH
cMCTeMbl NEHCUMOHHOIO obecneueHus ¢
YCTAHOBAEHHbIMM B3HOCAMMU; HEKOTOPbIE
CTpaHbl MOAHOCTbIO AU YACTUUHO
Nnpu“BaTU3MPOBAAU CBOWU NEHCUOHHbIE
cucTeMbl. MOMNbITKK YAYULLUTL CUCTEMY
nocobuit 3aTPyAHSLOTCA CyLLIECTBOBaHUEM
3HAUYUTEABHOIO CEKTOPa HedOPManbHOM
3aHATOCTU, PABOTHUKM KOTOPOTO He
BbIMAQUMBALOT COLIMAAbHbIX B3HOCOB, @ TaKXe
MacCOBbIM HECOOAOAEHWEM MPEANPUATUSMM
bOPManbHOTO CEKTOPA MPaBUA BbiMNAATbI
COLIMAAbHbIX B3HOCOB. B yCAOBUAX HEXBATKK
CPEACTB Ha BbINAATY NEHCUI BoAee NMOAOBUHbI
cTpaH CHT yxe yBeAnunAn BO3pacT BbIXOAA
Ha neHcuto. ApMEHKA cTana NepBoi CTPaHoW
pervoHa, rae 6biA BBEAEH OAMHAKOBBIN
BO3PACT BbIXOAA HA NEHCHIO AAA MYXUUH K
XEeHLMH. Kpome Toro, MHOrMe rocyaapcTaa
pa3BMBAIOT M YAyULLAIOT COLUMAAbHYHO MOMOLLb
B KauecTBe MHCTpPyMeHTa obecneyeHus
MWHUMaABHOTO AOXOAA AASl BCEX.

MOT npeaocTaBASI€T KOHCYAbTaLUU

U TeXHUYECKYH MOAAEPIKKY
YUPEXAEHUAM COLUAAbHOIO
obecneyeHus, a Takke npaBUTEeAbCTBaM
W opraHu3auMsaM npo¢cor30B

U pabotoaaTtenei B cAeAyROLLUX cHepax:

m PECTPYKTYpUPOBaHUE HaLUOHaAbHBIX
MeHCHUOHHbIX CUCTEM B COOTBETCTBUU
¢ KoneseHuuei MOT Ne 102 o
MUWHUMaAbHbIX HOPMaXx COLHUaAbHOI0
obecneyeHus ¢ Tem, 4To6bI
obecneuntb 6a30BYyI0 3aLUUTY ANA
BCeX paboTHUKOB, TPEXCTOPOHHIOIO
cxemy ynpaBA€HUSAA N€HCUOHHbIMU
cucteMamu, a TakxKe yuecTb onbIT
APYrux cTpaH B NpUBaTU3aLUU
MEeHCHUOHHbIX CUCTEM M OTKPbLITUH
MHAUBUAYAAbHBIX CUETOB;

m pa3BUTHUE COLMUAABHbIX YCAYT 110 MECTy
JKUTEeAbCTBa AAS AUL, € 0COObIMIN
MoTPebHOCTAMM, BKAOYASA MOXKUABIX
ALOAEH U UHBaAUAOB;

m co3aaHMue HOBbIX CUCTEM Mocobui
B cAyyae nNpou3BoACTBEHHOM TpaBMbl;

m aapecHas HanpaBAeHHOCTb Nporpavm
COLIMaAbHOM MOMOLLM;

m coaelCTBUE reHAEePHOMY PaBeHCTBY
B coLuManbHoM obecrneyeHum.

OCHOBHbIe KOHBEHLUUHU
M peKkomeHgauuu MOT

e KoHBeHuma 1952 ropa o
MMHMMaNbHbIX HOPMAaX COLMANIbHOTO
obecneyeHus (Ne 102)

e PekomeHpgauma 2012 roga o
MWHUMANTbHbIX HOPMaXx cou,maanoﬁ

3awmTbl (N2 202)

i

1 il

i Tr

‘ all I’|

L

LI () o

HA!_ 'l“. (W

IR
Ly ()

: u

]m

T

M’Il,[r-g l

paps g nph

(BN
iy

- -

"-UnJ

i
| "'“ I i



0y [

i

I
|

w_ti}w

N

ocial security is the basic protection

to ensure access to health care and
support for families with children, as well as
to guarantee income security, in case of old
age, unemployment, sickness, invalidity, work
injury, maternity or loss of a breadwinner.

ocial security is a powerful tool to ensure

minimum living standards, combat causes
and effects of poverty, and facilitate smooth
income redistribution from working years to
retirement.

ocial security was well developed in

the Soviet Union, protecting workers
from a wide range of risks. After the Soviet
Union’s disaggregation, all CIS countries
confronted the urgent need to establish their
own national social security structures - to
cope with a large increase of poverty and
to respond to the new economic conditions
and new needs of workers and their families.
These efforts were constrained by the
economic turmoil of transformation, which
placed the systems under strong financial
pressures - increased demands for benefits
due to unemployment and early retirement,
and decreased revenues due to financial
difficulties of large enterprises. Social
security benefits were eroded by inflation,
and there was a reduction in spending in all
countries. Pensions, the largest component
of the social security systems, were heavily
affected by these trends. Expenditures on
unemployment benefits, which were still
relatively new in the CIS countries, were
extremely modest.

Today many CIS countries are further
reviewing their social security schemes

in order to make them more financially

viable and sustainable in their present
socio-economic environment. Reform of
national pension schemes is a major issue
across the region, with most countries trying
to introduce notionally defined contribution
pension systems and some countries
privatizing their pension systems fully or
partially. Efforts to improve benefits are
constrained by the existence of large sectors
of informal employment, that are beyond the
reach of social security collection agencies,
as well as by widespread non-compliance
with the contribution requirement in the
region’s formal economies. Responding to the
shortage of pension revenues, more than half
of the countries in Eastern Europe and Central
Asia have already increased the retirement
age. Armenia is the first country in the CIS
where same retirement age for men and
women has been introduced. Many countries
are also developing and improving social
assistance as a way of ensuring a minimum
income for all.

ILO provides advisory services and
technical support to social security
institutions as well as to governments
and workers’ and employers’
organizations for:

Social security

restructuring national pension schemes in
accordance with Social Security (Minimum Standards)
Convention,1952 (No. 102) to ensure basic protection
for all workers, tripartite scheme governance, and to
take into account lessons learned elsewhere in the
world on privatization and individual accounts;

m developing community based social services for
persons with special needs, including the elderly and
persons with disabilities;

m designing new systems of employment injury
insurance;

m targeting social assistance schemes effectively, and

m promoting greater gender equality in social security.

Relevant ILO Conventions and
Recommendations

e Social Security (Minimum Standards) Convention,
1952 (No.102)

¢ Social Protection Floors Recommendation, 2012
(N0.202)

8 921-739-34.
KPYrmocyTou
8 911-607-11
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BUY/CIINA u

BCTpaHaX BoctouHou EBponbl U LleHTpanbHoM A3nun
O0KOAO 1,4 MAH YeAOBEK UHPULMPOBaHbI BUY. Yucao
BHOBb 3apErucTpMpoBaHHbIx cAydaeB BUY-nHdpekumm
€XEroAHO YBEAMUMBAETCH, MPU 3TOM MUK INMUAEMUU ELLE HE
nponAeH. MHTEHCUBHOE pa3BUTUE 3ANMAEMKU HabAOAaETCS
B Poccuu, rae nokasateAb pacnpoctpaHeHHocTr BUY cpean
B3POCAOrO HaceAneHus (15-49 aet) npesbiwaeT 1%. 80% BUY-
MHOULMPOBAHHbBIX FpaxaaH, NpoxuBaroLLmx B ctpaHax CHI,
OTHOCATCH K TPYAOCNOCOOHOMY HaceAneHuto, 75% - AoaM B
Bo3pacTe A0 30 AeT (AR cpaBHeHWS: B 3anaaHon EBpone
nx pAonst coctaBasieT 33%). OcHoBHOM NyTb nepeaaun BUY -
MHbEKLUMOHHOE YynoTpebAeHe HapKOTUKOB. ITO BO MHOMOM
06bACHAETCS TEM, UTO MapPLUPYThbl NEPEBO3KU HAPKOTUKOB
MPOXOAAT Uepes cTpaHbl LleHTpanbHon A3uu.

enctBuAMK npotns BUY/CTMNINAa Ha paboumnx mectax MOT
Acnoco6CTByeT AOCTUXEHUIO HYAEBOTO MOKa3aTensi HOBbIX CAyYaeB
BUY-MHOEKLMM, HYAEBON AUCKPUMUHALMKW U HYyAEBOW CMEPTHOCTH
ot ClMUAa. Mbl obpaLaemMcst K My>XUnHaM 1 XeHLMHaM NpsivMo
Ha Mx paboumx MecTax — TaM, TAe OHU NMPOBOAST HOAbLLIYHO YacTb
XU3HW. MpocseLlasn u MHGopMUpya PaboTHUKOB, Mbl MOMOraem
MM y3HaTb 0 daKTax u Mudax, KacatoLwmxca nyten nepeaaun BUY,
a TakXe MOHSATb, UTO 0BLLEHNE C KOMEraMU, XMUBYLLMMK ¢ BUY, He
NPeACTaBASIET HUKAKOW ONaCHOCTU.

M bl BbICTyNnaem 3a
npoduaakTnky BUY
cpear paboTHUKOB
N UX ceMen, 3a

B4

(B TOM yncae

MeHee PUCKOBaHHOTO.
Mbl nomoraem
3almiaTb npasa
AHOAEN, XUBYLIUX C

BWY nan 3aTpOHYTBIX

3TUM 3aboneBaHMEM.

BoBaekas cembu
pabOTHUKOB U UX OKPYXEHWE,

Mbl CNOCO6CTBYEM MOABAEHUIO
paboymx MecT, A€ UCKAIOYEHbI

AVUCKPUMMHALMA U CTUTMA,

HenpaBOMEpPHbIE YBOAbBHEHUSA
no NPUYMHE U3BECTHOTO UAU

npeanonaraemoro BUY-crtatyca
paboTHUKa U MPUHYAUTEABHOE
TectupoBaHue Ha BUY npu

npuemMe Ha pabory.

NU3MEHEHNE NOBEAEHNA

CEKCYaAbHOr0) B CTOPOHY

IVI bl BbICTYNaeM 3a COOAOAEHUE KOHOUAEHUMANABHOCTH,
HENPUKOCHOBEHHOCTb YACTHOM XU3HW 1 AOBPOBOABHOE
TecTpoBaHune Ha BUY ¢ 06sa3aTeAbHbIM KOHCYABTUPOBAHWUEM.
Bcel cBoei AeSTEABHOCTLIO Ha Pabounx MecTax Mbl 3asBASEM:
AHOAW, 3aTPOHYTbIE AMUAEMUEN, MOTYT XWUTb aKTUBHOM XMU3HbIO U
NPOAYKTUBHO paboTaTb AECATUAETUAMM, ECAU OHU UMEKOT AOCTYN K
AHTUPETPOBMPYCHOM Tepanuu.

IaBHoli ueabto MOT B cTpaHax BocTouHoi EBponbi U
LieHTpanbHo#H A3umM ABASIETCA NOAAEPXKKa MPaBUTEAbCTB,

a TaKKe ob6beauHeHM paboroaarenei U pabOTHUKOB B
pa3paboTke u BHeApeHUU Ha paboynx mectax nporpamm,
HanpaBAeHHbIX Ha npopurakTuky BUY-uHpekunm, 3amry
npaB paboTHUKOB, XXUBYLLUMX ¢ BUY uAM 3aTPOHYTbIX 3TUM
3aboneBaHMeM, U pacnpocTpaHeHUe UHCTPYMEHTOB U OMNbITa
MOT (npe>xae Bcero PekomeHaaunm 2010 roaa o BUY/
ClHAe u cgpepe Tpyaa (Ne 200) u CBOAa NpaKTUYECKUX
npasua MOT no Bonpocy «BUY/CIUA u cpepa Tpyaar.

OcHoBHasa pekomeHaauua MOT

e PekomeHgaums 2010 roga o BUY/CNN e v chepe Tpyaa
(Ne 200)

MbI nOMOraem NPAaBUTEALCTBAM,
OpraHMsaumam pabotoasaTesen u
pPAGOTHUKOB:

BHOCMUTb MOAOXeEHMS 0 BUY/ClNAe B
AEVCTBYIOLLIEE TPYAOBOE 30KOHOAQTEALCTBO

M B MPOIPAMMHbIE AOKYMEHTbI; PA3AOATLIBATH
HOBbIE 30KOHbI M MPOTPAMMHbBIE AOKYMEHTbI MO
BUY/CTMAY;

* 5P EKTMBHO MPUMEHSATb AENUCTBYIOLLIME 30KOHbI,
CBOAbI MPABUA U MPOTPAMMHbIE AOKYMEHTbI;

obecneyrBaTb PABOTHUKAM AOCTYM K
MHAOOPMALUU O AOBPOBOABHOM TECTUPOBAHMM
Ha BMY ¢ 0BA3aTEABbHBIM KOHCYABTUPOBOHUEM;

MPOABUIATb MPOCBETUTEABHBIE MPOrPAMMBI
O BO3MOXXHOCTAX A€YEHMS M MOAAEPXKKM HA
PABOYMX MECTAX;

QKTMBHO Y4OCTBOBATH B AEATEABHOCTM MO
npodomaaktmke BUY/CINMAQ, opraHmsys
obyyeHue 1 MHAOPMALMOHHbBIE KOMMAHKMM (B
TOM YUCAE MPUYPOYHEHHBIE K BCEMUPHOMY AHIO
60pbbbl co CMMAOM — 1 AeKABPS);

MPOBOAUTb MCCAEAOBAHMUS, HOMPOBAEHbIE
HQ OLLEHKY COLIMAABHO-3KOHOMMYECKOTO
BO3AEMCTBUSA SNMAEMMM BMY B permoHre.




HIV/AIDS andithe

n Eastern Europe and Central Asia 1,4 million people are
living with HIV. The number of new infections diagnosed
each year continues to steadily increase, with no sign of the
epidemic having reached its peak. Russian Federation has

unfair termination of employment
relationship on the basis of real

or perceived HIV status and no
mandatory HIV testing or screening
for employment purposes.

We promote principles of
confidentiality, the right to
privacy and access to voluntary HIV
testing and counselling. Through
actions in and through the world
of work we send a strong message
of hope: that people living with or
affected by HIV can live actively
and work productively for decades
providing they have access to
antiretroviral treatment if needed.

The main aim of the ILO in
Eastern Europe and Central
Asia is to assist governments,

witnessed an increase of new HIV infections with a prevalence employers’ and workers’ organizations in adopting

rate among adult population (15-49 y.o.) exceeding 1 per cent. and effectively implementing workplace programmes:
80 per cent of people living with HIV in the CIS countries are to prevent new HIV infections; to protect the rights of
in the age group 15 to 49 years old, thus economically active workers living with or affected by HIV: and to share ILO’s

In the labour market, and 75 per _cent are under 30 years Of. tools and expertise with the constituents (first of all
age, as compared to 33 per cent in Western Europe. The major

modes of HIV transmission are injecting drug use. This is due the Recommendation concerning HIV and AIDS and tht.e
in large part to the existence of drug trafficking routes through world of work, 2010 (No. 200) and ILO’s Code of Practice
the countries of Central Asia. on HIV/AIDS and the World of Work).

he ILO contributes with actions taken in and through the ~ Relevant ILO Recommendation
workplace contributing to zero new HIV infections, zero
discrimination and zero AIDS-related death. We engage * Recommendation concerning HIV and AIDS and the
with men and women at work, where they spend a large world of work, 2010 (No. 200)
part of their lives. By providing information and education,
we help workers learn about the facts and myths of HIV

transmission, and make them understand that they have We help govemmenfs,
nothing to fear from casual contact with a co-worker living employers’ and workers’
with HIV. . .
organizations to:
e promote HIV prevention measures among workers and « include HIV-related provisions in the

their families, including avoidance of risky behaviour isti lab leqislati d licies:
and safe sex practices. We help to protect the labour rights of 22l leloelrisiefeliell lrel [Xelielist, o
those living with and affected by HIV. We promote a workplace develop new HIV and AIDS laws and policies;

without HIV-related discrimination and stigmatization, reaching actively providing support for the effective
out to families and communities, including ensuring no implementation of relevant laws, codes and
policies;

ensure workers have access to information on
voluntary HIV counselling and testing;

promote awareness and education on how to
access treatment, care and support policies in
and through the world of work;

become actively engaged to combat HIV
through training, and awareness campaigns,
including actions taken during the World AIDS
Day (1 December); and

conduct research to assess socio—economic
impact of the HIV epidemic in the region.




OxpaHa TpyAd

583OI'IaCHbIe YCAOBUS TPYA@ — OAHO M3 OCHOBHbIX NPaB YenoBeKa 1
HeoTbeMAEMast YacTb NOHATHS «AOCTOMHBIN TPyA».IMo ougHkam MOT,
EXETOAHO B MUpe Bonee 2,3 MAH MYXUUH W XKEHLLMH MBHYT B pesyAbTaTe
HecuacTHbIX CAyYaeB Ha pabouem MecTe MAM NPOGECCUOHAABHBIX
3ab0AEBaHW, YeTbIPE NPOLEHTa MMPOBOIrO BAAOBOMO BHYTPEHHETO MPOAYKTa
TEPSAOTCA B PE3YALTATE MAOXMX YCAOBUM TPYAA M HECYACTHBIX CAyYaeB. B
cTpaHax CHI exeroaHo 0KoAO 12 MAH. MyXXUYMH W XKEHLLIMH CTaHOBATCA
XXEePTBaMM HECUaCTHbIX CAy4YaeB Ha NPOM3BOACTBE.

COFAaCHO AaHHBIM NpaBuTEALCTBA Poccuu, B cTpaHe 190 Tbic. YenoBek
©XEroAHO yMUPatoT U3-3a paboTbl B OMACHbIX YCAOBUSAX, U3 HUX 15
TBICSY — B PE3YALTATE HECUACTHBIX CAYYaeB Ha npou3soAcTee. L Kpowme Toro,
180 ThbiC. YeAOBEK BbIHY)XXAEHbI AOCPOYHO BbIXOAWTb HA MEHCHIO MO NPUYMHE
HecuacTHbIX CAyYaeB Ha NPOU3BOACTBE M NPod3aboreBaHUIA.

I-l ocne pacnapa Cosetckoro Coto3a CPeACTBa, BbIAGATEMbIE Ha OXpaHy
TPyA@ Ha NPEANPUATUAX, PE3KO COKPATUAWCH M3-3a IKOHOMUUECKMX
npobAeM, a B HEKOTOPbIX CAyYasix M3—3a CUIOMUHYTHOIO XeAaHHs

6bICTPO MOAYUNTL MPUOBLIAL. HEOBXOANMOCTb B YAYULLEHWUM YCAOBUIA TRYAG

1 HaApAEXALLIEN CHCTEMbI KOMMEHCALMM NMOCTPaAABLLMM B PE3yALTaTe
HECUaCTHbIX CAYYaEB CTAHOBUTCA BCe Honee akTyanbHON. CEropHs rocyAapcTaa
CHTI pecTpyKTypu1pyHT HaLMOHaABHbIE CUCTEMbI OXPaHbl TPyAa. Pedopmbl
BKAKOUALOT B ce6s1, B NEPBYIO 0UepeAb, MOAEPHU3ALMIO CUCTEMbI yNPaBAEHUS
OXPaHOM TpyAa C YNOPOM Ha YCTpaHeH e onacHOCTeN Ha pabounx MecTax v
BKAKOUEHME PabOTHUKOB Ha MPEATNPHSTUAX B NMPOLIECC COBMECTHOMO MPUHATUS
peLueHWiA. TeMnbl pedOPMUMPOBaHHKS B CTpaHaX PEMMOHa CyLLECTBEHHO
pasAUYaroTCA: B TO BPEMS, KaK OAHM CTPaHbI YXe HauaAW MHBECTUPOBATb B
cBoe ByayLLEee NyTem YAyULLIEHWS YCAOBUI TPYAQ, APYrve eLLie AANEKM OT 3TOro.

OT noayepk1BaeT, uto 6e30macHbIN TPYA — 3TO XOPOLLMIt BU3HEC.
MHBeCTMpOBaHWe B NOBbILLEHWE KBaAUDUKaLMK paboyei CUAbI
NO3BOAAET YBEAUUUTb O6BEM W NMOBLICUTL KAYECTBO MPOAYKLMM U
HanpAMYyH NOBbLICUTb KOHKYPEHTOCMOCOBHOCTL MPEANPUATUSA. Mbl
TaKKe CUMTaeM, u4to MMEBLLIAS MECTO paHee NpakTMka KomneHcauui 3a
paboTy BO BPEAHbIX 1 OMACHbIX YCAOBUSX (Tak Ha3blBaeMas «HapbaBKa
3a BPEAHOCTb») YXe yCTapeAa 1 ABASIETCA HEMPOAYKTUBHOM, B TO
BPEMS KaK NPEBEHTUBHbIE MHBECTULMU B 6E30NacHOCTb YBEAUUMBALOT
NPOV3BOAUTEALHOCTb. Mbl CUMTaEM, YTO CTaBUABHOE YAYULLIEHWE YCAOBUIA
TPyAQ AOAKHO OCHOBBIBATLCA Ha COTPYAHWUYECTBE MexAy pabotopatensMu
1 paboTHUKAMM Ha MPEANPUATUN.
UHbIMW CAOBaAMM - Ha
9UMAAbHOM NapTHEpPCTBE B
DaHe TpyAa, YTo ABAAETCS
OTbEMAEMOW YaCTbtO
~wMIAEKCHOM 1 YCTONUNBOW
/ cucTeMbl ynpaBAeHUA
“ OXpaHoii TpyAa.

M bl COTPYAHMYAEM C LIMPOKOW CETLIO PEMMOHAABHBIX CELMAANCTOB
M0 OXpaHe TPyAa C LEAbIO:

m obecrneyeHuns BbINOAHEHNUA PamouHoi KoHBeHLM MOT Ne 187;

B BHEAPEHUS CUCTEMbI YNPABAEHUS OXPaHOM TPyAa, HanpaBAEHHbIE Ha
AOCTUXEHWE KYAbTYpbl OXpaHbl TpyAa, Ha ocHoBe [OCT 12.3.230-2007
(MOT-CYOT 2001);

B NPOBEAEHUS B PETMOHE MHPOPMALMOHHOM KamMnaHU1 0 He06X0AMMOCTH
YAyULLEHUS 6E30MacHOCTU PAaBOTHUKOB C LIEABIO YKPENAEHUS!
NPUBEPXEHHOCTU PELLEHNIO 3TOM NPOO6AEMbI. BOAbLLYHO POAb 3AECH UrpaeT
eXeroaHoe nposeaeHue 28 anpenst BcemmnpHOro AHA OXpaHbl TPYAS;

B PacnpocTpaHeHusa MHq)OpMaLI,MVI yepes nepeBop U I'Iy6AVIKaLI,M}O
6OABLLOO KOAUUYECTBa MEXAYHAaPOAHbIX U eBpOI'IeVICKMX ﬂy6I\VIKaLI,VIl7I "
MCCAEAOBAHUN, AOCTYMHbIX B NE4YaTHOM U SAEKTPOHHOM BUAGX;

m 00yueHUs 1 YKpenAeHUs noTeHuMana B 06AaCT1 CO3AAHMS COBPEMEHHbIX
CHCTEM YNPaBAEHUS OXPAHOI TPYAA M OLIEHKM PHUCKOB Yepes
TEXHUUYECKYHO MOAAEPXKY MUHUCTEPCTB TPYAQ, COLIMAAbHbIX MapTHEPOB,
yuebHbIX 3aBEAEHWI, 0ByUaOLLIMX LEHTPOB W MPEANPUATHI;

B BHEAPEHWS NOKa3aTEAbHbIX MPOrpaMM AN AGABHENLLETO UX
PacnpoCTpPaHeHNs U CTUMYAVPOBaHUA MHULMATUBbI B ChHepe oxpaHbl
TPyA@ CpeAn PAAOBLIX paboTHUKOB (Npumep: nporpamma WIND -
«CoBepLUEHCTBOBaHME NPAKTUKK TPYAa B NPOLIECCE PA3BUTUSI MECTHbIX
coobluects» 1 nporpamma WISE - «CoBepLIeHCTBOBaHUE NPAKTUKK
TPYA@ Ha ManbIX MPEATNPUSATHSX).

OxpaHa TpyAQ, HapsiAy ¢ Bonpocamu 60pbbbl C AETCKUM TPYAOM,
MPUHYAUTEABHBIM TPyAOM, BUY/CMIA, nomMoLLbto paboTHUKaM -
MUrpaHTaM 1 NPOABMXEHWEM MAAOTO U cpeaHero BusHeca, ABAfEeTCA
HEeoTbeMAEMOM YacTblo AeATeAbHOCTH Bropo MOT.

B 2001 roay MOT paspaborana PykoBOACTBO o cucTremam
ynpaBAeHMA oxpaHou Tpyaa MOT-CYOT 2001, npeacraB-
AfitoLLee CoBOIM CUCTEMY YMNpaBAEHWS OXPaHOM TpyAad, Mpu-
3BaHHYI0 MOMOYb KaK CTpaHaM, Tak U OTAEAbHbIM KOMMaHu-
AM BKAOUWUTb OXPaHy TpyAa M COLMAAbHbIA AUAAOT B OBLLYIO
cucteMy ynpaBAaeHusi. PekomeHpaumm MOT npeanonaratot
CO3AaHWE HaLUMOHAAbHOW PaMOYHOMN CTPYKTYpPbl AASI CUCTEM
ynpaBAEHUS OXPaHOM TPYAQ, NPEANOYTUTEABHO 3aKPENAEHHOM
B HaLlMOHAAbHbIX 3aKOHaX U HOPMAaTUBHbIX aKTax.

B mapre 2007 r. 11 rocyaapctB CHI npuHsian HoBbit FOCT
12.3.230-2007 «Cuctema cTraHAapTOB 6e3omacHOCTH
TpyAa. 061me Tpeb6oBanun (ILO-OSH 2001. ITD)». HoBbIit
FTOCT noAHoCTblO cootBeTcTBYeT npuHumnam MOT, M3AOXKEH-
HbIM B PYKOBOACTBE MO CUCTEMaM yNpaBAEHUA OXPaHOK TpyAa
MOT-CYOT 2001, a takxe B PamouHol KoHBeHLMM MOT Ne
187. HoBbivi TOCT npu3BaH NPUBECTU CUCTEMY OXPaHbl TPyAd
B COOTBETCTBME C MEXAYHAPOAHBIMU CTAaHAAPTAMMU, C YYETOM
KOHKPETHbIX YCAOBUIA 1 MOTPEBHOCTEN CTpaH.

Hawa uenb - coaelicTBue HauMOHaAbHbIM NapTHepam
B UX paboTe Mo yAyULLIEHUIO YCAOBMI TPYAA AN BCEX
MY>XUMH U XKeHLUUH B PErHOHe.

OcHOBHble KOHBeHUuun MOT

e KoHBeHUMA 1981 roga o 6e30MacHOCTU U TUTUEHE TPyAa
1 npoussoacTeeHHoM cpeae (Ne 155)
e KoHBeHuua 1985 roaa o cny»kbax rurnmeHbl Tpyaa (Ne161)

e PamoyHan KoHBeHUMA 2006 roga 06 ocHoBax,
COAEeMCTBYIOLLMX OXpaHe U rurneHe Tpyaa (Ne 187)

1 CHocka cHocka CHOCKa



afe working conditions are a basic human right and a

fundamental part of Decent Work.The ILO estimates that over
2.3 million workers in the world die each year from work-related
accidents and diseases, and four per cent of the global Gross
Domestic Product are lost due to accidents and poor working
conditions. For the CIS countries, about 12 million men and women
become victims of occupational accidents every year.

ccording to the information provided by the Government, in

Russia 190,000 people die each year due to work in hazardous
conditions, of which 15,000 are due to occupational accidents.
Furthermore, 180,000 people are forced to retire early due to work
related accidents and diseases.

n the years following the break-up of the Soviet Union, the resources

for occupational safety and health (OSH) at enterprises were
decreased substantially due to economic problems and, in some cases,
to a short-sighted search for fast profits. The need for improved working
conditions and proper accident compensation has become increasingly
significant. Today the new CIS republics are restructuring their national
OSH systems. The reforms involve, first and foremost, modernising the
OSH management systems with a new focus on eliminating work place
hazards and the inclusion of workers at the enterprise in joint decision
making. The pace of change differs significantly across the region, with
some countries investing in the future by improving working conditions,
whereas other countries are not that far.

LO emphasizes that safe work is good business, an investment

in the resources and skills of the work force that leads to
improvements in quality and quantity of production. This has a
direct positive impact on an enterprise’s competitiveness. We
also stress that the previous practice of compensation to those
who work in unsafe conditions (so called ‘hazard pay’) is outdated
and counterproductive, and that preventive investment in safety
increases productivity. Sustainable improvement of working
conditions has to be based on cooperation between employers and
workers at the enterprise - social partnership in OSH - which is a
crucial part of a coherent and effective OSH management system.

Occupational

safety and health

e are working in cooperation with a vast network of national
OSH specialists to:

m put into practice the ILO Promotional Framework for OSH
Convention, 2006 (No. 187);

m introduce OSH management systems aimed at developing a
safety culture based on GOST 12.3.230-2007 (ILO - OSH 2001);

m raise awareness of, and commitment to, the need to enhance the
safety of workers across the region, of which the 28 April - World
Day for Safety and Health at Work - is the most prominent event;

m disseminate information, through translation and publication
of a large body of international and European publications,
available both in print and electronic format;

m train and build capacity in modern OSH management systems
and risk assessment, by providing technical support for labour
ministries, the social partners, universities, training centres and
enterprises; and

m implement demonstration programmes for further replication
and stimulation of grass-root initiatives in OSH (such as Work
Improvement in Neighbourhood Development (WIND) and Work
Improvement at Small Enterprises (WISE) programmes).

LO Office makes OSH activities an integral part of its other

efforts in the region involving the workplace, including combating
child labour, forced labour, and HIV/AIDS; assisting migrant
workers; and promoting small and medium sized businesses.

ILO has elaborated ILO OSH 2001, an OSH management
system to assist both countries and enterprises to include
OSH and social dialogue into the overall management.
The ILO Guidelines provide for the establishment of a
national framework for occupational safety and health
management systems, preferably supported by national
laws and regulations.

In March, 2007 eleven members of the CIS adopted a
new standard - GOST 12.3.230-2007. It is fully in line
with the ILO principles as embodied in the ILO-OSH
2001, and the ILO-OSH Framework Convention No. 187.
The new GOST will bring occupational safety and health in
compliance with the international standards formulated
by the ILO, with due account to each country’s specific
conditions and needs.

Our aim is to assist our national partners in their
efforts to improve the working conditions for all men
and women in the region.

Relevant ILO Conventions
e Occupational Safety and Health Convention, 1981
(No. 155)

e Occupational Health Services Convention, 1985
(No. 161)

e Promotional Framework for Occupational Safety and
Health Convention, 2006 (No. 187)



TpyAoBaS

MUFPALLUg

PyAOBasi MUrpaLys B per1oHe nprobpeTaet Bce HOAbLLYHO COLIMAAbHYHO U

3KOHOMMUECKYIO 3HAaUMMOCTb. KpynHeWLwas cTpaHa per1oHa, Poccuiickas
depepaums, SBAAETCH OCHOBHOM CTPAHOK NpremMa MUrPaHTOB - BbIXOALEB
13 cTpaH LleHTpanbHoM A3un 1 KOxHoro KaBkasa. Co BpeMeHW NpUHATUS
HOBOr0 MUIPaLIMOHHOIO 3aKOHOAATEALCTBA B Havane 2007 roaa B Poccuiickom
depepaumm 6biAn 3aperucTprpoBaHbl 6oaee 1,9 MAH TPYAALLMXCA—-MUIPAHTOB.
Bropoit npuHMMaloLLEen CTpaHo B pervoHe siBasieTca KasaxcrtaH. TpyaoBble
MWrPaHTbI Yallle BCero 3aHATbl B HehopManbHOWM SKOHOMUKE, OTAUUMUTEABHBIMM
yepTaMu KOTOpPOW ABAAIOTCS OTCYTCTBME NPaBOBOM 3aLLMTbI M HEAOCTATOK
MHbOPMaLMK 0 NpaBax, HEOBXOAMMOW UM AAS TOTO, UTOBbI HE CTaTb XepTBaMM
3KCMAyaTaLMu U APYrUX HapyLUEHWI CO CTOPOHbI PAaBOTOAGTEAS], MTOCPEAHUKOB U
npeacTaBuTeNer BAACTU. MUrpaHTbl TakxXe CTaHOBATCA XEePTBAMMU NMPOABAEHHM
pacu3ma 1 KeeHodobmu.

EOAbLLII/IHCTBO MWIPaHTOB 3aHUMAIOT Ha PbIHKE TPYAA HULLIK, KOTOPbIE HE
3aMOAHSIOTCA MECTHbIMM paboTHWKaMK. BaxHO OTMETUTb, UTO TpyAOBas
MUrpaLMs M ASHEXHbIE NMEPEBOABI MUIPAHTOB Ha POAWHY CTAHOBSITCA CMOCOH0M
BbDKMBaHUS AN UX CEMEN U 06ecneurBatoT X GUHAHCOBYHO HE3ABHUCUMOCTb.
AeHexHble NepeBOAbl MUTPAHTOB COCTABASKOT 3HAUUTEABHYHO YacTb BBI B Takux
cTpaHax, kak ApmeHus, TapknMkucTaH U KupruscraH.

H €A0CTaTOK MHMOPMALMK O PEAAbHBIX BO3MOXHOCTSIX TPYAOYCTPOVCTBA M
YCAOBWSIX TPYA@ B MPMHUMAIOLLMX CTPAHaxX OTKPbIBAET BO3MOXHOCTH AN
3KCMAYaTaLmMu1 TPYAA MUIPAHTOB, BbIAVBAIOLLYIOCS B MPUHYAUTEABHBIN TPYA,
HauxyALLIMe GOPMbI AETCKOTO TRYAQ, TOPFOBAKD AOABMM U APYrve GpOPMbl HACKAMS.
YKEeHLWWMHbI B AQHHOM PETMOHE 3HAUMUTEABHO YaLLE, YEM MyXUMHbI, CTAHOBATCS
YEPTBAMM TOPrOBAW AOABMU. TEM MUTpaHTam ¢ HeyperyAMpoBaHHbIM CTaTycoM,
KOrO BbICLIAGHOT B CTPaHy rpaXAaHCTBa, Ha POAMHE OKa3bIBAETCS BECbMA
He3HauMTENbHas CoLManbHAsA U 3KOHOMMUECKas TOMOLLb. BO MHOMVIX CAyuasix aT1
AOAU MOABEPratoTCs CTUrMaTU3aLmm, v MM HEOBXOAMMO MPUAOXKUTL MHOTO YCUAUIA,
UTo6bl BEPHYTHCS K MPEXHEN XMU3HU.

AaHHBbIX ycAoBUAX Bropo MOT, npuH1Masn BO BHUMaHWE NOAOXKEHUS
KoHBeHUMK (nepecmoTpeHHo) 1949 roaa o TpyAALLMXCS-MurpaHTax (Ne 97)
1 KoHeHumn 1975 roaa Ne 143 0 TpyAALLMXCS —MUrPaHTaXx (AOMOAHUTEABHbBIE
MOAOXEHUS), OKa3bIBAET MOMOLL MPABUTEALCTBAM M COLIMAAbHBIM MapTHEpam
B PENYAMPOBAHWM NPOLIECCOB MUIPaLMK B PETUOHE C TEM, YTOObI CHU3UTD
CBSiI3aHHbIE C HEWN COLMAaNbHbIE NOTEPU U AOBUTBCA MaKCHMaAbHOM BbIFOABI AN
paboTHKKOB, pabotoaatenei 1 obLLEeCTBA.

IVI OT oKa3biBaeT CBOMM MapTHepaM COAEMCTBHE B TaKMX 0OAACTAX, KaK:
B CO3AaHWe 3OOEKTUBHOWM 3aKOHOAATEABHOMN 6a3bl AN yTIpaBAEHUS!

MUrpaumren 1 paspadotka aGGeKTUBHbIX AAMUHWUCTPATUBHBIX
MHCTPYMEHTOB AAS €€ OCYLLECTBAEHMUS;

B COKpalLEHUe HepEeryaAupyeMon MurpaLmmn U pery\tMpoBaHue AeranbHoM
MUrpaLmm ¢ Tem, 4tobbl cnocobCTBOBATL CHUXEHWIO HEAHOCTU 1
3KOHOMUUECKOMY POCTY;

B PACnpoCTpaHeH1e CoLMaAbHOM 3aLLUTbI Ha PaBOTHUKOB-MHUIPAHTOB
NOCPEACTBOM ABYCTOPOHHMX 1 MHOTOCTOPOHHHX AOTOBOPOB, 3aKAOUYAEMbIX MEXAY
MPaBUTEALCTBAMM 1 UMEIOLLIVX B CBOEH OCHOBE MOAOXEHUs KoHBeHUur MOT
1962 ropa 0 paBHoMnpaBuK B 06AaCTH coLiManbHoro obecnieuerns (Ne 118);

B NOAAEPXKA CTAHAAPTOB STUYHOTO MOBEAEHUS YACTHBIX areHTCTB 3aHATOCTM
NOCPEACTBOM Pa3paboTkn MexaHW3MOB CaMOPEryAVPOBAHMUS U KOAEKCOB
3TMYHOrO MOBEAEHMUS, @ TaKXKe MyTEM PEryAvpoBaHusi Ux paboTbl B COOTBETCTBUM C
KoHBeHumen 1997 roaa o YacTHbIX areHTcTBax 3aHAToCTH (Ne 181);

B YCUAEHWE B3aUMOAEVCTBUS MEXAY rOCYA@PCTBEHHBIMU YUPEXAEHWUSIMU
1 NporpaMmmamm NOMOLLM MUrPaHTaM, B 0COBEHHOCTH MEXAY
rOCyAQPCTBEHHbBIMMU CAYX6aMMW 3aHATOCTU, MHCMIEKUMAMU TPYAQ,
NPodECCUOHANBHO ~TEXHUUYECKUMM YUEOHBIMW 3aBEAEHUAMU U
nporpaMmMaMu pa3BUTUsSi Manoro 6U3Heca;

m MPOTUBOAENCTBHE TOPTrOBAE AOABMMW MOCPEACTBOM YCTPAHEHUSI OAHOM U3
OCHOBHbIX €€ MPUUYUH — IKOHOMUYECKON;

m MOAAEPXKA NPOrPaMM PeUHTErPaLMU BbICAGHHBIX HA POAMHY MUMPaHTOB
C HEYPETYAUPOBAHHbIM CTaTyCOM, BKAOUAS KOHCYALTUPOBaHME,
TPYAOYCTPOWCTBO U UHYHO MOMOLLLb;

m 06MeH MHPOPMaLMeN 1 OMbITOM MEXAY CTPaHaMK PErMOHa Mo BOmpocam
cbopa CTaTUCTUUECKMX U MHBIX AGHHbIX;

m MPOBEAEHUE UCCAEAOBAHUIA C LIEABIO MOAYUEHUS GaKTUUECKOW MHDOPMALIMH,
HEOOXOAMMOW AN M3YUEHWsI MOTPEBHOCTH B MHOCTPaHHOM paboueit
cUAe ¥ pa3paboTKK MOAUTUKU AOTyCKa B CTPaHy MHOCTPaHHbIX rpaXAaH;
OCYLLECTBAEHHMS NPOrpamMmM ynopsiA0UEHUS MUrpaLmMu; NPOBEAEHHNS
NPOdECCUOHANLHOM aTTecTaumm; CTUMYAMPOBaHUS COEPEXEHMI 1
WHBECTULMI Ha 6a3e AEHEXHbIX NePEeBOAOB MUIPAHTOB.

Hawua rmaBHas naesl 3aKA0YaeTCs B TOM, YTO MHUIPaLMIo HE CAEAYET
BOCMPUHUMATb TONbKO KaK BOMNPOC MOrPaHUYHOIro KOHTPOAS, BEAb
OHa ABANAIETCA BaXXHOH 3KOHOMMUUECKOH NPobAenosd, npobremoit
npaB YenoBeK 1 TpyAOBoro npasa. Murpauus oka3sbiBaeT OrpoMHoe
BAMSAIHWE Ha 3KOHOMMKY KaK CTpaH np1ema, Tak U HanpaBASIFOLLMX
cTpaH. ApPeKTUBHOE ynpaBAeHHE TPYAOBOH MUrpaLUein MOoXeT
AaTb MI03UTUBHBIE PE3YALTaTbl BCEM BOBAEYEHHBIM B MPOLECC
CTOpOHaM, BKAKOYas CTpaHbl, HAaMPaBASIOLLME MUIPAHTOB, U
rocysapctsa npuema, a Takoke caMmx TPYAALLUUXCA MUIPaHTOB U
uneHoB ux cemei. [IpaBuTenbCTBa, paboToaarenu U opraHu3aLum
paboTHUKOB UrParoT KAHOYEBYHO POAb B AeAe PeryAMpOBaHUs
MUrpaumm 1 B 3aLLuTe paboTHUKOB OT HEHY)KHbIX PUCKOB.

OcHoBHble KoHBeHUun MOT

e KoHBeHUMA (nepecmoTpeHHas) 1949 roga o Tpyaswmxcs—
murpaHTax (Ne 97)

e KoHBeHUMA 1962 roga o paBHOMpaBum B 0b61actu
coumanbHoro obecneyeHuns (Ne 118)

e KoHBeHUMA 1975 roga o TpyAALUUXCA—MUTPAHTAX
(aononHuTenbHblie nonoxkeHus) (Ne 143)

o KoHBeHuma 1997 roga o YacTHbIX areHTCTBax 3aHaTocTv (Ne 181)




Labour migration is an increasingly important social and economic
phenomenon in the region. The largest country, the Russian
Federation, is a significant destination for migrants from both Central
Asia and the South Caucasus, with 1.9 million migrant workers
having been registered since the implementation of the new Russian
immigration legislation in 2007. Kazakhstan is also a significant
destination country within the region. Labour migrants often work

in the informal economy, where the lack of legal protection and
insufficient information about the rights they do have make them
vulnerable to exploitation and abuse from recruiters, employers,

and authorities. They are also exposed to abuses resulting from
xenophobia and racism.

any of these migrants are filling niches in the national labour markets

by doing jobs that nationals do not want. At the same time, labour
migration and remittances sent to families have become a survival strategy
and a financial safety net. Remittances represent a substantial part of GDP
in Armenia, Tajikistan, and Kyrgyzstan.

Ashortage of information about the real job options and work
conditions in receiving countries has paved the way for
exploitation of migrant labour, resulting in forced labour, harmful
child labour, trafficking, and other forms of abuse. Women suffer
disproportionately from the growth of trafficking in the region.
Moreover, there is little social or economic support for irregular
migrants who are returned to their home countries, often stigmatized
and lacking the basic skills and resources they need to pull their lives
back together.

n this context, ILO Office, taking into account the Migration for
Employment Convention (Revised), 1949 (No. 97) and the Migrant
Workers (Supplementary Provisions) Convention, 1975 (No. 143),
is working to assist governments and social partners in regulating
regional migration so as to limit its social costs and to achieve its

Labowur

migration

potential benefits for workers, employers, and societies. This involves
helping to:

m create sound legal frameworks for migration and workable
administrative policies to implement these;

m reduce irregular migration and regulate legal migration in a manner
that enhances poverty reduction and economic growth;

m extend social security to migrant workers through multilateral and
bilateral agreements between governments, following the provisions of
the Equality of Treatment (Social Security) Convention, 1962 (No. 118);

m encourage ethical behaviour by private employment agencies through
promoting self-regulatory associations and codes of ethics, as well as
sound regulatory practices in accordance with the Private Employment
Agencies Convention, 1997 (No. 181);

m improve linkages among government institutions and
programmes that support migrants, principally
national employment services, labour
inspectorates, vocational training schemes,
and programmes to promote small businesses;

m combat trafficking in persons by addressing its
root economic causes;

m support programmes to help reintegrate returned
irregular migrants, including counseling, training,
employment generation, and other supports;

m enhance regional exchange
and policy application
of statistics and data
collection;

m conduct research to develop
evidence based policies on:
assessing the demand for foreign
workers and formulating admission
policies; regularization programmes;
recognition of qualifications;
encouraging savings and investment from remittances.

The ILO’s main message is that migration should not be
perceived only as an issue of border control. It is a key
economic, human rights and labour rights issue. Migrants
make enormous contributions to the economies of host and
origin countries. Effective governance of labour migration can
result in benefits to all the stake-holders, including countries
of origin, destination and migrant workers/their families.
Governments, employers’ and workers’ organizations have a
vital role to play in regulating migration and helping protect
workers from undue risks.

Relevant ILO Conventions

e Employment Convention (Revised), 1949 (No. 97)

e Equality of Treatment (Social Security) Convention,
1962 (No. 118)

e Migrant Workers (Supplementary Provisions)
Convention, 1975 (No. 143)

¢ Private Employment Agencies Convention,
1997 (No. 181)




AeqaneAbHOCTb
pabomoNalENEM

Pa60ToAaTe/\M UrparoT KAKOUEBYHO POAb B CO3AAHMMU paboumx
MECT, B NPOV3BOACTBE HaLMOHAALHOIO 60raTcTBa, B yAyULLEHWM
XM3HU U YCAOBUIA TpyAa. CHAbHbIE M HE3aBMUCUMbIE OpraHu3aLmum
pabotopatenei, co3paHHble U GYHKUMOHMPYIOLLIME B COOTBETCTBUU
¢ npuHuMnamu MOT o cBoboae 06beAMHEHWS], UTPAOT XMU3HEHHO
BaXXHYH POAb B MPOLIECCE TPEXCTOPOHHETO COLIMAABHOIO

AVanora rno TPYAOBbIM M COLManbHbIM Bonpocam. OpraHusaumm
pabotoaaTenei Takxke COAEMCTBYHOT CO3AaHUIO BAArONPUATHBIX
YCAOBMWI AASI YCMIELLHOMO Pa3BUTUA NPEANPUHUMATEABCTBA, PocTa
NPOU3BOAUTEABHOCTU M SKOHOMUUYECKOTO Pa3BUTHSA, OKasdbiBas
BAUSIHWE Ha CPeAy, B KOTOPOK NPeAnpUHUMATEAU BEAYT CBOM
613HEC, U NPEAOCTaBAAS YCAYTM, KOTOPbIE CMIOCOOCTBYHOT yCrexy UX
MPEANPUHUMATEAbCKOW AEATEABHOCTH.

BCOBeTCKoe BpeMs opraHusaumum pabotopateneii B 9ToM

pEervoHe He CyLLECTBOBAAW: NepBble Takue 0ObeAUHEHNS
NOABUAKCH B Hauane 90-X roOAOB MPOLLUAOFO BEKA C HAYaAOM
NepPexoAHOro neproaa. CEroaHa Bce CTpaHbl B TOM UAUM UHOM

bopme UMET opraHn3aLmmn pabotopateneit, OAHaKo MHorue
Takue 06beAMHEHNA NOKa HEAOCTATOUHO Pa3BUThI U YCTOMUMBI

KaK B MAAHE UX BAUSIHWSA, TaK U B MAAHE YUAeHCKON 6a3bl. CeropHs
OHW CTPEMSATCS Pa3BMBATbCS, ONUPAACh HA HEMHOTOUMCAEHHbIN
nepcoHaA U orpaHUYeHHble BO3MOXHOCTWU. HekoTopble
06beAnHEHNA B BOAbLLEN CTENEHU AEAAIOT YNOP Ha 3KOHOMMUYECKHUE
BOMPOChI, @ He Ha BOMPOCHI TPYAA M COLMAAbHbIX OTHOLLIEHWIA.

BSTOM KOHTEKCTE Nepea opraHusaumuamu pabotopatenei
pervoHa CToAT 3aAauu CTPATErMUYECKOro pa3BUTUS
OopraHu3auuu, pacluMpeHUst YNeHCKoW 6asbl U B TO Xe BpeMs
YCUAEHUS CBOEro NoTeHLMana AAA TOro, uTobbl, HapsAy C
NpPaBUTEAbCTBOM M NPOPCO03aMu, MPUHUMATL yuacTue

B pa3paboTke NMOAUTUKK B chepe TPyAa U COLMAAbHbIX
OTHOLIEHWI. AN pacLIMPEHUA YAEHCKON Basbl UM
HEO6X0AMMO YAyULLIATb KAYeCTBO CYLLECTBYHOLLMX YCAYT AASL
YAEHOB U MPEeAOCTaBAATb UM HOBbIE YCAYTU, HapallMBaThb
NPOGECCUOHAAbHbIN NOTEHLMAA MO LIMPOKOMY CMEKTPY
BOMPOCOB B CHepe TPYAa U COLIMAAbHbIX OTHOLLIEHUIA.

topo MOT paboTtaeT AAS YKPENAEHWA NOTEHLUMAAA

opraHusaumi pabotopaTtenei, ¢ yriopoM Ha UX AaAbHeNLLiee
pas3BUTUE KaK NPEACTAaBUTEAbHbIX OPraHU3aLmMin — MOAAMHHBIX
BbIpasnuTenein MHTepecoB 1 No3uuun pabotopatener B UX CTpaHax.
310 pOCTUraeTcs nyTem:

m 00yueHUss PYKOBOASILLEFO cOCTaBa 06beAnHEHUI paboTopaTenei
no TakMM Bonpocam, kak paspaboTka 1 BHEAPEHUE YCTONUMBOW
NPaKTUKKU BHYTPEHHETO YNPaBAEHUS OpraHu3auUmm U HaAeXHOro
MexaHW3Ma GOPMUPOBAHUS AOXOAOB;

B COAENCTBUA 06beAMHEHWAM paboToaaTeneit B MPEAOCTaBAEHNM
HOBBbIX YCAYT AAl CBOMX UAEHOB OpraHu3aLmii (peub UAET,
B 4aCTHOCTK, 06 0byueHMM paboTopaTeneit MeToAaM
9OHEKTUBHON MHGOPMALIMOHHO-PA3bACHUTEABHON PaboThI,
ynpasAeHUa 6U3HECOM, BEAEHWUSA KOAMEKTUBHbIX NEPEroBopos,
METOAaM paspeLleHnsa KOHPAUKTOB);

B YKPENAEHUSI TEXHUUECKOIN 3KCMEepTU3bl 06 beAMHEHHI
paboTopatenel ¢ TeM, UTO6bl MOBbLICUTL YPOBEHb UX
BOBAEUEHHOCTU B paspeLleHne TPyAOBbIX U COLMaAbHbIX
BOMPOCOB, BKAtOUas cdepy COLMaNbHOM 3aLUuTbl, OXPaHbl
TPyAQ@, FeHAEPHOro paBeHCcTBa, 60pbObI C TOProBAEH AHOABMMU,
AETCKUM W NMPUHYAUTEABHBIM TPYAOM, @ Takxe 60pb6bl
¢ pacnpoctpaHeHvem BUY/CIMNA uepes nporpammbl
NpoCBeLLEHUS Ha paboumnx MecTax.

Hawa rnaBHasA uaea 3aknroyaeTcs B TOM, UTO
paboTosaTtenn AONKHbI 6bITb aKTUBHO BOBAEYEHbI B
o06cy)xaAeHHe U NPUHATHE peLueHUI Mo Bonpocam TpyAa
U cOLMaNnbHbIX OTHOLUEHUH, MOCKOAbKY 3TU BONPOCHI
HanpsiMyro 3aTparuBaloT U UX MHTEPECHI, a TakKXKe
UHTepechbl Pa6OTHUKOB, KOTOPbIX OHU HAHUMAIOT.
Hauayuwnii nyTb AOCTH)XXKEHUS TAKOI0 y4acTusi — 310
pa3BUTHE CUABHbBIX OpPI: a:-msaumi, npeAcTaBASIOLLUX
no3uunmn paborosatenei. Mbl Takoke nosaepxuBaem
opraHu3sauumn paborosatenei B UX CTPEMAEHUU
pabotaTth He3aBUCHMO OT rocyAapcTBa M B TO )Ke BpeMs
npU3bIBae€M UX YA€HOB K MPOABU)K€HUIO NMPUHLIUMOB
coLManbHOM OTBETCTBEHHOCTHU 6M3Heca.

OcHoBHble KoHBeHun MOT

e KoHBeHumMs 1948 roga o cBoboae accoumaumnm u 3awmTe
npasa Ha opraHusauuio (Ne 87)

e KoHBeHumA 1949 roga o npase Ha OpPraHU3aLmio 1 Ha
BeZ.eHME KONITIEKTUBHbIX neperosopos (N2 98)

e KoHBeHUMA 1981 roga o KONNEKTUBHbIX Neperosopax
(Ne 154)
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mployers play a key role in creating jobs, increasing national

wealth and improving living conditions. Strong and independent
Employers’ Organizations (EOs) set up and functioning according
to the standards and principles of freedom of association are vital
for tripartite social dialogue on labour and social issues. Employers’
Organizations help to create the conditions for enterprise success,
productivity growth and economic development by influencing the
environment in which enterprises do business and by providing
services that improve their individual performance.

mployers’ Organizations did not exist in this region in the Soviet

times; the first ones were created during the
transition of the early 1990s. While all countries
now have some form of a national employers’
organization, many are weak in terms of their
influence and membership coverage and are
struggling to make ends meet with
limited staff and expertise,
while others are focused on
economic issues to
the exclusion of
labour and
social
matters.

Employers’

activitie's

hus, Employers’ Organizations in the region face the dual

challenges of becoming more strategic and expanding their
membership, while increasing their capacity to engage with
governments and trade unions in policymaking on labour and social
issues. To expand membership, EOs need to provide new services
and improve the quality of existing ones. To adequately participate
in policymaking, they must build technical expertise on a range of
social and labour issues.

herefore ILO Office is working to strengthen the capacity of

the Employers’ Organizations with a focus on their further
development as representative organizations - the true voice of
employers - in their countries. This is being achieved through:

m training of EO senior management on operational issues
such as design and implementation of sound governance
practices, sustainable business plans, successful advocacy and
communication strategy, adequate and sustainable income
generation mechanisms for employers organizations;

m assisting EOs in developing new services for their members, in
particular in providing training to employers on lobbying, business
management, collective bargaining, negotiation and conflict
management skills; and

m building the EOs’ technical expertise to enable them to be fully
engaged in social dialogue on labour and social issues, including
social security, occupational safety and health in the workplace,
equal treatment for women and men, combating trafficking, child
labour and forced labour, and fighting the spread of HIV AIDS
through education in the workplace.

Our main message is that employers should be
actively engaged on labour and social issues, since
these affect their business and the workers they
employ. The best way to achieve such involvement

is building a strong association that represents

their views. We also encourage EOs to expand their
membership while maintaining their independence
and to encourage their members to promote corporate
social responsibility.

Relevant ILO Conventions

e Freedom of Association and Protection of the
Right to Organise Convention, 1948 (No. 87)

¢ Right to Organise and Collective Bargaining
Convention, 1949 (No. 98)

¢ Collective Bargaining Convention, 1981 (No. 154)



AeaneAbHOCTb

podcoto3bl B cTpaHax BoctouHon EBponbl U LieHTpanbHOM
A31K BbICTOSIAU NEPEA NOTPACEHUAMU NEPEXOAHOTO Nepuoaa
Hauyana 90-Xx roAoB, CYMEAU COXPaHUTb CBOKD OpraHn3aLmio,
OAHAKO WX YUCAEHHOCTb CYLLLECTBEHHO COKpaTMAACh. Takue
noTepy BO MHOTOM ObIAM CBA3aHbI C pa3BUTUEM HedOPMaAbHOM
3aHATOCTH, TA€ PAabOTHWKKN HE OpPraHWM30BaHbl B MPOGCOHO3,
a TakXe ¢ U3BMEHUBLLUENCA B HOBbIX YCAOBUAX POALHD CaMMX
npo$Cco30B. 3a NocAeAHUE FoAbl OOAbLLMHCTBO NPOdGCO030B
B cTpaHax CHI cymeAn BO3poAWUTbCS, BEPHYB B CBOU PSAbI
4acTb YAEHOB WM YCUAMB CBOW MO3ULMK, B TO BPEMS Kak Apyrue
nNpodCcoto3Hble 06bEANHEHMA NMPOAOAXKAIOT NepexmnBaTb KPU3NC
M3-3a COKPALLEHWNSI UNEHCKOW 6a3bl.

BHaCTOHLLLee BpeMsi nepea NpopCcoro3amu CTOUT psa 06LLMX
3apau. MepBas 1 BaxHenwasn U3 HUX — 3T0 HEOBXOAUMOCTb
BblpaboTaTb MOAXOAbI K PELUEHUIO HAacyLLHbIX MPOBAEM
TPYAALLUMXCA B COBPEMEHHbIX YCAOBUAX U Yepes 3TO NPUBAEUb
HOBbIX YA€HOB. B 6oabwnHCTBE cTpaH CHI HeopraHM3oBaHHbIMU
(He BXOASLWMMHK B NPOGCOH03) ABAAIOTCA OT MOAOBUHBI AO TPEX
yeTBepTeN BCex pabOTHUKOB. ITO CyLLECTBEHHO OrpaHUyMBaeT
pecypcbl NPOPCOO30B, CHUXAET UX CNOCOOHOCTb BAUSTb Ha
YCAOBMSA TPyA@ 1 0OCYXAATb C CUABHBIX MO3WULMIA BECb CMEKTP
TPYAOBbIX BONPOCOB.

Bo—sTopblx, B pAAE CTpaH NpodCo3bl CTAAKMBAKOTCAH C

HapyLweHnem npaBa Ha CBO60Ay 06beANHEHWS, HA KOAMEKTHUBHbIE

MEPEroBopbI, @ TAKXKe C HapyLLIEHUAMU APYrMX OCHOBOMOAAraoLLMX
npae npopCoo30B.

B—TpeTbMX, MHOTMEe OpraHu3aumm He pedpopMrUpoBanU CBOU
CTPYKTYpPbI C COBETCKMX BpemeH. Heobxoanma pedopma,
KoTopas caenaeTt NPodCO3HOE PYKOBOACTBO HEMOCPEACTBEHHO
NOAOTYETHBIM YAeHaM npodcoto3a. B ¢prHaHCOBOM naaHe
NpPo$CoLO3bl A0 CUX NOP 0BPEMEHEHBI PELLIEHUSIMU, MPUHATLIMA
COBETCKMMM NPOdCOO3aMuU B MOCAEAHUE AHM KX CYLLECTBOBAHMSA,
a UMEHHO peLueHneM o cbope 1 yaepxkaHum 6oAbLLEH

YyacT1 NPOPCOO3HbIX B3HOCOB Ha MECTHOM YPOBHE (YPOBHE
npeanpusTus). NMopobHasa cUTyaLmsa AULLAET PYKOBOACTBO
Npo¢$CO30B PECYPCOB AASI @KTUBHOM paboThbl HA HALLMOHAAbHOM
YPOBHE, @ TakXe CTaBMUT €ro B 3aBUCMMOCTb OT AOXOAOB,
noAyYaeMbIX MOMUMO YAEHCKUX B3HOCOB.

B—'-leTBeprlx, NPOGCOIO3HbIE AMAEPDI HYXAAIOTCA B MOBbILLIEHUN
KBaAMOUKALIMK C TeM, UTOObl OHU MOTAM BoAee IGPEKTUBHO
yyacTBOBaTb B KAUECTBE COLMAAbHbIX NAPTHEPOB NpPaBUTEALCTBA B
TPEXCTOPOHHEM AMAAOTE MO BOMPOCAM HaLMOHAAbHOW MOAWUTHKM,

a Takxe YCreLHO CTPOWUTb OTHOLLIEHMWS C HaLMOHAAbHBIMU 1
TpaHCHaLMOHAAbHbLIMM YaCTHbIMK paboToaaTeAIMMU.

topo MOT paboTaeT B TECHOM COTPYAHWYECTBE C NpodCcoto3amu,

nomMoras MM B peLUeHM 3TUX BaxHbIX BOMPOCOB. Halwa
OCHOBHaf MO3WLIMA COCTOMUT B TOM, YTO COBAIOAEHUE TOCYAAPCTBOM
OCHOBOMOAArarLMx npaB paboTHUKOB SIBASIETCS HEOBXOAUMbIM
YCAOBUEM AASI CO3AAHUSI CBOOOAHBIX M HE3ABUCUMbIX MPOGCOIO30B,
peanbHO NMPEACTABAAIOLLMX UHTEPECHI TPYAALLMXCA. Mbl Takxe
ybexAeHbl B TOM, UTO MPOBEAEHUE BHYTPUMNPODCOIO3HbIX pedopm
ABAAETCS KAHOUOM K NMPUBAEUEHUIO B NPOPCOO3 HOBBIX YUAEHOB U
K 3G DEKTUBHON 3aLLMTE UX UHTEPECOB, @ AASl TOTO, YTOObI FOAOC
TPYAALUMXCA ObIA YCAbILIAH, HEOOXOAMMO COTPYAHUYECTBO MEXAY
camumu npodcorodamu. Mbl nopaepMBaeM nNpodCoro3bl B
BbIpaboTKe HOBbIX MOAXOAOB K NMPUBAEUEHWIO U MOBUAM3ALMK CBOMUX
UAeHOB. Mbl MOAAEPXMBAEM MPOBEAEHME UCCAEAOBATEALCKOM U
NPOCBETUTEALCKOI PaboTbl, HAaNPaBAEHHOW Ha 06beAUHEHWE B
opraHusaumum paboTHUKOB HEGOPMAAbLHOTO CEKTOPa U PaboTHUKOB
TPaHCHaUMOHaAbHbIX KOMMNAHUI, AENCTBYHOLLMX B permoHe. Mbi
NpeAOCTaBASIEM HaLLMM MapTHeEpaM MOAEAM yCMeLHbIX pedopM B
obnacTu ynpaBAEHUSI U GUHAHCOBOW AEATEABHOCTM.

OKaSbIBaﬂ MOAAEPXKY NPOdGCO03aM, Mbl YAEASIEM MPUOPUTETHOE
BHUMaHUWE CAEAYIOLLMM HamnpaBAEHUAM B paboTe:

B YKPEnAeHWe no3numin npodCcoto30B B NPOLIECCE KOMEKTUBHbIX
neperoBopoB, B YaCTHOCTU, NMyTEM MPEAOCTABAEHUSA MHGOPMALIMK
0 COBPEMEHHbIX CMCTEMaX OnAaThbl TPYAQ;

m NpaBo Ha cBo6oAY 06bEeAMHEHNS;

B TPYAOBasi MUIrpaLMs, rae Mbl NPOABUraeM MAEHD COTPYAHUUECTBA
MeXAY NPodCor3aMU MPUHUMAIOLLIMX M HANPaBAAOLLMX CTPaH
¢ TeM, Uto6bl 06ecneUnTb NOAAEPXKY M 3aLIMTY PabOTHUKOB -
MUIPaHTOB;

B YCUAEHUE POAM XEHLLMH B NPpodCoto3ax.

MbI cTpemunmcs K Tomy, utobbl paboTa Npo¢coro30B cTana
YCTOMYMUBOM U He 3aBUCENA OT BHELUHEH MOAAEPIKKH.

HaLu raaBHbIN N0AX0A COCTOMUT B TOM, YTOObI N0GYANTL
npogcoro3bi pa3BUBaTh U NOBbILLATL COOCTBEHHYIO
3KCNEepPTHYIO KBaAMPUKALUIO ANS TOTO, YTOObI OHW MO
cTaTtb paBHbIM NapTHEPOM B COLIUaAbHOM AUAAOTe.

OcHoBHble KoHBeHun MOT
e KoHBeHUuus 1948 roga o cBoboae accoumaumnm u 3awmTe
npasa Ha opraHusaumio (Ne 87)

e KoHBeHLMA 1949 roga o npaBe Ha OpraHU3aLmio U Ha
BeAeHNe KONNEKTUBHbIX Neperosopos (No 98)

e KoHBeHuMA 1971 roga o npeacTtaBUTENAX TPYAALLMXCA
(Ne 135)

e KoHBeHLMA 1981 roga o KONNEKTUBHbIX Neperosopax
(Ne 154)



rade unions in Eastern European and Central Asian countries

withstood the shocks of transition in the early 1990s, with most
remaining intact but with significantly reduced membership. This
attrition was due in large part to the growth of large sectors of
informal employment, where workers are not organized, but also
due to change in the role of trade unions in new environment. In
more recent years, most trade unions in the CIS have rebounded,
regaining a portion of the lost membership and increasing their
influence, while others continue to suffer from membership attrition.

n the current era, trade unions face several common challenges.
First and foremost is the need to develop agendas that address

the problems that workers face and the issues that concern them in
the current environment, and, in their way, to attract new members.
In most CIS countries, half to three fourths of the work force is not
organized. This limits unions’ resources and reduces their capacity
to influence working conditions and to speak with authority on
workplace issues.

econd, trade unions in some countries face restrictions on
freedom of association, collective bargaining, and other
fundamental rights.

hird, many organizations have not changed their structures
since the Soviet times. There is a need for reforms that make
leadership more directly accountable to members. On the financial
side, unions are still impeded by decisions made by the Soviet
trade unions in their final days, namely,
to collect and retain the far largest
portion of member dues at the
local/enterprise level. This
deprives the trade union
leadership of resources
needed to be active on
national issues, as well as
making them dependent on non-
membership related incomes.

Fourth, trade union leaders
need to develop their technical
expertise to enable them to
perform more effectively as the
governments’ social partners

in national tripartite policy
making, as

Workers’

alctiviitie's

well as to meet the new challenges of dealing with national and
multinational private employers.

LO Office is working closely with trade unions to help address these

issues. Our main messages are that government’s respect for
fundamental workers’ rights is an essential first step in creating free
and independent trade unions that truly represent workers’ interests.
We also hold that internal reforms are key to attracting new members
and representing their interests effectively, and cooperation among
unions is a practical necessity in making workers’ voices heard. We
support the development of new services aimed at attracting and
mobilizing members. We support research and awareness raising
activities by trade unions that are attempting to organize the informal
sector and employees in the multinational firms operating in the
region. We provide models of good practice for management and
financial reforms.

I n assisting leaders to develop greater expertise on national policy
issues, we place a heavy focus on:

m strengthening collective bargaining capacity, specifically the
expertise in modern wage systems;

m freedom of association;

m migration, where we promote partnerships between unions in
sending and receiving countries to protect and assist migrant
workers; and

m empowering women to play a stronger role in the trade unions.

We seek to make the trade unions’ focus and activity fully
sustainable and not dependant on external assistance.
Our general approach is to encourage trade unions to
develop their own internal expertise in order to become
equal partners in social dialogue with employers and
governments.

Relevant ILO Conventions

¢ Freedom of Association and Protection of the Right
to Organise Convention, 1948 (No. 87)

e Right to Organise and Collective Bargaining
Convention, 1949 (No. 98)
e Workers’ Representatives Convention, 1971
(No. 135) /

e Collective Bargaining Convention, 1981
(No. 154) !
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[eHAEpPHOE
PABEHCTBO

CTpaHbI PErMoHa HaxXOAATCA Ha PasHbIX CTAAUAX SKOHOMUYECKOTO
pa3BUTUSA; CUTyaLMA U 3aaaun B 06AaCTM 0becrneyeHns reHAepHOro
paBEHCTBA TakXe Pa3AnyUHbl. TeM He MEHee CyLLLeCcTBYIOT 0bLiue
TEHAEHLIMU, OTPAXAOLLME MOAOKEHUE XKEHLLUMH U MYXUUH Ha PbIHKE
TPYA@ M MX COLMAALHBIE POAW, OCHOBAHHbIE HA LEHHOCTAX U TPAAMULIUAX,
CyLLLECTBYIOLLMX B OBLLIECTBE U CEMbE.

COBeTCKoe 3aKOHOAGTEABCTBO COAEPXKAA0 MOAOXKEHUSA, rapaHTUpoBaBLUME

paBHblE BO3MOXHOCTM AN KEHLLIVIH M MYXYMH, BKAtOUas chepy Tpyaa
N SKOHOMMUKY. OAHaKO B COBETCKUI NepnoA CylleCcTBOBana TEHAEHUMUA ANA
XEeHLWHWH 3aHUMaTbCA «KEHCKUMMn» npo¢eccwﬂ|vm, yaenasa 60AbLLE BpeEMEHN
BOCMWUTaHWUIO AETEN; MPW 3TOM FOCyAAPCTBO 0HecneunBan0 Ux pasAuyHbIMK
BbINAGTaMMU U AbroTaMu. XXEHLLUMHBI MOMAM CBOBOAHO BEPHYTLCS Ha
CBOe NpexHee paboyee MeCTo, Tak Kak rocyAapCTBO rapaHTMpPOBano
3aLmTy ot 6e3paboTHLibl. MyXUWHbI TPAAULMOHHO BbIMOAHAAM GYHKLMK
KOPMUAbLIA CEMbU 1 3aHMMaAK Bonee BbICOKOE NMOAOXKEHUE, paboTasi Ha
PYKOBOAALLIMX NOCTax, Xota 30-npoueHTHas KBoTa ObiAa rapaHTMpOBaHa
1 KEHLUMHaM. B nepexoaHbIi neproa, YTobbl IPOKOPMUTL CBOU CEMbH,
MHOTUE XEHLLMHbI ObIAV BbIHYXAEHbI NEPENTH U3 GOPMaAbHON S3KOHOMUKK
B HedpOpMaAbHYtO, Tepsist NP 3TOM COLIMAAbHYHO 3aLLUMTY U rapaHTUm
3aHATOCTU. B HacTosLLee BpeMsi 3KOHOMUYECKas aKTMBHOCTb XEHLUWH B
PErMoHe NPOAOAKAET OCTaBaTbCA AOBOALHO BbICOKOM: 80 paboTaroLmx
XEHLLMH NPUXOAUTCA Ha Kaxable 100 MyxumH. B TO Xe Bpemsi Ha doHe
BO3pacTatoLLEN 3KOHOMUUYECKON 1 NPOhECCMOHaNbHOM cerperaumm
AOASI XEHLLWH B AMHAMWUYHO Pa3BUBAOLLMXCA U BbICOKOOMAAUMBAEMbIX
OTPacAsX MPOAOAXKAET COKPaLLATbCA, U BCE HOAbLLEE YUNCAO XKEHLLMH
NPOAOAKHTEABHOE BpEMSI ocTatoTcA 6e3 paboTbl.

6OABLUMHCTBE CTPaH PErvoHa XEHLLMHbI MOAyYaroT AMlb 60-80

NPOLLEHTOB OT CPEAHEN 3aPabOTHOM NAAHbBI MYXUKH, B 3aBUCUMOCTH OT
CTpaHbl U CEKTOPa S3KOHOMMKM. XEHLLMHBI TAKXE OrpaHUYeHbl «CTEKASHHbBIM
MOTOAKOM», KOTOPbIM HE NO3BOASET UM 3aHUMaTb PYKOBOAALLIME NO3ULMK, U
3a4aCTyO CTaAKVMBALOTCA C TaK Ha3blIBaEMOW «CKPbITOM» AUCKPUMUHALMEN Ha
pbiHKe TpyAa. XOTA B MOCAEAHEE BPEMS CTPYKTYpa CEMbM U FEHAEPHbIE POAV
CYLLLECTBEHHO M3MEHWUAWCh, CTEPEOTMMbI, OCHOBAHHbIE HA NPEACTABAEHWUH O
My>XUMHE Kak O KOPMUABLIE CEMbH, BCE eLLe NPEBAAUPYIOT B BOAbLUMHCTBE
CTpaH, YTO HEeraTMBHO OTPAXAETCH Ha MOAOXKEHWUM XEHLLMH U My>XUUH,
KOTOpbIE CTPEMSATCA COBMELLLATb paboTy U ceMelHble 0653aHHOCTU.

EHLLMH B NPOLLeCCe NPUHATUA PELLUEHUI U B MOAUTUUECKOM XU3HU. MUX
NPEACTaBUTEALCTBO B HALMOHAAbHbIX MApAAaMEHTaxX B CPEAHEM COCTaBASIET
0KoAO 10 NpOLEHTOB.

!! pyras Bbi3blBaroLLlana TPEBOrY TEHAEHLIMA — PE3KOE CHUXEHWE yHacTuUA

OT npopBuraet

BO3MOXHOCTU
AOCTOMHOTO U
NPOU3BOAUTEABHOTO
TPYAQ AASI KEHLLIMH W
MYXUYMH B B YCAOBMSIX
CcBOOOAbI, PaBEHCTBA,
COLMANbHbIX rapaHTUM U1
YBaXEHUS YENOBEUECKOIO
AoctomHeTea. MOT
CUMTAET reHAepHoe
PaBEHCTBO KAHOUYEBbIM
9NEMEHTOM B CBOEM
BMAEHWWN AOCTOMHOTO
TPyA@ AASE BCEX MYXKUMH
W XEHLWWH. MOT
CTPEMUTCA NMOAAEPXUBATb
CBOMX TPEXCTOPOHHUX
YYaCTHUKOB —
npaBUTEALCTBA,
npo$Ccoro3bl U

opraHu3aunn pa60ToAaTe/\el71 — B BOMNAOLLEHWN Ha NPaKTUKe NpUHLUMNOB
reHAepHOro paBeHcTBa. Mbl pa60Tae|V| Mo CAeAYHOLWMM HanpaBAEHUAM:

m MPOABMXEHWE M OCYLLECTBAEHHE cTaHAapTOB MOT B 06AacCTH
reHAEPHOr0 PaBEHCTBA, B YaCTHOCTU, KoHBeHuMKn 1951 ropa o
paBHOM BO3HarpaxAeHuu 3a TpyA paBHoi LeHHocTH (Ne 100),
KoHBeHUMK 1958 ropa 0 HEAONYLWEHUN AUCKPUMUHALUMK B cdhepe
Tpyaa 1 3aHATMI (Ne 111), KoHBeHunn 1981 ropa o paboTHUKax ¢
cemelHbIMK 06si3aHHOCTAMM (Ne 156) 1 KoHBeHuun 2000 roapa o
3awmrte matepuHcTtea (Ne 183);

B NPOABUXEHWE COLIMAABHOIO AMAAOTa, KOTOPbI OXBaTbIBAET
npPo6AeMbI U MOTPEBHOCTH KaK XKEHLLMH, Tak M MyXUMH, U CTUMYAUPYET
NpaBWUTEALCTBA, MPOGCOI3bI M PabOTOAATEAEN MHTErPUPOBATL
reHAepHble BOMPOCHI B CBOKD MOAUTHKY M MPaKTUUECKyH paboTy;

B MOAAEPXKA XXEHCKOro NnpeAnpuHUMaTeAbCTBa;

m BHeApeHue paspaboraHHoit MOT METOAOAOrMM TEHAEPHOTO ayAWTa,
OCHOBAHHOTO Ha aKTUBHOM Y4acTiH, Kak adpdEKTUBHOTO CPpeACTBa
MOHMUTOPUHIA U OLEHKM NMPorpecca, AOCTUTHYTOrO B MPOABHXEHWM
KOMIMAEKCHOTO FEHAEPHOIO MOAXOAR;

B pacLUMpPEHUe CTPaTeErMuecKoro napTHepCcTea B 06AaCTH reHAEPHOro
PaBEHCTBa C NMPUBAEUEHUEM HOBbIX YUYACTHUKOB MPOLIECCA, TAKUX KaK
CPEeACTBa MacCcoBOM MHGOPMALMK, HALMOHAABHbIE OPraHU3aLmMm No
paboTe C MOAOAEXbBIO U 06Pa30BaATEALHBIE YUPEXAEHWS.

PaBHbIi AOCTYN K AOCTOHHBIM paboynm mecTtam, 06pa3oBaHUI0
U yyacTUIO B PYKOBOASAILLIMX OpraHax 0CTaeTcs KAoUYeBOH
3asayei AN XKeHLUWH B CTpaHaxX perMoHa. Hawa naes coctout
B TOM, yTO, 06ecrneunBasi BO3MOXXHOCTb MOAYYEHUS AOCTOMHOMN
3aHATOCTHU KaK ANA JKEHLUMH, TaK U MY)KYUH, FoCyAapcTBo
MOXKeT 60oAee IPPEKTUBHO peLuaTb LUMPOKUI KPYr BOMpPOCOB,
BKAKOYasi cOKpalueHue 6eaAHOCTH, 3KOHOMMUYECKOE pa3BUTHE,
COBepLUEHCTBOBaHNE CUCTEMbI COLMAAbHOM 3aLLUMUTbI U
couuanbHoro obecneueHus. lpoaBmKeHne MO NyTU FreHAEPHOTo
paBeHCTBa B 6OAbLLONH CTENEHU 3aBUCHUT OT 0CO3HaHHUA U
CUCTEMHOrO peLeH1s Ha BCeX YPOBHAX — OT napAaMeHTa A0
MeCTHbIX aAMWHUCTPATUBHbIX OPraHoOB, NPEANPUATUIH, ceMel U
OTAEABHbIX AHOAEH — cneLndUUECKUX U YACTO Pa3ANYaIOLLUXCA
npo6Aem, ¢ KOTOPbIMH CTaAKUBAIOTCS XXEHLUMHbI U MY)XUUHBI.

OcHoBHble KoHBeHun MOT

e KoHBeHUMA 1919 roga 06 oxpaHe maTepuHcTaa (Ne 3)
e KoHBeHUua 1951 roga o paBHOM Bo3HarpaxaeHuu (Ne 100)

e KoHBeHuusa (nepecmoTpeHHas) 1952 roga 06 oxpaHe
maTtepuHcTsa (Ne 103)

e KoHBeHUMs 1958 roga o ANCKpUMMHAUMKN B 0bnactm
Tpyaa u 3aHATMIA (N2 111)

e KoHBeHUMs 1981 roga o TPyAALLMXCA C CEMENHbIMU
obaszaHHocTAMM (N2 156)

e KoHBeHUMA 2000 roga o6 oxpaHe maTepuHcTea (Ne 183)



J ust as the countries of the region are at different stages of
economic development, they also have different contexts and
challenges concerning equality between women and men. However,
there are some common trends reflecting the status of men and
women on the labour market and their expected roles, based on
values and traditions in society and within the family.

he Soviet legislation contained provisions guaranteeing equal

opportunities for men and women, including in the economic and
labour sphere. However, in the Soviet period the tendency for women
was to occupy more “feminine” occupations, spending more time
bringing up children, being provided with different bonuses and benefits
by the state. Women could easily come back to their previous working
place, having the state guarantee against unemployment. At the same
time the men traditionally performed the function of the bread-winner
and occupied higher positions, including at the decision-making
level, though the quota of 30% of these positions was guaranteed for
women. During the transition period many women had to leave the
formal economy for the informal sector to be able to feed their families,
thus losing social protection and job security. Today the economic
activity of women in the region remains rather high and constitutes
around 80 women per 100 men. At the same time, women’s share in
fast-developing and highly paid sectors is decreasing, industrial and
occupational segregation is growing, and more women stay jobless for a
long period of time.

n most countries of the region women still get 60-80% of an
average men’s salary, depending on the country and the sector.
Women are also limited by the “glass-ceiling”, which prevents them

from occupying decision-making positions, and they often face
direct and/or “hidden discrimination” on the labour market. Though
family structures and gender roles have greatly modified of late, the
traditional stereotype based on a male breadwinner is still prevalent
in most countries, which has a negative impact on women and men
workers who try to both work and care for their children.

Another alarming trend is the drastic decline in women’s
participation in decision-making processes and politics. Their
representation in national parliaments is at an average around 10%.

he ILO promotes opportunities for women and men to obtain

decent and productive work in conditions of freedom, equity,
security and human dignity. Thus ILO considers gender equality as
a key element in its vision of Decent Work for All Women and Men.
For this reason, the organization aims to support its constituents -
governments, and workers’ and employers’ organizations - to bring
gender equality into practice. We work with our constituents to:

namely the Equal Remuneration Convention, 1951 (No.
100), the Discrimination (Employment and Occupation
) Convention, 1958 (No. 111), the Workers with

promote the ILO gender equality standards and their application,

Gender

Equallity:

Family Responsibilities Convention, 1981 (No. 156) and the Maternity
Protection Convention, 2000 (No. 183);

m promote social dialogue that captures the concerns and needs of
both women and men and encourage governments, workers and
employers to integrate gender issues in their policies and actions;

m support women entrepreneurship development;

m introduce the ILO Gender Participatory Audit methodology as an
effective tool to monitor and assess the progress made in gender
mainstreaming; and

m broaden strategic partnerships on gender equality with new
important actors, such as mass media, national institutions dealing
with youth and educational establishments.

Better access to decent jobs, education and decision-
making organs remain to be key challenges for women

in the region. Our message is that providing decent work
opportunities for both women and men will help nations to
more effectively address a wide range of issues, including
poverty reduction, economic development, improving social
security and social protection. The progress in advancing
gender equality largely depends on awareness of - and
addressing systematically at all levels, from Parliament

to local administrative bodies, enterprises, families, and
individuals - the specific and often different concerns and
needs of women and men.

Relevant ILO Conventions

e Maternity Protection Convention, 1919 (No. 3)
e Equal Remuneration Convention, 1951 (No. 100)

e Maternity Protection Convention (Revised), 1952
(No. 103)

e Discrimination (Employment and Occupation)
Convention, 1958 (No. 111)

e Workers with Family Responsibilities Convention,
1981 (No. 156)

e Maternity Protection Convention, 2000 (No. 183)




AEKAAPALUA MOT Ob OCHOBOIOAATAKOLLIUX
NMPUHLUUMNAX U MPABAX B COEPE TPYAA

NMpuuaTa na 86-1 ceccun MexxayHapoaHou kondpepeHuum Tpyaa (Mionb 1998 r., dKenesa)

MpuHMMas Bo BHUMaHKe, 4yto co3patenm MOT ucxoanam us
y6exaeHus, uTo coumanbHas cnpaBeAAMBOCTb UMEET BaXkKHENLLEe
3HaueHue pAA obecneyeHus BCEOOLLLEro U MPOYHOro MUPa;

MpUHKUMas BoO BHUMAHWUE, YTO SIKOHOMUYECKUIA POCT UMEET BaxkHeNLIee
3HaueHue, Ho HepocTaToueH AA 06ecneyeHUs PaBEeHCTBa, COLIMAALHOMO
nporpecca U UCKOpeHeHUs1 6eAHOCTH, UTO MOATBEPXKAAET HEOOXOAUMOCTD
B ycunusix MOT, HanpaBAeHHbIX Ha NOAAEPXXKY CUABHOMW COLMAAbHOM
MOAUTUKM, CNIPaBEAAMBOCTU U AEMOKPaTUYECKUX MHCTUTYTOB;

MpuHMmas Bo BHUMaHUKe, uto MOT AONKHA, KaK HUKOrAa paHee,
MUCNOAb30BaTh BCe CBOU pecypchbl B 06AaCTM HOPMOTBOPUYECKOM
AEATEAbHOCTU, TEXHUUECKOTO COTPYAHMYECTBA U BECb CBOM
WUCCAEAOBATEALCKUI MOTEHLMAA BO BCEX 0OAACTAX CBOEN
KOMMETEHLUU, B YHAaCTHOCTHU, B TaKUX, KaK 3aHATOCTb,
npodpeccuoHaAbLHanA NOAFOTOBKa U YCAOBUSA TPyAQ, AoOUBasCh
TakKum 06pa3om B pamkax rhno6anbHOW cTpaTerum couuanbHo-
9KOHOMMUYECKOro pas3BUTUSA TOFO, YUTOObI SKOHOMUYECKAs MOAUTUKA
Y couManbHas NOAUTUKA B3aMMHO YCUAMBAAU APYT Apyra, co3paBasi
YCAOBMA ANA LUIMPOKOMACLLTAabHOro U YCTOMYUBOTO Pa3BUTUS;

MpuHuman Bo BHMMaHuUe, uto MOT ponkHa obpaluatb ocoboe
BHMMaHWe Ha NPobAeMbl, CTOSILLME MEPEA AMLAMU, KOTOPbIE UMEIOT
0cobble couuanbHble HyXAbl, B 0COOEHHOCTU Nepea 6e3paboTHbIMU
U TPYASLUUMUCH —MUTPAHTAMU, U MOOUAU30BATb U NOOLLPATH
npeanpMHUMaeMble Ha MEeXAYHAaPOAHOM, PErTMOHAAbHOM W
HaUWOHAALHOM YPOBHSAX YCUAUSA, HAaNpPaBAEHHbIE HA pa3peLueHne ux
npobaem, U cnocob6cTBOBaTL NPOBEAEHUIO AEMCTBEHHOW MOAUTUKM,
HaUEAEHHOW Ha co3paHue paboumnx MecT;

MpUHUMas Bo BHUMaHWE, YTo AAA YCUAEHUSI CBA3EN MEXAY COLMANbHBIM
nporpeccomM ¥ 3KOHOMUYECKUM POCTOM 0Cc060€e 3HaUEHWE U CMbICA
MMEET rapaHTUsi COBAOAEHUSA OCHOBOMOAAratoLLIMX MPUHLIMMOB U NpaB

B cepe TpyAa, Tak Kak OHa NO3BONAET 3aUHTEPECOBAHHbLIM AULLAM
cB06OAHO U Ha paBHbIX YCAOBUAX TpeboBaTb CBOEM crpaBeAAMBOM

AOAY B boraTtcTBe, CO3AaHHUIO0 KOTOPOro OHU MOMOFanu, a Takke AaeT UM
BO3MOXHOCTb MOAHOCTbIO peanM30BaTh CBOW YENOBEUECKUI MOTEHLIMAA;

MpuHUMan Bo BHUMaHUe, uto MOT AABASETCA MEXAYHAPOAHOM
opraHusauuen, HapeneHHoW No cBoeMy YcTaBy MaHAATOM M
ABAAIOLLENCA KOMNETEHTHbIM OPraHoOM B 06AacTU NPUHATUSA U
NPUMEHEHUS MEXAYHAaPOAHBIX TPYAOBbIX HOPM, U NOAb3YHOLLENCS
BCeobLUEN NOAAEP)KKOW U NMPU3HAHWEM B TOM, UTO KacaeTcs
COAEWCTBUA NPUMEHEHUIO OCHOBOMOAAraloLLMX Npae B chepe Tpyaa,
ABAAIOLLMXCA BbIpaXEHWEM e€e yCTaBHbIX MPUHLUMOB;

MpuHMMasa BO BHUMAHMWE, UTO B YCAOBUAX pacTyLLed 3KOHOMMUUYECKOM
B3aMMO03aBUCMMOCTU HACTOATEALHO TPebyeTcs NOATBEPAUTD
HEW3MEHHOCTb OCHOBOMOAAratoLMX NPUHLUMNOB U Npas,
NPOBO3rAaLll€HHbIX B YctaBe OpFaHVI3aLIMVI, Uu COAeFICTBOBaTb 70,4
BceobLeMy cobAIOAEHMUIO,

MEXAYHAPOAHAAl KOHOEPEHLLUA TPYAA
1. HanomuHaer:

a) uto cBoboaHO BeTynas B MOT, Bce rocyaapctBa-YAEHbI NPU3HAAU
NPUHUMNbLI U NPaBa, 3akpenAeHHble B YcTaBe U B Durapenbpuiickon
AeKnapauuu, U 06s13anncb A06UBaTLCH AOCTMXKEHUSA BCEX LIEAEU
OpraHu3auuu, UICMOAL3YA AAA 3TOFO BCE UMEIOLLMECS B UX
pacnops)XeHUU CPEACTBA U C MOAHBIM YHETOM MPUCYLLUX UM
ocobeHHocTEN;

b) UTO 3TM NPUHLUMMBI U NpaBa NOAYYMAU CBOE BbipaXXeHUEe U pa3BUTUE
B popMe KOHKPETHbIX NpaB U 06s3aTenbcTB B KOHBEHUMAX,
NPU3HaHHbIX B KaueCcTBe OCHOBOMOAAraroL X Kak B caMmou
OpraHusaumu, Tak 1 3a ee npeaeramMu.

2. 3asiBASIET, UTO BCE roCyAapCTBa-YAEHbIl, AAXe ECAU OHU He
patuduuMpoBany yKazaHHble KOHBEHLWH, UMELOT 0653aTeAbCTBO,
BbITEKAIOLLEE U3 CaMOoro dakTa UX UneHCTBa B OpraHusauumu,
cobAatopath, COAEUCTBOBATL MPUMEHEHUIO U MPETBOPSATL B XXU3Hb
AOBPOCOBECTHO B COOTBETCTBMU C YCTABOM MPUHLIMMbI, KacaroLimecs
OCHOBOTMOAAraloLLMX Npas, KOTOPbIe ABAAIOTCA NPEAMETOM 3THUX
KOHBEHLMI, @ UMEHHO:

a) cBo6opy 06bEAMHEHUS] U AEMCTBEHHOE NMPU3HAHME NpaBa Ha
BEAEHUE KOANEKTUBHbIX MEPErOBOPOB;

b) ynpazaHeHue Bcex GOpM NPUHYAUTEABHOTO UAM 0653aTEALHOTO
TpyAa;

C) AeMCTBEHHOE 3anpelleHUe AETCKOro Tpyaa 1
d) HeponyLEHME AUCKPUMUHALMU B 0OAACTU TpyAa U 3aHATUN.

3. MpusHaeT 06s3aTenbcTBO OpraH13aumnmu okasbliBaTb CBOUM
rocyaapctBaMm-4ne€HaM COAEWCTBUE B YAOBAETBOPEHWUM
YCTAHOBAEHHbIX U BbICKa3aHHbIX MMM HYXA, UCTTOAL3YSl B MOAHOW
Mepe AN AOCTHXKEHUSA STUX LIeAEH BCE CBOM YCTaBHbIE, NPaKTUYECKue
1 6I0AKETHBIE PECYPChI, B TOM YMCAE NOCPEACTEOM MPUBAEUEHUS
BHELLHUX PECYPCOB U MOAAEPXKKHM, a TAKXKE MOOLLPAS Apyrue
MeXAYHAapPOAHbIE OpraHW3auuu, ¢ kotopbiMu MOT ycTaHoBMAA
OTHOLLEHUSI B COOTBETCTBMU CO cTaTbel 12 ee YcTaBa, K Oka3aHUIO
NOAAEPXKKU 3TUM YCUAMAIM:

a) NoCpeACTBOM NPEAOCTAaBAEHUA TEXHUUECKOrO COTPYAHUUECTBA
M YCAYT KOHCYAbTALLMOHHOTO XapaKrepa, Cnoco6CcTBYOLLUX
patudUKaLUU U NPUMEHEHUIO OCHOBOMOAArarLwmx KoHBeHUU;

b) nocpeAcTBOM OKasaHWA COAEMCTBUA TEM rocyaapcTBaM-UAEHaM,
KOTOPbIE NMOKa HEe MOryT paTUdULMPOBaTb BCe 3TM KOHBEHLMU UAK
HEKOTOPbIE U3 HUX, B UX YCUAUAX MO COOAIOAEHMIO, COAECTBUIO
NPUMEHEHUIO U NPETBOPEHUIO B XXMU3Hb NMPUHLIMMNOB, KacaloLmXcs
OCHOBOMOAAraloLWux Npas, KOTopble ABAAIOTCA NPEAMETOM 3TUX
KoHBEHUu#H, 1

C) NOCPEACTBOM NPeAOCTaBAEHUS TOCyAapPCTBAM—UAEHAM NOMOLLU
B UX YCUAUAX MO CO3AAHUIO YCAOBUI, BAAronpUATCTBYOLLUX
3KOHOMUUYECKOMY U COLUANLHOMY PA3BUTHIO.

4. MNocTaHOBASET, UTO AAA 06ecneyeHUs NOAHOTO BbIMOAHEHUSA
HacToAwwen Aeknapauuu 6yaeT NPUMEHATLCA CNOCOOCTBYOLLMI
ee peanusauuu MexaHU3M, HaAeXHbIW U 3O PEKTUBHDLINU, B
COOTBETCTBUU C MEepPaMU, NEPEUYUCAEHHBIMU B HUXKECAEAYHOLLEM
NPUAOXKEHUU, KOTOPOE ABASIETCA HEOTbEMAEMOM YaCTbIO
HacTosAleN AeKnapauuu.

5. MopuepKMBaET, UTO TPYAOBbIE HOPMbI HE AOAXKHbI
MCMOAb30BaTLCA B TOProBO-MNPOTEKLUOHUCTCKUX LLEASIX U HUUTO
B HacToswen Aeknapaumu 1 B MeXaHU3Me ee peanusauuu

He AONKHO CAY)XXMTb OCHOBaHMEM UAU UCNOAb30BATLCA UHBIM
06pa3oM AAA TaKUX LieAel; KpoMe Toro, Hactoswasa Aeknapauus
M MexaHU3M ee peanu3auuu HUKOUM 06pa3omM He AONKHbI
MCMOAb30BaTbCA ANA HAHECEHUA yliepba cpaBHUTEABHBIM
npeumyLLecTBamM TOM UAM MHOMW CTPaHbI.



ILO DECLARATION ON FUNDAMENTAL PRINCIPLES
AND RIGHTS AT WORK

Adopted by the International Labour Conference, 86th Session, June 1998, Geneva

Whereas the ILO was founded in the conviction that social justice
is essential to universal and lasting peace;

Whereas economic growth is essential but not sufficient to
ensure equity, social progress and the eradication of poverty,
confirming the need for the ILO to promote strong social policies,
justice and democratic institutions;

Whereas the ILO should, now more than ever, draw upon all
its standard-setting, technical cooperation and research
resources in all its areas of competence, in particular
employment, vocational training and working conditions, to
ensure that, in the context of a global strategy for economic
and social development, economic and social policies are
mutually reinforcing components in order to create broad-
based sustainable development;

Whereas the ILO should give special attention to the problems
of persons with special social needs, particularly the
unemployed and migrant workers, and mobilize and encourage
international, regional and national efforts aimed at resolving
their problems, and promote effective policies aimed at job
creation;

Whereas, in seeking to maintain the link between social progress
and economic growth, the guarantee of fundamental principles
and rights at work is of particular significance in that it enables the
persons concerned, to claim freely and on the basis of equality of
opportunity, their fair share of the wealth which they have helped
to generate, and to achieve fully their human potential;

Whereas the ILO is the constitutionally mandated international
organization and the competent body to set and deal with
international labour standards, and enjoys universal support
and acknowledgement in promoting Fundamental Rights at
Work as the expression of its constitutional principles;

Whereas it is urgent, in a situation of growing economic
interdependence, to reaffirm the immutable nature of

the fundamental principles and rights embodied in the
Constitution of the Organization and to promote their universal
application;

THE INTERNATIONAL LABOUR CONFERENCE
1. Recalls:

(a) that in freely joining the ILO, all Members have endorsed
the principles and rights set out in its Constitution and in the
Declaration of Philadelphia, and have undertaken to work
towards attaining the overall objectives of the Organization to
the best of their resources and fully in line with their specific
circumstances;

(b) that these principles and rights have been expressed and
developed in the form of specific rights and obligations in
Conventions recognized as fundamental both inside and
outside the Organization.

2. Declares that all Members, even if they have not ratified
the Conventions in question, have an obligation arising
from the very fact of membership in the Organization to

respect, to promote and to realize, in good faith and in
accordance with the Constitution, the principles concerning
the fundamental rights which are the subject of those
Conventions, namely:

(a) freedom of association and the effective recognition of the
right to collective bargaining;

(b) the elimination of all forms of forced or compulsory labour;
(c) the effective abolition of child labour; and

(d) the elimination of discrimination in respect of employment
and occupation.

3. Recognizes the obligation on the Organization to assist its
Members, in response to their established and expressed
needs, in order to attain these objectives by making full use
of its constitutional, operational and budgetary resources,
including, by the mobilization of external resources and
support, as well as by encouraging other international
organizations with which the ILO has established relations,
pursuant to article 12 of its Constitution, to support these
efforts:

(a) by offering technical cooperation and advisory services
to promote the ratification and implementation of the
fundamental Conventions;

(b) by assisting those Members not yet in a position to
ratify some or all of these Conventions in their efforts
to respect, to promote and to realize the principles
concerning fundamental rights which are the subject of
these Conventions; and

(c) by helping the Members in their efforts to create a climate for
economic and social development.

4. Decides that, to give full effect to this Declaration, a
promotional follow-up, which is meaningful and effective,
shall be implemented in accordance with the measures
specified in the annex hereto, which shall be considered as an
integral part of this Declaration.

5. Stresses that labour standards should not be used

for protectionist trade purposes, and that nothing in this
Declaration and its follow-up shall be invoked or otherwise
used for such purposes; in addition, the comparative advantage
of any country should in no way be called into question by this
Declaration and its follow-up.



Regional Ratification of Fundamental Conventions*
Patudukauma ctpaHamu peruoHa 0CHOBOMNOAAratoLWux KOHBeHUUn MOT*

Forced Labour Freedom of Association Discrimination Child Labour
MpuHyauTenbHblii Tpya | CBo6oaa o6beguHeHUA AncKpUMHUHALUA leTckunit TpyA
cﬁ:;:;t:{‘:;::"'}‘lzf" 29 105 87 08 100 111 138 182
Bocmoynas Espona  Eastern Europe
benapyce Belarus 1956 1995 1956 1956 1956 1961 1979 2000
Poccus Russia 1956 1998 1956 1956 1956 1961 1979 2003
Lenmpanstas Azua  Central Asia
Kasaxcran Kazakhstan 2001 2001 2000 2001 2001 1999 2001 2003
Kupruacrau Kyrgyzstan 1992 1999 1992 1992 1992 1992 1992 2004
TagmuKucTaH Tajikistan 1993 1999 1993 1993 1993 1993 1993 2005
TypKMeHUCTaH Turkmenistan 1997 1997 1997 1997 1997 1997 2012 2010
Yabexucrau Uzbekistan 1992 1997 - 1992 1992 1992 2009 2008
Hasxas Caucasus
AsepbaiigmaH Azerbaijan 1992 2000 1992 1992 1992 1992 1992 2004
ApmeHus Armenia 2004 2004 2006 2003 1994 1994 2006 2006
[py3ns Georgia 1993 1996 1999 1993 1993 1993 1996 2002

* Situation as of 1 June 2013 / * I1o cocToAHUIO Ha 1 nroHsa 2013 r.

Regional Ratification of Priority Conventions*
Patudukauua ctpaHamu pernoHa NnPUOPUTETHLIX KOHBEHUUA MOT*

Employment Policy Labour Inspection Tripartite Consultation
Monutuka B obnactu 3aHaToCTH WHcnekuua Tpyaa TpexcTopoHHUE HOHCYNLTALMUM

o
Bocmoywas Espona Eastern Europe
Benapycob Belarus 1968 1995 - 1993
Poccua Russia 1967 1998 - -
UenmpaneHan Asun  Central Asia
KasaxcraH Kazakhstan 1999 2001 2001 2000
Kupruscrax Kyrgyzstan 1992 2000 = 2007
Tapwukucran Tajikistan 1993 2009 = =
TypKMeHHCTaH Turkmenistan - - - -
Yabexucrau Uzbekistan 1992 - - -
Kaskas Caucasus
Asep6aiipxan Azerbaijan 1992 2000 2000 1993
Apmenus Armenia 1994 2004 - 2005
lpy3ua Georgia 1993 - - -

* Situation as of 1 June 2013 / * I1o cocToAAHUIO Ha 1 noHsa 2013 r.
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